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Max Leech AI Declaration:

I confirm that I have not used any AI tools in the research and creation of this assignment. I confirm that I have not presented any AI generated materials as my own work. I confirm I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence.
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Wodule Learning Outcomes
(from module syllabus)

LEVEL 5 ASSESSMENT SPECIFICATION

Student name: Student D
number:
Programme: | Outdoor Adventure Education
Wodule: Understanding Adventure Leadership
Wodule code: | BMOE5005 Contribution _ to] 65%
Overall  Module
(%):
Lecturer: Denise Leonard Internal Verifier: | Graham Harvey
Assignment | Create and Present an| Word count (or| 10 Mins
Title: Infographic equivalent):
Return date _of | 30th January 2026 |
provisional marks
& written
feedback:
Submission | Al written assessments, where practical and possible, must be submitted
method: via Turitin unless otherwise instructed by the Lecturer. (Please DO NOT
put this assessment specification into Turnitin or it will match many
similarities with other students’ submissions.)
Alternative submission method (if applicable):
Late submission of the assessment will result in a late penalty mark.
Penalties for late submission: Up to one week late, maximurm mark of 40%
Over one week late, 0%. Only the Extenuating Circumstances Panel may
approve a change to submission dates,
Academic “Academic honesty is required. In the main body of your Submission you must
honesty / give credit to authors on whose research and ideas your work is based
referencing: | Append to your submission a reference list that indicates the books, articles,

etc. that you have used, cited or quoted in arder ta complete this assessment.

* Reflect on their own leadership experience and abilities in
relation to the theory and build on these through a range of
leadership experiences in the field contributing towards their
personal CPD objectives.

Develop a deeper understanding of the application of
leadership theory and its relationship different groups,
environments and objectives

Critically reflect on different leadership styles and approaches
appropriate to a variety of adventurous outdoor activities

TASK DESCRIPTION

Use of Generative Al in Assessment
(Lecturer to indicate Yes or Not against each element)

RESEARCH For this assessment, you can use Generalive Al 1o | Yes &
support you in research, including searching for
bibliography, using tools to summarise, compare and | No 01
interrogate materials.

STRUCTURE For this assessment, you can use Generative Alto | Yes &
support you in structuring your submission, including
creating a draft argument structure, identifying parts | No O
and headings, efc.

PROOFREADING | For this assessment, you can use Generative Alfo | Yes &
check your own texticreation for grammatical and

syntactical mistakes, including rephrasing of your | No O
own work within specific standards.
WRITING For this assessment, you can use Generalive Alfo | Yes O
create text for submission.
Nox®
CREATIVE For this assessment, you can use Generative Alfo | Yes &
create creative materials, such as images.
No O
PROGRAMING For this assessment, you can use Generalive Alfo | Yes O
create and check code
No ®
NONE For this assessment, you are not allowed to use any | Yes O
type of Generative Al support. This includes research
support, structure support, writing/proofreading No ®

support and creative support





