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Introduction
Teamwork can be denoted as a group action that allows the individuals within the group to acquire their common goal. The term teamwork refers to the process of sharing and exchanging ideas and responsibilities within a group to ensure better outcomes for any group project (Sinek, 2023). According to Belbin's team role model approach, a high-performance team can be developed with the help of the team working skills of the team members (Rahmani et al., 2022). This theory leverages the roles of each team member to increase the effectiveness of teamwork. Based on this theory, the role of individuals within the team can be categorised into two major types such as action-oriented roles and people-oriented roles where no sub-roles are included (Belbin, 2010). On the other hand, the Thomas-Kilmann conflict model enables the techniques of mitigating conflict within a team to avoid poor communication. This is because conflict and poor communication within a group can hinder teamwork as teamwork relies on coordination and cooperation among the team members (Stadler, 2019). However, the shaper is my role within a team as I can motivate the teammates to drive progress. In this report, the Theoretical frameworks will be used to portray teamwork and personal findings and development with the help of it.           
Findings 
Belbin is one of the key models in the domain of teamwork (Silo, 2021). This model incorporates a wide range of roles a team contains. This theoretical model was developed by Meredith Belbin in the year of 1981 (Zaharia et al., 2024). The theory has represented some team roles which facilitate team progress (Aguilar et al., 2023). Those team roles incorporate resource investigator team worker co-ordinator, plant, monitor evaluator, specialist, shaper, implementer, and completer finisher (Ivanova et al., 2020). A Resource investigator integrates their inquisitive nature to identify ideas to develop teams and reach goals. Teamwork helps the team to use their versatility to complete the entire work effectively (Heffernan, 2012). 
On the other hand, a coordinator focuses on the objectives of the team and performs adequate work deligations. The role of plants is to mitigate problems in modern ways (Rahmani et al., 2022). On the other hand, the monitor evaluator makes proper decisions and weighs up the team's practices effectively (Belbin, 2024). In contrast, specialists bring detailed knowledge of a specific area to the team. They offer special knowledge as well as competencies which are required to facilitate teamwork. On the other hand, the shaper offers the required drive to ensure the proper team movement while upholding proper focus. On the other hand, an implementer develops effective strategies to carry out the work. In contrast, a complete finisher helps to finish the entire task while scrutinising working errors to improve quality development. Throughout the module, I have learnt these team roles with the help of various role plays and other activities involved in the class which has led me to expand my knowledge in the landscape of teamwork. The module has influenced me to develop myself as an effective team member. And find new ways to be able to be an effective team member in the future.
On the other hand, the Thomas Kilmann Conflict Model is another notable theory that was taught during this module. It is a notable theory on conflict management, and resolution in any scenario, as its name suggests (Rudnák et al., 2024). Conflict is an inevitable part of any workplace. Although some of them can be essential for the learning and growth of an individual, others leave a bad taste which needs to be dealt with in a specific manner. The Thomas Kilmann Conflict Model addresses conflicts among teams and employees in the workplace. It was developed by Kenneth W. Thomas, and Ralph H. Kilmann in 1974 (Tuckman and Harper, 2012). The model has two dimensions, assertiveness, and cooperation. Assertiveness is the level at which people take initiative or force their will on others (Mullins and Christy, 2016). 
On the contrary, cooperation is the willingness of people to work together to achieve a common or shared goal. Thomas Kilmann's Conflict model designed a grid or matrix based on the degree of these two dimensions within an individual and produces four modes, that are Collaboration for high assertiveness and high cooperation, Competition for high assertiveness and low cooperation, Accommodation for low assertiveness and high cooperation, and Avoidance for low assertiveness and low cooperation (McPheat, 2022). I have learnt about these modes from this module, and it helped me understand the nature of conflict that can occur while working with a team. It has equipped me with the ability to tackle these conflicts better than before and improved my teamwork skills to a great extent. 
Conclusion
It could be concluded that effective teamwork and communication are the two most crucial skills for becoming an effective team member. In this particular task,  a brief introduction has been provided regarding steam working and the roles of a team member within a team. Besides this, the natural role of an individual while working within a team has also been well established in this portion of the task. In the findings section of the task,  some models and theories have been used that are beneficial for providing the concept of becoming an effective team member. Belbin and T. Kilman's theory or models have been used here for this purpose. 
To improve my team working capability or work as a successful and effective team member in future I will need to enhance my communication ability. This is because, with the help of this skill, I will be able to communicate with my team members which can reduce misunderstandings and increase team productivity profoundly. On the contrary, I will also need to amplify my collaboration capacity. This is because it will allow me to collaborate with my team members about my ideas and innovations. It will help me construct a strong bond with my team members which will make me an effective team member in future. 
Reliability among team members and effective communication among them ensures work is conducted in a much more effective manner. From now on I will be trying my best to build a sense of trust among my team members so that everyone can rely upon one another and get work done at a much faster rate than usual. Relying on each other will also ensure to get rid of emergencies and the members will also be able to serve as a backup for one another. Teamwork is improved with reliability among the members. 
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