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Teamwork is the common effort of a group of people who work together  to achieve  a shared goal in the most effective and efficient manner. The goal can be either personal, academic, or professional, like organizing a trip, writing a project for school, finishing a successful surgery in medical field, or building a house.
Working as a team can be challenging, but with the right attitude, assuming responsibilities, and involving in the task provided, teamwork can be very beneficial, leading to success. Students are often required to work both individually and in groups. Working alone can not involve communication with others and some students feel more confident not having to share opinions, however teamwork has several benefits and lead to the accomplishment of the assignment. Sharing knowledge, ideas, dividing the project in specific tasks, as each individual is assigned a certain part to focus on, all of the above increase the quality of work and reduce the necessary time for completion. Moreover, teamwork can establish relationships, improve work satisfaction by making the members of the group feel appreciated, motivated, belonging to a team, find support and guidance, thus feel less stressed. 
“Teams have tremendous potential to accomplish tasks well beyond the reach of any individual but they are not without problems” (Griffits and Dunham, cited in Maund et al., 2017)
As each individual is different, sometimes the teams are faced with issues, like the lack of commitment (delays, waste of time) , lack of knowledge, interpersonal conflicts ( more people wishing the leadership, racism, bully ), poor communication, rejection ( some members of the team are not permitted to express themselves ); In this case, the project can fail, as well as the team performance and the confidence and trust of the members. Cottrell (2019) describes a plan that can be successfully used in assuring teamwork is effective and efficient, starting with creating a supportive group ambient, being aware of the feelings of people, knowing each member of the team, understanding anxieties and motivations, and considering roles according to the skills shown, taking responsibilities, learning when to speak and when to listen and how to give and receive positive feedback and criticism. Students should be able to bring the teamwork skill developed in academic years into the next step in life, and be prepared to succeed in interviews and careers. According to Betts S. and Healy W. (2015), employers consider the ability to work in teams as a key skill for graduates to acquire.
Therefore is important to understand methods of building an effective team. There are many researches for group formation, but the most recognizable and applicable is the one that Tuckman (1965) developed, describing the four stages the teams go through: forming (people meeting and evaluating each other), storming (sorting out roles and responsibilities, expressing competitive feelings), norming (settling conflict, applying norms, sharing views and opinions), and performing (finding solutions,  support, achiving teamwork).  
Teamwork implies performing quality and efficient work between people coming from different backgrounds, an asset very much appreciated by employers who are interested in increasing productivity, rather than fail in achieving goals, due to the lack of the commitment of team members. As Sanyal (2018) states, an individual who cannot work in a team to achieve tasks and solve problems,  is not the good candidate for a job in a successful company, which proves the importance of teamwork in professional environment.  Using problem-solving skills, such as analytical thinking,  a team can ease  the way to accomplish even the hardest tasks, by analysing data, organising information, reporting, developing effective research.




