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[bookmark: _Toc49148011]Introduction
Employability is the ability to get a job if required. For a student getting a job after finishing graduation or during graduation is important. There are some specific skills which employer’s looks when recruiting an employee. An individual must have to achieve these skills to ensure that the individual is ready for the job. This report will analyse what is employability, its importance, employability skills, and dimensions and how employability can be managed. The aim of this report is to understand employability by analysing different scholarly articles. Six different articles based on employability is been selected for the discussion.      


















[bookmark: _Toc49148012]Article 1: Employability 
According to Cole and Tibby (2013) the ability of an individual to get a job, maintain that job and switch job if required is known as employability. In another word, it can be said that employability is getting a job and fulfilling all the requirements of the job. In this study, the competencies required for increasing employability is analysed. The author found out that there different skills and competencies required for improving employability skills. Individual employability depends on three things which are knowledge, skills and attitude. If an individual can show these three things to an employer effectively than it will be easy for the individual to attract the employer.  
[bookmark: _Toc49148013]Article 2: The importance of employability skills 
Simplilearn (2020) point out that employability skills are important for an individual because of different reasons. The most important reason is that it is important to get a job and maintain that job. Employers look for certain qualities when employing and employability skills can help an employee to achieve those skills. Connecting with co-workers is another importance of employability. This is related to an individual ability to do things appropriately in collaboration with colleagues. While working there may arise different problems like the conflict in the workplace or change in the business landscape. An employee must have to prepare to deal with it. Having employability skill enable a student to develop the ability to solve the problem. 
Team performance is important for an organisation to achieve success and for that in the time of recruitment employers look for team working qualities. Employability skills help an individual to understand the role which the employee has to play in the organisation. Responsible choice making is another important aspect of having employability skills. The individual who has this can also have the ability to choose effectively.      
[bookmark: _Toc49148014]Article 3: Employability skills 
Mohan, Sarfaraz, Hewege and Rajendran (2018) found out that there are some employability skills which every individual who wants to get a job needs to have. Some of these skills include: 
Good communication: As per the authors it is among the most important skill which an individual needs to have. This employability skills help to communicate what the individual or the employee feel with others and employers look for this skill among all the employees. 
Problem-Solving: A business organisation have to face lots of problems and to deal with those this skill of the employees is important. 62% of the employer’s wants that its employees have this skill and this means that if an individual has this skill then it will help the individual to get the job.  
Adaptability: Change is part of corporate life. For example, COVID-19 change the whole business landscape. For this, a student must have to develop adaptability skills. This skill will help the individual to manage change effectively and it is among the most effective employability skills. 
Collaboration: Collaboration with colleagues and other parties related to the organisation is important in term of organisation goal achievement. This skill helps an employee to work with others in any given condition, help to understand the strengths and weakness of others and also help to solve conflicts. 
Time-management: If an individual does not have the skill to manage time effectively then there will be a possibility that the individual will not able to deliver results in time. Effective time-management skill help to balance work life and personal life which is important for productivity.   
Organisation: This skill is related to the time-management skill. Organisation skill enables an individual to become self-motivated, use mental capacity effectively, managing people effectively and delegating. The probability of getting a job for an organised person is high.  
Following instructions: This skill helps an individual to listen and follow what others are instructing. In term of organisational goal achievement following orders if important and for these employers try to recruit employees who have these skills. The individual who has this skill always try to achieve the goal of the organisation. 
Leadership: Leaders are the person who motivates employees to achieve organisational goals. Without effective leaders, an organisation will not be able to achieve success. Leadership qualities like motivating others, understanding what others want and ensuring that employees work to achieve the organisational goal can help an individual to get a job. 
Patience: This is another important employability skills which help an individual to remain calm in the face of the problem. There will arise many difficulties while working and patience will help an employee to deal with effectively. 

