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1.0 Introduction
The introduction of this model Professional Career Development is to find out everything about first person which is (ME). The reader is talking only about its self, as in this introduction I will talk about myself. In this introduction I can say that I have learned a bit more of professional career development which are very important in all industry to develop myself and also to help me demonstrate to potential employers my employability. Career development gave me better motivation to work on myself harder to develop my knowledge in my future life. In my lectures I have learned about SWOT analysis, in which I have to talk about my strengths, weaknesses, opportunity and my threats. The aim of this model is to introduce me to strategies for personal reflection and planning.


2.0 Findings
In those models I looked at myself and start thinking about my life and I asked myself a questions “Where I am now and where I want to be? What do I want to do in my life?” After when I asked the questions I worked out all I need.

2.1 Self  Assessment
Self Assessment showed me the information of every models I have learnt in my actual skills.

2.1.1 Skills Audit
Skills audit can be define as my assessment of what i stand to understand my research skills and knowledge.
Skills Audit will give me an understanding of the skills I possess whether I have the skills required to run a management audit firm. It will tell me if I am competent enough to perform various activities of the business organization I will be running in the future. An effective audit help me to understand whether I will be successful in the future or not.


2.1.2 SWOT Analysis
The Swot Analysis is a model which is introducing yourself with yours good things and yours bad things which is strengths, weaknesses, opportunities and threats (SWOT).
· Strengths – Things that you are really good in, things you or your company does well, what is unique about our organisation.
· Weaknesses – Things that can be improved you or any business or any company. What are worse than others.
· Opportunities – What trends can you take advantage of, how can you leverage your strengths.
· Threats – What treats can lose or hurt your business, does your weaknesses expose your business.

	STRENGHT
· Caring for Other
· Teamwork
· Making Decisions
· Creativity and design
· Writing Reports or Letters
· Fast Learning
· Flexible
· Problem Solving Skills
· Writing Skills
· Communication Skills
· Organized
· Positiv
	WEAKNESSES
· Saying No
· Public Speaking
· Presentation Skills
· Self Critism
· Multitasking too much 

	OPPORTUNITIES
· Decide on an idea I am happy to work with
· Show off the skills i have learned through out the course
· Joined University
	THREATS
· Fail Course       




 
2.1.3 Conversation And Matching Strategies
Conversation strategies can be define as a factors like to add value of work, creates a better customer experience and along with that, it makes customer repeat buyers. There are lots of factors to consider before making the conversation strategy for student access.
Matching strategy in financial terms tells me about how much has invested and how much has pay out them getting from the investment made.
I can use this model to understand how can I help people in the market to attract them. Also getting more ideas how to attract customers in market help me to come up with strategies to make customers visit my business again. This will improve my image of my future business.
This matching strategies will help me to better understand how much I will be investing in starting a management consultancy firm and from this how much I will be earning in a every calendar year. The revenue I will be receiving in a calendar year along with the amount I have invested as capital to start the business will give me good analysis of whether I am getting profit or loss from business.

2.1.4 Johari Window 
Johari Window is a framework used to analyse and understand the unconscious along with conscious bias which will act as a platform to improve self awareness and also forms basis for understanding others. This framework helped me to understand both the conscious and unconscious bias that one can have over a subject matter (Oliver and Duncan, 2019). This will help me an individual to understand and also to understand others, and it will also help me to get self awareness about me. I will be able to understand both side of this subject matter and through the pieces, I can analyse myself to possess in the subject on which the conversation in taking place.
I can use my conscious and unconscious bias to analyse a strategy which I have come up with for my business. Entering into a healthy conversation with my subordinates as well as my clients will help me to understand myself and with this I can understand the areas I will need improvement.
Key areas of development will include me effectively understanding and analysing all the conscious and unconscious bias made based on matters concerning the field of management for business organizations.

