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CAREER DEVELOPMENT
What is a career?
Many people think wrong, considering that:
· A career is only for people who do a very important thing or who do something that is very well known (e.g. politics, sport, or work in science)
· Career is linked only to advancement in terms of salary or better working conditions
· A career is the same as a simple job
Modern understanding of the concept of career:
· Everyone can have a career - not only the elite of society;
career is dynamic (sometimes you advance, sometimes you stay put, sometimes we change jobs, but all this is part of the process of developing a career);
· A career is more than the work you do, it also includes education, your role and your role. in society and in the family and leisure time;
· A career lasts a lifetime, from the recruitment process to retirement.
From the above we can conclude that a career is the result of all human activities related to business, family and society; represents the development of an individual through the learning and work he or she does throughout his or her life. 
Career is the interconnected path of a person's jobs, positions and life experiences throughout his or her life, which tracks changes in the individual's preferences, attitude, experience and behavior. Career management is a long-term process that involves personal development, career planning, personal profile creation, the choice of an appropriate work organization, etc.
Career management is the process by which you track, arrange, and target your potential. to achieve the objectives and wishes set out in advance. The man should manage his career as a company. The best attitude is that of your own employee. People. Therefore, you must perform each task as best you can. At the heart of career management lays a high level of self-knowledge. You need to know what your advantages are, your disadvantages, how to strengthen the advantages, how to remove the disadvantages over time.
A big problem is that most people don't make plans for career development, but react inertly. This attitude results in a poor career and dissatisfaction with one's own life. Planning is the main basis for career management; even if this planning provides only frameworks for decision-making on the possibilities that arise when priorities are defined. The more effort you put into managing your own career, the more likely it is that the goals set will materialize.
 Steps in career management - GROW model:
· Set Career Purpose (Goal)
· Set the current status (Reality)
· Determine the solutions/ways you'll achieve your goal (Options)
· Follow achievements (Will)

The elements of career development are:
 
1.  Development at work (on-the-job):
· Specialized continuing education,
· Coaching
· Mentoring
· Rotational programs,
· Advice
· Sharing knowledge and experiences,
· Enrichment of the job description,
· Self-knowledge / Self-development,
· Work on project / project management.
2. Development-based training (internal/external):
· Specialty improvement
· Training for skills development.
3. Career counseling (internal career counseling is carried out within top organizations):
· Career Planning Workshops
· Interactive programs for building a career
Employers increasingly appreciate the educational experience gained independently of formal education, which is the one acquired in their spare time, the so-called informal education. Studying for life is essential for your career. That's why you do everything in your power to further improve. Safety is not in finding a job and it's all over here.
Safety lies in the fact that you can be employed, that you can always find a job. This means that you need to be endowed with knowledge, skills, information and follow all trends. Also keep in mind that the key factor of career success is motivation!  
 To become a successful hairstylist besides creativity and practical skills you need to master solid knowledge in fashion and trends.
 Besides all this, the most important quality of a hairstylist must be interpersonal communication. The ability to understand and make a customer's desire a reality is vital in this area.
The preparation of a stylist hairdresser in the truest sense of the word never ends. To keep up with fashion and everything new in the field of professional styling, it must continuously improve by participating in workshops and seminars throughout the career.
Studies during college contribute significantly to your training, but also an experience gained during a work and travel program. But a new job comes with new challenges. Adaptation and development of new skills are the most important criteria for being able to cope with a job, the European Commission's report on new skills in 2018 shows.

These new competencies help you cope with any assessment from your employer. And to differentiate yourself in the context that more than 77 million people in Europe aged 25-64, about a third of Europe's population, have very few qualifications to be able to work in the labor market to the standards they are looking for today, European studies say. 

