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1. [bookmark: _Toc22216][bookmark: _Toc22052]Introduction 
The Professional Career Development module has been a transformative experience. It has given me the necessary skills and strategies to enhance my employability and prepare me for future professional challenges (Shamsiya Alimova, 2024). The module emphasizes the importance of self-awareness, goal setting, and structured career planning, equipping me with tools to analyze my abilities critically and identify opportunities for growth. Through interactive lectures and practical exercises, I gained insights into my strengths, areas for improvement, and the steps needed to achieve my professional aspirations (Calmette and Meunier, 2024). This essay utilizes Gibbs's Reflective Cycle as a framework to explore and evaluate my learning journey during this module. It focuses on applying critical models introduced in the course, including the SWOT analysis, which allowed me to assess my strengths and weaknesses effectively, and the SMART framework, which provided a structured approach to setting and achieving meaningful goals. Additionally, the Johari Window helped me enhance self-awareness and interpersonal relationships, while the Personal Development Plan (PDP) offered a roadmap for structured career progression. Furthermore, understanding my learning styles enabled me to adopt strategies aligned with my learner strengths (Bird, Swann and Jackman, 2023). This reflection aims to demonstrate how these tools have influenced my development and their relevance to my professional growth.
2. [bookmark: _Toc20081][bookmark: _Toc6197]Gibbs Reflective Cycle Sections
2.1. [bookmark: _Toc19976][bookmark: _Toc15623]Description
The Professional Career Development curriculum changed my academic and professional life. The module was carefully designed to teach critical skills and techniques for personal and career advancement. Each lecture offered vital concepts and frameworks for practical application, reinforced by interactive activities and conversations for self-reflection and active involvement with peers and instructors. The first-week SWOT analysis was an essential learning experience. This activity required me to critically assess my career goals, strengths, shortcomings, opportunities, and threats (Thuy, Can Van Da and Nguyen Van Hanh, 2024). I recognised strengths like communication and problem-solving and shortcomings like time management and public speaking, which I wanted to improve in the module. Another important step was learning SMART (Sharifi et al., 2024). This technique taught me to define concrete, quantifiable, realistic, relevant, and time-bound goals. In my academic life, I set aside two focused hours daily for individual study and regularly checked my progress (Ataullayeva, 2024). This system improved my productivity and accountability. The Johari Window session redefined my self-awareness. Class feedback and peer exercises revealed parts of my personality I didn't know about. Understanding my communication style boosted my interpersonal skills and collaboration. Overall, the module provided a supportive and reflective atmosphere for model application. These experiences helped me establish concrete growth plans for my personal and professional progress.
2.2. [bookmark: _Toc31489][bookmark: _Toc7599]Feelings 
I felt a variety of emotions while learning the Professional Career Development lesson. Initially, I was excited and nervous. The chance to discover my abilities and professional aspirations was exciting, but self-reflection and peer evaluation made me anxious. I felt vulnerable disclosing my shortcomings and undiscovered tendencies, yet it attracted me as a growth opportunity. The SWOT analysis process made me self-critical as I faced my time management weaknesses. Finding my talents, like effective communication, gave me a sense of satisfaction and encouragement that I could expand on them. Working on the SMART objectives framework offered me control and clarity. Breaking my goals into concrete steps made me feel less overwhelmed and more confident about attaining them.
The Johari Window was emotionally exhausting but rewarding. I was startled and pleased when peer feedback revealed features I hadn't noticed. This information increased my confidence, revealing blind spots like my leadership potential (J Owen , 2024). Hearing constructive feedback about being restrained during discussions was painful but necessary for understanding how others see me. This process helped me understand myself and evolve (Zadorozhny et al., 2024). The module was an emotional journey that led me from nervousness to empowerment. The supportive classroom environment fostered self-reflection and gave me the confidence to apply these insights to my personal and professional life.
2.3. [bookmark: _Toc4752][bookmark: _Toc7631]Evaluation
Applying Professional Career Development module models has positive results and problems. Each model offered practical tools and unique insights into personal and professional progress, but adopting them was difficult. SWOT analysis underpinned self-reflection. By identifying strengths like effective communication and teamwork, I acquired confidence and clarity about my academic and professional talents. However, tackling time management and public speaking inadequacies took a lot of work (Monteiro et al., 2023). Being honest about my weaknesses was frightening at first. However, this clarity allowed me to focus on filling these gaps and promoting personal progress.
[image: Communication Problem-solving]
[bookmark: _Toc25600]Figure 1: SWOT Analysis diagram for Before the Module

The SMART objectives framework helped turn dreams into action. Goals were organised by being specific, quantifiable, achievable, meaningful, and time-bound. For instance, two hours of daily independent study increased my output. Maintaining consistency in implementing these planned schedules took time, especially with academic and personal obligations. Adherence to these goals required discipline and regular review.

The Johari Window presented challenges and benefits. Peer feedback revealed blind spots like underestimating my leadership abilities. I felt inspired to play more prominent roles in group activities. However, constructive criticism, like being too reserved in discussions, was hard to accept. Overcoming defensiveness took effort, but criticism improved my self-awareness and social abilities. These frameworks presented fragility and discipline but also significant growth prospects. This method helped me develop self-awareness, goal-setting, and interpersonal skills, making it an important career milestone.

