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Introduction
Most of the working agencies have not really paid attention to mental health wellbeing, it is more important for employers to have a critical look at mental health. In this edition of my report covers the challenges confronting mental health awareness in workplaces.it is about time employers comes out with new policies that can create mental awareness to be able to reduce its rising effects on the people of United Kingdom and beyond.
It is important for employers to pay attention to mental health awareness because its negative effect is enormous. Distress from work is sometime minimize depending on work structure, some are from family, friends, relationships, financial constraints and many more. With this report, a lot has been covered to bring to the notice of employers who are not treating mental health awareness as a serious matter ranging from working alone or working with people.

What is mental health in the first place
Is the ability to withstand challenges in daily routine life, be able to communicate effectively, work productively with positive potential goals. In other words, working with a sound mind.
Some examples of mental health: not able to sleep well, eating disorder, experience hunting you, fear, and panic, lack of knowledge, lack of effective communication, not able to function as a person etc. Mental health comes in a different format depending on the lifestyle of every individual. Harnois and Gabriel, (2000).

Effect on Workplace mental health
An employee can physically be ill and request to go home and come back when fit, unlike mental health, this can affect your work output and may cause your employer to lose money in terms of service to clients and the image of the company. Workplace mental health has caused some employers to lose revenue due to their inability to see it as a potential hazard. It can interrupt your ability to work and may affect your performance at work. Many people have lost their jobs due to mental health issues. Aryee et.al (2016).











Challenges confronting mental health awareness
It is important that we keep accessing ourselves to monitor any change in our system, the early we discover, the early we get treatment. Mental awareness has been embraced by a lot of employers, but it is up to the employees to come out and discuss with friends at work or employers to be able to find antidot the that early warning. Many people at work find it difficult to disclose their problems with colleagues because they think friends would laugh at them discriminate against them. Jianxun et.al (2021)

I believe that the time has come for employers to create a conducive environment for employees to channel their communications regarding mental health issues without fear and panic to be able to reduce hidden issues confronting employees at workplace. An employer that has prioritized mental health awareness has been enjoying the best productivity. Susan et.al (2013).

Conclusion
From what has been captured so far in this report suggests that we all regard mental health awareness as one of our priorities considering the wellbeing of employees. Persistence policies of awareness are the only way to reduce these problems and pave the way for potential success in all sectors of our lives with economic gains.
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