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Introduction
The importance of employee skills is among the most significant industrial components that are generally acknowledged. Since they are linked to a company's overall performance and business reputation, employee skills are essential for its success (Bisui et al., 2022). These abilities do, however, alter as a company's values shift.
[bookmark: _Toc126159593]Changing Employee Skills in Food & Beverage Companies 
In the modern business environment, organizations teach their employees through programs aligned with their corporate values, enabling the adjustment of employability skills whenever a person changes companies to work with. Hence, these changing requirements are noteworthy as they give a certain uniqueness to a firm. The same can be said for the Food and Beverage sector. Nevertheless, it is vital to note that every F&B company require their employees to possess outstanding communication skills, problem-solving abilities, a positive attitude, cultural awareness, and team spirit (Cloutier et al., 2015). Despite that, some of these skills may be more emphasized by one company and less emphasized by the other, which indicates that corporate values play a large role here. This can be seen in Nestlé, General Mills, and Premier Food. First of all, Nestlé is among the most famous international food and beverage companies, which is why its recruitment processes are very selective. A part of it comes from its special requirement for an employee who can be flexible and creative at the same time (Nestlé, 2023). This is because of the company's size, which is so vast that its supply chain and system, in general, need employees who are quick to think and act and know when they have to reshape themselves to fit the new changes. The sizeable system also consists of various teams, so its employees are expected to have much better communication skills than it is normally essentialized by F&B companies.
Speaking of these, another example is General Mills. Apart from the usual, the employee skills specifically needed by General Mills are the ability to work hard and stay committed to the brand. This indicates that the company cannot afford a high employee turnover rate, which is why it hires only those employees who showcase unwavering loyalty and can stick with its business for as long as they can muster (Climb the Ladder, 2022). Besides this, it also sheds importance on customer service skills, which are not usually needed for every employee but are considered paramount by General Mills. This is mainly because the company is driven to produce excellent quality in its products and services, so it cannot afford the exact opposite of these predicaments. Lastly, Premier Foods is also a good example because it stands out in the crowd due to its necessity of taking responsibility for one’s actions. This skill is not normally asked by an F&B company, but Premier Foods made an exception because it extensively believes in a diverse culture, which can be facilitated if the employees are aware of what they are doing and thus also know the behavior they should display (Premier Foods, 2023).
[bookmark: _Toc126159594]Personal Reflection
By taking note of the industry's changing requirements about employability, one thing is for sure – an individual seeking a job has to be mindful of differences between the companies, even though they belong to the same sector. Thanks to these industrial findings, I realised the importance of company values in terms of employability skills. Prior to this analysis, I always thought that soft and hard skills were the same everywhere, especially in the same industry, because the functions and nature are similar. However, I was astonished, not to mention awed, to see how wrong I was. This uniqueness in different companies taught me how, apart from the usual transferable skills expected from an excellent candidate for vacant jobs, the competencies singled out, especially by their corporate values, held much more importance and helped the candidate gain a bigger change at getting recruited. Therefore, I will train myself to be more flexible under the influence of sudden changes, which will undoubtedly assist me if I ever decide to leave one company for the other. I am confident I can do this because I take pride in my critical thinking skills and the ability to think outside the box. Because of this, I am sure I will be able to reshape myself and learn the skills needed as per the new company’s corporate values.
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In conclusion, this journal noted how differing employee skills could become when company values get involved. By taking concrete examples from the Food and Beverage industry, it was deduced that employee skills vary, and this also affects the chances of getting recruited, which has evidently taught me a lesson.
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