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           Online collaborative working is a process of connecting users digitally to communicate, use, learn in online space, it is based on the exchange of ideas and experiences for the fulfilment of a common goal. Usually, it is a system that lets team members to communicate in real time, using video, audio and text message. (n.d)
Many corporations who choose or were forced for different circumstances, moved into the online environment.
The online collaboration platforms are tools that help employees from around the world to accomplish their tasks, to be connected at any time, from any location, including from home and while traveling.
Virtual world becomes just another place in which employees work together to achieve their goals. Teamwork is successful when each member knows exactly what they must do and the group functions in a unitary manner, members complement and stimulate each other in a positive way and trusting one another.
On the other hand, organizations examine different online collaborative platforms trying to find which one is more suitable to accomplish their targets. (Anthony J Paz 2020)
For example, the studies demonstrate the fact that people interact better face to face, and for this reason numerous companies use video meetings to mimic as much a possible the direct contact.
In managerial communication we can find different types, but the most frequent are:
· bipolar communication - with a single transmitter and one receiver.
· network communication - with a single transmitter in relation to several receivers.
Along the employees, the manager must hold skills/tools needed to control, coordinate, organize the team, to be able to delegate tasks and responsibilities to each member of the team depending on his personality and strengths. To be sure that each member from his/her team understand their duties and so on.
When modern workplaces are taken under account, online environment becomes more and more a permanent feature and thus, numerous problems are solved online and faster. The classic meeting is replaced when necessary with Skype or WhatsApp meetings.
Many companies have implemented online work strategies that employees have found them quite useful, due to the fact that the work schedule is more flexible, and they are satisfied to work from home.
One massive gain of this online collaborative working environment is that people with locomotory disabilities can also be employed, people who have a high level of expertise in a certain field, but who could not travel to a job on a daily basis. Productivity will grow because employees feel more relaxed, less stressed and do not waste time in traffic. They can make their own schedule, sitting on the sofa in comfortable clothes and do their work, take how many breaks they want, go out to the park, meeting with family or friends, save time in traffic, saving money on transport, avoid conflicts with colleagues and at the same time can deal with personal problems: helps kids with homework, caring for them when are sick. (Up Romania/blog)
There are also advantages for the hiring companies, too. They can do savings with rent, furniture, accessories, and equipment (if companies do not provide for employees), less bills, less office space and so on.
At the same time online working include many disadvantages for employees and organizations. Workers might feel isolated from the team, might find interorganizational communication to be difficult, even that the virtual world gives numerous tools to can be used for these purposes. For peoples that have difficulties to organize themselves or have problems with equipment, will be hard to finish work in time. Employees can find less interesting virtual world and since face-to-face communication with colleagues becomes nearly absent, this might bring adjustment problems. 
At the same time, the managers can lose communication with employees or find hard to control them. As a result of this, productivity will decrease, and companies can lose money and even serios business contracts because are not able to achieve their goals. (Up Romania/blog)
Another reason for why working from home is a disadvantage is when employees must use extensively their own equipment and accessories such as:
- Laptop
- Pen, pencil
- Paper
- Agendas
- Writing paper
- Envelopes
- Folders
- Markers
- Clips
- Staples and staplers
- Erasers
And many other more. (Up Romania/blog)
         However, online activities growth is exponential. In higher education for example, many professors and students use more frequently modern world and the concept distance learning become more common. (Arvaja & Hamalainen, 2021, page 2) 
         Organization who wants to supply effective education and training programs have numerous benefits from distance learning. (Petre Botnariuc)
As the same time implementation of programs interfere by a many barrier of “negative attitudes, technological constrains, inflexible institutional procedures and restrictive local or national policies” ( Petre Botnariuc)
People in charge for education policies and educators/tutors/trainers must have under control these potential barriers. Administrators and instructors may concern about interaction between students and trainers, and connection: support services-distance learners. They have doubts also about the degree or quality of distance students (Willis 1994)
However, those concerns are often induced by disadvantages on distance education. To can control these barriers have to starting researches to find proper programs to upgrade where is necessary, to find ways for a convenient connection between lectors and students. (Petre Botnariuc)
The necessary equipment is also a problem in the process of distance learning. Lecturers and students have to possess quality equipment in order to be able to interact each other.
Online learning helps students to progress but is important to strike a balance between innovation and conventionality. Online education is one of the many advances that technology and digital world made possible. Mobile phone, internet, players and more, everybody is captivated from virtual world and what can offer us . (Petre Botnariuc)
Collaborative learning appears very frequently in online education. And in these environments, in order to motive the students, the teacher put them in groups and each of them have a part, but a single objective. During the lessons, lectors try find the students skills, so that can create full groups of compatible users. Online collaboration helps the groups to complete their goals. Every group choose method which is more suitable for them to have a quality communication and time management proper for each member from the team.
As the same time, many students show anxiety symptoms, not just when work in groups but also when their activities are assessed. Participation and performance are disturbed from this course. (Donelan, Heaney, Hilliard & Kear, 2020)
“Anxiety is considered to be unpleasant emotion and has been of great interest to educational researchers for decades due to its potential detrimental impacts on academic performance and the learning process” (Spielberg 1972, p 482)
         As a result at this, even if you study, work, manage, teach, coordinate, control, do research in virtual environment can have benefits and disadvantages who you have to take in considered when start to use it.
Choose what represents you, what is more comfortable the satisfaction and productivity through your activities that you offer to you and those around you.
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