2.1.5 Learning Styles
Learning styles tells me about the learning style they have been for answering various questionnaires on their areas of concern. It tells about the learning style an individual will prefer when responding to various questionnaires asked (Muali et al,2018). An analysis can be made about an individual on how they will preferring from various options available in the questionnaires. This will help me to understand the preference which I have over others when commenting on a matter of concern.
This questionnaires will help me to understand to get more knowledge on various undiscovered areas of what management consultants go through. More knowledge will help me to become better in the future when i will be solving many issues without many difficulties.
I can learn more by attending more questions about management consultancy and what business organizations go through in the market. I can use the Learning Styles itself to gain more knowledge on the field in which I am currently concentrating on.

2.2 Development Areas
2.2.1 Smart Objectives
Smart objectives are the parameters which pertain to the goals that ensure goals set by individual are attained in a provided time frame. These objectives helps to understand the skills possessed by an individual (Nordengen, C., 2019). This will provide the individuals with a good level of understanding of how they must approach various situations which these people are going through. It will tell about how an individual can improve their skills in what stage they are in right now, they can take help from and they will be able to improve the skills required.
Smart objectives will include various facts based on which individuals can analyse themselves.
The objectives will help me analyses the skill I possessed is appropriate to achieve my future goals. I am a good person with communication skills but I am not flexible and also I am not good at leading a team, so I need to get myself in confidence to improve my leadership skills to lead the team in the future. I also need to get more flexible to work out issues of multiple clients at a time and along it. I can do this by measuring what skills I currently possess how achievable are they with this skills I possess. Whether the skills are relevant to becoming a management consultant in the future.
Key areas of development will include becoming professionally better for performing various activities of my future organization. In my future organization I will be able to perform multiple activities at time my clients will need. I also will be able to lead my team to success effectively coordinating them.

2.2.2 Personal Development Plan 
Personal development plan is in another way called PDP. It is an action plan which is used to identify various goals which an individual wants to achieve along with that it also tells about what individuals need to achieve in the future (Grit, 2019). PDP can provide individuals with information on what areas they are weak in and where their strengths reside in. The personal development plan will help me to improve myself to achieve my goals set for the future.
PDP can help me to analyse my plans, my start for a management consultancy firm. The action plan of this will help me to understand the goals, which I would want to achieve in the future and I will be able to success them. One of my future dream is to work for a global firm and coming up with PDP plan will help me to understand where my strengths are and what do I need to do to achieve them.
PDP plan is to improve myself as team leader in the future. I will be able to guide my team to achieve various goals of the organizations.
Skill gaps talk about all the skills which an individual would lack to perform his job efficiently (Hora, 2019). These skills gaps would include me not being able to fully recall old situations where I struggled to perform various activities perfectly and in time.
I will address my development needs by effectively understanding what a management consultant need to perform to satisfy the need of clients in the market. This can be done by following the market trend on how management consultant are performing various activities in the market and how many business organizations are depending upon these professionals in the market (Kotler et al.,2019). To be more effective I can a course on management consultancy and take help of subordinates who are working in the consultancy field.

3.0 Conclusion
This study provided me all the information I wanted to know about Professional Career Development. As a first I have made a detailed description of various models focused on the project. The models I have made were Smart objectives, Johari Windows, Skills Audit and Personal Development Plan. This part also covered models as Matching Strategies, Conversion Strategies, Learning style and SWOT Analysis. After this, each model was applied to the professional career management consultant. Next analysis was provided on the learning style. I have learned various result which I have gone through in the past was explained in detail. After that PDP plan for analysing employability skills linked to my Smart goals were provided. I discovered I need to improvements to become a management consultant in the future. These models helped me to understand the strengths and weaknesses I also understood how to effectively use my strengths and work on my weaknesses to become better In the future. If I would get an opportunity to work on these activities again, I would come up with more effective assessment of the situations I have gone through in the past. Commenting on my professional development I am looking forward to getting into a top positions in multinational companies if I am getting an opportunity.
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