Fellowship
Supporting Statement Template

	Your Name

	Dr Md Nazmul Hasan

	Institution/organisation/other

	University of Wales Trinity Saint David - Institute of Inner City Learning (Birmingham) 


	Job Title

	Academic Director – Business Management and Computing 


	Email address

	md-nazmul.hasan@uwtsd.ac.uk 

	Your Fellowship Status (if appropriate)

	Yes 

	Relationship to Applicant

	Line Manager 

	How long have you worked with the applicant (insert dates)

	1+ years (09/2022 – present) 

	




Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.


                                                                              
 Date: 15/04/2024
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Supporting Statement

Please provide your statement to support the applicant’s submission for Fellow in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
In completing this supporting statement you are confirming that you have read the Guidance for referees. In addition to Descriptor 2 criteria, as a guide, it is important that you comment on the following in your supporting statement: 
· your own experience of the applicant’s recent HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on examples from this;
· any good or innovative practice and/or contribution to developments by the applicant in teaching and/or supporting learning within his/her discipline as appropriate;
· your perspective on the practical examples provided within the application to illustrate the requirements of Fellow.
Two sides of A4 will normally be sufficient for this category of Fellowship.
	
I am pleased to offer my support for Dr. Liyanage Rodrigo's application for a Higher Education Academy (HEA) UK fellowship. As Dr. Rodrigo's Line Manager at the University of Wales Trinity Saint David (UWTSD), Institute of Inner-City Learning (IICL) – Birmingham Campus, I observed Dr. Rodrigo's unwavering dedication to teaching excellence and continuous professional development.
Dr. Rodrigo commenced his journey with IICL, Birmingham in September 2022 as an Hourly Paid Lecturer (HPL) in Business Management. Over the course of 13 months, Dr. Rodrigo not only led several key business management modules but also exhibited exemplary performance as an HPL. His proactive approach and adeptness in problem-solving led to a well-deserved promotion to a full-time lecturer position in Business Management, specialising in Accounting and Finance, in October 2023.
Presently, Dr. Rodrigo plays a pivotal role in leading the BA Business Management (BABM) programme at our institution, which stands as the sole stand-alone undergraduate programme in Business Management at IICL Birmingham. In this capacity, Dr. Rodrigo oversees a team of approximately 15 hourly paid lecturers and collaborates effectively with lecturers across our London campus. Notably, Dr. Rodrigo assumed leadership of this programme just four months into their full-time lecturer role, a testament to his competence and leadership capabilities deserving of recognition and acknowledgment. Dr. Rodrigo's contributions to teaching and program leadership underscore his suitability and readiness for the HEA fellowship, and I am confident in his ability to make significant contributions to the fellowship community.

As the lead for BABM programme Dr. Rodrigo organises regular meetings with his teaching team. These meetings include pre-term briefings, mid-term consistency checks and ad-hoc meetings with specific lecturers as and when needed. He also arranges training based on peer observation feedback on certain HPLs and collaborates with colleagues from the University’s London campus to ensure that modules are consistently delivered and assessment briefs and teaching materials are broadly the same at two campuses. 
I must mention that between January 2024 and April 2024, Dr. Rodrigo led the NSS survey activities for his programme and achieved tremendous success, with 90% of the BABM students completing the survey. This achievement ranks among the highest across all UWTSD campuses. Additionally, he is currently leading several initiatives aimed at enhancing the quality of the BABM programme. These initiatives include promoting the MBA programme among final-year BABM students to improve progression rates, organising industrial trips and visits for students outside the campus, and inviting guest speakers to provide practical insights on contemporary business issues, among others.
Dr Rodrigo has exhibited outstanding skills in curriculum design, pedagogy, and student engagement throughout their tenure at UWTSD Birmingham. He has consistently received positive feedback from students and colleagues alike, highlighting his innovative teaching methods, clear communication, and dedication to student success. One of Dr Rodrigo’s notable strengths is his ability to create inclusive learning environments that cater to diverse student needs. He actively promotes inclusivity, equity, and diversity in their teaching practices, which aligns perfectly with the HEA's values of advancing teaching excellence and promoting student learning outcomes across diverse student populations. Dr. Rodrigo also incorporates experiential learning pedagogy in his teaching to engage students at UWTSD Birmingham. This approach is particularly helpful for the mature, widening participation learners that we have at the institution. 
In addition to their teaching prowess, Dr. Rodrigo has shown a keen interest in professional development and continuous improvement. He has actively participated in workshops, conferences, and training sessions related to pedagogy, assessment strategies, and educational technology, demonstrating his commitment to staying updated with current trends and best practices in higher education. For example, Dr Rodrigo has recently attended UWTSD’s HEA fellowship training sessions and he also regularly participates in academic conferences in his areas of expertise. He recently presented a paper at a prestigious conference in Sri Lanka and received an award for the best paper at the conference. 
Based on my observations and interactions with Dr. Rodrigo, I am confident that he possesses the necessary skills, knowledge, and passion to be a valuable contributor to the HEA fellowship community. I wholeheartedly endorse his application for HEA fellowship and believe that his dedication to teaching excellence and continuous professional development make him an ideal candidate for this recognition.
I wish Dr. Rodrigo all the best with his fellowship application.



image1.jpg
Prifysgol Cymru
Y Drindod Dewi Sant

University of Wales
Trinity Saint David