The first step to differentiate yourself is to discover your passion and then see with what qualifications you can support it. Studies carried out at European level show that people who develop average qualifications are 40% more likely to find a job. Qualification often comes with the package and with the well-being you want at work and with motivation.
How to develop new skills
The theoretical part you know well: you need a passion and qualifications to cope with a job brilliantly. But how can you get them if you're still in college and you want to get a job?
We know it's pretty hard to identify skills before you have a job or go through certain experiences. What you need to know is that you don't have to pass only the ones you already have, but also the ones you'd like to acquire or perfect.
There are also skills that we naturally acquire. For example, you can tell if you have the ability to work in a team by analyzing a situation where you've worked with multiple people, it can even be a college project. Last but not least, you can pass on your skills from volunteer programs. All this will help you find your direction on the future career path.
 
Get a SWOT analysis
SWOT analysis makes you reflect on what you like to do, but also the activities you dislike. Think about your needs and desires, they should come first. This will help you identify your strengths, your weaknesses, but also see what steps are needed for your professional development.
SWOT analysis is, in fact, a technique by which strengths and weaknesses can be identified and opportunities and threats can be examined for a project, action or person and can be used as a balance sheet. 
          In general, there are two ways in which a SWOT analysis can be used: for professional or personal purposes. For personal purposes, SWOT analysis can be used to monitor a person's career, noting their skills and problems. In a professional context, SWOT analysis can be used to measure the profitability of a business or project.
Strengths 

· Empathy
· Vocational training
· Sociability
· Transferable skills (communication, teamwork)
· Seriousness
· Joviality 
· Wide range of availability and skills
· Opening up to new
· Love for children and the job of teacher
· Patience and calm
· Self-knowledge
· Prestige


Weaknesses 

· Lack of teaching experience
· Cold relationships with some of your colleagues
· Trust in people
· Youth
· The lightness and superficiality with which I deal with some threats
· Lack of financial motivation
              Opportunities 
                   · News in the field
                   · Different forms of improvement
                   · Partnership relations
                   · Educational projects
              Threats 
· Permanent social transformations
· Negative trends in the field
· Decrease in interest in progress 
· Activity restrictions
· Pay level
· Routine
Set your long-term goals
It's also important to set some long-term goals. You might want to work in a particular company or field. This information will help you to have a complete vision of what you want to do next, but also to feel in control of the situation. They will also help you organize your time in a constructive way, to evaluate your progress.
 
Get on with it
Now that things seem to be clearer, and the steps you should take are set, get to work! If, for example, your plan involves learning a foreign language, then start looking for courses that give you this possibility.
Don't forget, however, that your career plan needs a regular update for more career efficiency.
  
No matter how intelligent you are and no matter how much technical knowledge you have, the absence of minimal social skills can seriously affect your career. The current context in the labor market forces employers to become more and more demanding, so you need to make sure that you meet all the criteria to keep your job or even to get a promotion, say human resources experts quoted by Forbes.com. 
Otherwise, an unusual sociability can help a mediocre employee to advance on the professional ladder to a top position, very quickly.
Studies show that women do much better than men in social situations, due to their high interest in using social skills to their own advantage.Here are some details to keep in mind when you want to improve your social skills and use them to get a promotion.

Smile makes you more pleasant

No other factor has such an impact on your colleagues and superiors, as a sincere and friendly smile from you, experts say.No one wants to collaborate with the colleague always frowning and grumpy, much less subordinate to him, so you have to adopt a pleasant attitude when you are in the office.

Express your interest in others

In a conversation, the pleasure of speaking can be satisfied within 40% of the time, and the rest you have to devote it to active listening, experts advise you.Listening to what others have to say, you demonstrate your interest in the problems and opinions of your colleagues, and your opinion becomes more precious than when you take the conversation abusively.

Remember details from conversations

Anyone who feels flattered when the person they're talking to asks something about a detail mentioned in a discussion they had a few days ago.Remember or even write down details that you found interesting and bring them into conversations when you think it's a good time, and colleagues will appreciate your concern for the events in their lives.

Defeat prejudices about 'too sociable' people

If you think that professional promotion due to social skills is a way to "cheat" in front of your employer, consider once again the advantages and disadvantages that these skills can bring to your career and your personal life. You can start with your personal life, setting clear goals to increase the stakes of efforts to improve social skills.
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