	Aspect
	Before the Module
	After the Module

	Time Management
	Weak time management
	Improved productivity through structured planning

	Public Speaking Confidence
	Limited public speaking confidence
	Increased confidence through practice and feedback

	Self-Awareness
	Limited self-awareness
	Enhanced self-awareness through peer feedback and reflection



Table 1:  Before and After Module Comparison Table

2.4. [bookmark: _Toc19301][bookmark: _Toc18647]Analysis
I. A SWOT analysis 
By revealing my strengths and weaknesses, the SWOT analysis improved my self-awareness. Recognising my strong communication abilities helped me use them in teams while recognising my time management weaknesses motivated me to improve. I took advantage of networking events and prepared for external dangers like competitive job marketplaces using the approach (Chang, Wang and Hawamdeh, 2018).
[image: Communication Problem-solving (1)]

[bookmark: _Toc3293]Figure 2: SWOT Analysis for After the Module

II. SMART Goals 
The SMART framework helped me define goals by breaking them into actionable stages. Goals like improving time management through daily study schedules were measurable and doable. This disciplined method kept me focused, and the time-bound element drove me to fulfil deadlines, enhancing my academic and professional productivity and accountability.

	SMART Criteria
	Goal

	Specific
	Improve time management by creating a daily study schedule.

	Measurable
	Track study hours to ensure at least 2 hours of focused study each day.

	Achievable
	Ensure the goal is realistic by committing to 2 hours of daily study time and adjusting if necessary.

	Relevant
	Improving time management is relevant as it enhances productivity and academic performance.

	Time-bound
	Achieve this by the end of the semester, with a weekly review of study hours.



Table 2: SMART Goals Chart


III. Johari Window 
From the Johari Window, I gained self-awareness and interpersonal skills. Peer comments highlighted my tendency to downplay leadership, which made me more proactive in groups. Disclosed issues like my fear of public speaking promoted openness and stronger connections, improving my cooperation and collaboration skills.
[image: Communication Problem-solving (2)]
[bookmark: _Toc23362]Figure 3: Johar Window Model

IV. Personal Development Plan 
A PDP structured my career path. I laid out a plan to improve my public speaking skills by identifying short—and long-term goals (JW Hedge, JR Rineer, 2017). I tracked milestones in my PDP to assess my progress and alter techniques to ensure consistent personal improvement that fit with my professional goals.
[image: Communication Problem-solving (3)]
[bookmark: _Toc31423]Figure 4: PDP Roadmap

V. Learning Styles
Assessing my Learning Style with VARK improved my study habits. Knowing I'm a visual learner helped me create diagrams and mind maps to remember. Changing my learning style enhanced my academic comprehension and efficiency (Pashler et al., 2009). This understanding also helped me customise professional growth to my abilities.

[image: output (57)]

[bookmark: _Toc16900]Figure 5 : VARK Learning Styles

VI. Overall Impact 
These models improved my self-awareness, goal-setting, and relationships. Each tool has practical uses that shaped my academic and professional (Perry and Booth, 2021). SWOT and PDP gave actionable solutions for confronting obstacles, exploiting strengths, and making real progress in personal and professional life.
3. [bookmark: _Toc20879][bookmark: _Toc20604]Action Plan
Based on the Professional Career Development module, I produced an action plan to implement the concepts of continued growth and career alignment.

· SWOT Analysis: I will update my SWOT analysis every six months to reflect changes in strengths, weaknesses, opportunities, and threats so that I can adapt to problems and capitalise on opportunities.

· SMART Goals: I will present monthly and join Toastmasters to improve my public speaking. Regular reviews will ensure progress and alignment with my career aspirations.

· Johari Window: Regular feedback from peers and mentors will reveal blind spots and improve self-awareness. In teams, this will boost collaboration and partnerships.

· PDP: My personal development plan will include milestones like certifications. Regular assessments will help me stay on track and achieve my goals (Duygu Buyukyazici et al., 2023).

· Learning Styles: I prefer diagrams and mind maps to improve knowledge and retention in my studies and work.

With this disciplined approach to ongoing improvement, I'll be ready for future challenges and career goals.

4. [bookmark: _Toc24450][bookmark: _Toc16001]Conclusion
Professional Career Development has transformed me by teaching me self-assessment, goal-setting, and systematic progress. I discovered my strengths, shortcomings, and areas for improvement using SWOT analysis, SMART goals, Johari Window, Personal Development Plan (PDP), and Learning Styles. Each model brought distinct insights into my self-awareness and concrete personal and professional growth methods.
SWOT analysis taught me to analyse myself and improve areas like time management critically (Claessens et al., 2007). SMART goals promoted consistency and accountability by being practical and achievable. The Johari Window helped me comprehend how others saw me, improving my interpersonal skills and collaboration. My career goals became clearer after creating a PDP, and understanding my learning style helped me improve my learning methods. This module strengthened my self-reflection and prepared me to face professional obstacles. The skills and knowledge I've received will help me reach my career goals and succeed in any professional setting.
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	SMART Criteria
	Goal

	Specific
	Improve time management by creating a daily study schedule.

	Measurable
	Track study hours to ensure at least 2 hours of focused study each day.

	Achievable
	Ensure the goal is realistic by committing to 2 hours of daily study time and adjusting if necessary.

	Relevant
	Improving time management is relevant as it enhances productivity and academic performance.

	Time-bound
	Achieve this by the end of the semester, with a weekly review of study hours.
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Personal Development Plan (PDP) Roadmap
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SWOT Analysis diagram for Before the Module
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SWOT Analysis diagram for After the Module
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