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1: Written Report
[bookmark: _Toc235275051]1.1 Introduction
Sensory Sports Workers are health and social care workers who work with individuals with sensory, physical or learning difficulties who are provided with adapted physical activity and sport. This job role has been chosen due to its potential to support the rights and principles of inclusion, independence and wellbeing of people with diverse needs. The significance of the role is due to its contribution to participation barriers and quality of life. This report will explain the role of a Sensory Sports Worker, assess three key skills needed for this role and consider ways to enhance these skills.





[bookmark: _Toc235275052]1.2 Description of, and background to, the Sensory Sports Worker in healthcare 
A Sensory Sports Worker is a health and social care worker who is able to assist people with sensory and physical (including learning) difficulties in being able to participate, feel confident and enjoy their wellbeing through the provision of adapted physical activities. Creating barriers to participation will prevent people with disability (PWDs) from experiencing equal health and wellbeing benefits of inclusive sport (World Health Organisation, 2022). The main functions of the Sensory Sports Worker are to plan and adjust activities to ensure access to the person, help support a person during an activity, encourage independence and ensure safety. The prime task is to provide a safe and non-threatening space for the person to interact in developmentally appropriate ways to their sensory level's functioning. This means being able to talk, understand, be patient and flexible, etc. Knowing what each person needs is crucial, as each individual with sensory difficulties might react differently to sounds, movements and environments (National Autistic Society, 2023). As a result, Sensory Sports Workers make effective contributions to all areas of Development and Inclusion, health and social care.




[bookmark: _Toc235275053]1.3 Evaluation of the skills needed for a Sensory Sports Worker in healthcare
It is important that a Sensory Sports Worker has the capacity to collaborate with others and work professionally to support those who have sensory, physical and/or learning difficulties. The top three skills needed are: Communication, Empathy, Patience, and Adaptability. Mask skills have been chosen to be linked to the skill in the planning of workers to enable safe activities for the individual, frequently in an inclusive setting. Respecting individual needs, preferences, and abilities is of key importance in health and social care because it is person-centred (Skills for Care, 2023).
The Sensory Sports Workers' communication skills are vital as they must understand the needs of participants and communicate effectively during activities. Some may not be able to verbalise (Armstrong and Taylor, 2023). They may need some sort of communication other than talking, such as visual aids or demonstrations. When the communication is good, trust, anxiety and participation in the work will decrease. During the sports activity, a person with autism could find it helpful to receive simple instructions and visual cues, e.g. from a Sensory Sports Worker, to increase understanding (Wen and Wu, 2025). If the participants lack good communication skills, they may not grasp the message, become frustrated and be incapable of communicating safely.
The ability to be patient and understanding is also valuable; sensory sports may take longer to stage, and depending upon the individual's needs, there may be a need for additional emotional support. The worker should be conscious that if the participant feels overloaded and/or uncomfortable, they should take the appropriate action. Studies have indicated that inclusive physical activity needs professionals to be aware of people's experiences and work in supportive environments (World Health Organisation, 2022). If the participant experiences distress around something (e.g., loud noises), the participant might need to be reassured and eased in rather than pushed. The lack of empathy can potentially have a negative effect on confidence, motivation and the worker/participant relationship (Riess and Neporent, 2018).
Another crucial skill is flexibility, given that students are all different, with individual preferences in skills and sensory requirements. Sensory Sports Workers must modify activities, equipment and/or environment to make it accessible (Horvat et al., 2019). Earplugs or background noise exclusion, for example, or the rules of the activity changed, may allow a participant to participate successfully. If no changes are realised to the program, inappropriate activities, lack of participation, and even safety issues may arise. Therefore, with the effective, personalised and supportive care that can be delivered through good communication, empathy and adaptability of Sensory Sports Workers, people can receive the care they deserve.
[bookmark: _Toc235275054]1.4 Strategies to improve the skills of a Sensory Sports Worker
The Sensory Sports Worker will require a lifelong learning attitude and constantly build up their experience and skills. Considerable attention will be drawn to three of the most effective ways to help develop these skills: communication training, reflective practice and continuing professional development (CPD) (Drude et al., 2019). The strategies have been chosen because they directly contribute to children's effective communication, empathy, patience and flexibility – key skills which enable them to offer safe and inclusive care in health and social care settings.
The first approach is to join in communication training and disability awareness courses. If staff have sensory or learning needs, they are given opportunities to learn about others' needs and how to support them through communication. In sports sessions, for instance, workers can learn to use visual instructions, to use simplified language or non-verbal communication techniques. Better communication helps the Sensory Sports Workers to provide more effective leadership and get to know participants better. High-quality and person-centred care is recognised as a key aspect of effective communication (Skills for Care, 2023).
The second is at the end of activities and/or sessions to allow for reflective practice. Staff use reflection to check they are working well, recognising any problems and thinking about what they could do to increase their support. Following an activity, for instance, a worker might have thought about whether the activity would be appropriate for a sensory-sensitive person, and might decide to alter the activity in the future. By allowing professionals to reflect on participants' experiences and better meet their needs, reflective practice can help enhance empathy and patience (Health and Care Professions Council, 2023). Thirdly, the continual professional development via further training and experience (CPD). CPD will help ensure Sensory Sports Workers' knowledge of disability support, approaches to activity and safeguarding are always current, and they approach people with disabilities inclusively. Taking autism awareness training will allow employees to recognise when they are experiencing sensory overload and adapt the activity. Keeping up to date with the latest health and support environment, which will be constantly changing, and keeping their skills current and their capability expanding is important – this is called continuous professional development (CPD) (NHS England, 2023). Consequently, these strategies can underpin enhanced learning of the skills of Sensory Sports Workers and an enhancement of their provision for an individual, making it better, safer and more inclusive.
[bookmark: _Toc235275055]1.4 Conclusion
Sensory Sports Workers play a vital role in the overall quality of the care and support package, and it is essential to assist with the support of adults with sensory, physical and learning difficulties. The ability to communicate, empathise, be patient, and be flexible are the strongest skills workers can use to improve their ability to provide effective support and overcome individual differences. Opportunities for training, reflective practice and professional development help reinforce and develop these skills and practice. In summary, able Sensory Sports Workers help to increase inclusion, wellbeing and positive experiences for participants in health and social care settings in society.
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