[bookmark: _Toc48994141]Figure 1: Employability skills 
Source: Mohan, Sarfaraz, Hewege and Rajendran (2018)
These are the most important employability skills. The individual who will have these skills will have the opportunity to get a job, maintain that job and if required switched job to fulfil the desire. Every student should try to improve these skills. 
[bookmark: _Toc49148015]Article 4: How to improve employability skills 
According to Divan and McBurney (2016) improving employability skills is important for a student and there are ways by following which a student can do that. Adapting to the trend is one of the most effective ways to improve employability skills because an employee must have the ability to deal with change effectively. This will help an individual to become ready for the unexpected. Achieving new skills is another effective way to improve employability skills. It is obvious that an individual will not have all the skill necessary to perform a role and for that improving new skills helps to achieve those skills. In this process, the student can be able to ensure that the student has all skill required to perform a role. Genuine interest is another important process in term of employability skills development. If a student does not have an interest in a subject matter and wants to develop skills in that area then there is a possibility that the student will fail. 
Participating in the course which taught employability can also help a student to improve employability skills. In this process, a student will be able to learn what the most important employability skills are and how to improve those skills. Volunteering is an effective way to improve employability skills. While volunteering a student able to learn how to solve the problem, work in a team, follow orders etc. all these are important in term of ensuring that a student has the required employability skills. Participating in activities like meetings, seminars, councils can also help to improve employability skills. In these activities, a student can achieve a basic understanding of employability skills.  Networking can also help an individual to develop employability skills and it is also part of the professional development process. To develop employability skills a student needs to follow these steps and this will lead to effective employability skill development. 
[bookmark: _Toc49148016]Article 5: Dimensions of employability 
According to Römgens, Scoupe and Beausaert (2019) there are five dimensions of employability in the workplace. Understanding all these dimensions is important. The first dimension is the human capital dimension which refers to the skill and the knowledge required to meet with the performance expectation. Self-reflection is the dimension which is concerned with developing awareness about their skills so that the present situation of the individual can be understood. Lifelong learning dimension is related to achieving the ability to adapt to any kinds of situation. Adaptability is an important employability skill and this dimension is focusing on that. Social capital is the fourth dimension of employability and this is been accepted by all the scholars except Van der Heijde. This dimension can be applied to the corporate sense and helps to improve performance. “Work-life balance” is the last dimension where emphases are given to ensure work-life balance. This is important to ensure effectiveness. 
          
[bookmark: _Toc48994142]Figure 2: Dimensions of employability 
Source: Römgens, Scoupe and Beausaert (2019)
[bookmark: _Toc49148017]Article 6: Theories of employability 
Merrill (2015) points out that there are different theories which can be used for the purpose of improving employability skills. Super’s self-concept theory is among the most important theory that can help an individual to develop employability skills. This theory demonstrates that self-concept of an individual depends on self-observation and career choice is based on a series of decision. This theory believes that people have the ability to change self-concept to modify career decisions. Opportunity structure theory of Roberts is also related to employability. According to this theory, it was believed that people do not have free will and for that people takes whatever available in the market. This means that the employability skills of the individual is been shaped by market preference. The role of career guidance is to ensure that people get into work. Daws extended these ideas by analysing that challenging own assumptions can help to improve employability skills.      
[bookmark: _Toc49148018]My employability skills 
As a student, I need to understand the employability skills I have. Communication is the most important employability skills which I have. I developed this skill by taking part in different teamwork activity and class. In the class, I always ask a question about the subject which I do not understand and this helps me to develop my communication skills. I am very good at team working and it is among the most important skill of employability. I am saying this because I was able to work in a team effectively. In this class, we had to take part in different group work and there I developed this skill of mine. 
Problem-solving is another employability skills which I have. I work as a volunteer in a tree plantation program and I was selected as the team leader. There are face problems like conflict among volunteer and work allocation. I was able to solve those problems effectively and this demonstrates my effective problem-solving skills. Adaptability is another employability which I possess. I can adapt to any types of environment and the best example of this is that I did not depressed while staying at home because of the pandemic. But I have to develop collaboration, patience, following instruction and leadership skills as these are important employability skills. 



[bookmark: _Toc49148019]Conclusion 
Employability skills are required to get a job and perform the role of that job effectively. Without having employability skills an individual will not be able to get the desired job. Employability helps to improve communication in the workplace, improve collaboration and problem-solving. Some of the most important employability skills are communication, motivation, team-work, problem-solving, collaboration, leadership and patience. There are different techniques like taking part in a course and volunteering can help a student to improve employability skills. Self-concept theory of Super and opportunity structure theory of Roberts can be used for improving employability skills.    
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