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2. National Occupational Standards for Youth Work checklist



Key Area A: Work with young people and others
YW01 Initiate, build and maintain purposeful relationships with young people
(Section 9 and 10) relationship building, consultation work. 
YW02 Assist young people to express and to realise their goals
(Section 8 and 9)  E-sports project, capturing youth voices activity.
YW03 Engage with communities to promote the interests and contributions of 
young people
(section 7, 8 and 9) Community engagement and partnership work.
YW04 Develop productive working relationships with colleagues and 
stakeholders to support youth work
(Section 9) Multi agency work, college and schools.

Key Area B: Facilitate the personal, social and educational development 
of young people
YW05 Enable young people to use their learning to enhance their future 
development
(Section 10) Development of informal leering sessions
YW06 Enable young people to work in groups
(Section 9) Youth led activities, session developments for youth club.
YW07 Encourage young people to broaden their horizons to be effective 
citizens
(Section 9) E sports careers, college links)
YW08 Support young people to identify and achieve aims
(Section 9) Youth led activities and session developments.
YW09 Support young people in their understanding of risk and challenge
(Section 8) Crime, county lines discussion and collaboration with the Police.
YW10 Facilitate young people’s empowerment through their active 
involvement in youth work
(Section 9) Consultation and co-production work with young people and their families.
YW11 Plan, prepare and facilitate activities with young people
(Section 9 and 10) Youth club session and new provision development.
YW12 Work with young people to manage resources for youth work activities
(Section 10).  Budgeting, staffing and provision planning
YW13 Support young people in evaluating the impact of youth work activities
(Section 10 ) Have identified this as a development need.
YW14 Facilitate young people’s exploration of their values and beliefs
( ). 
YW15 Advocate on behalf of young people and enable them to represent 
themselves to others
(Section 7 and 9) Protecting the youth centre, encouraging young people to have a voice.
YW16 Enable young people to access information to make decisions
(Section 9) Consultation, participation work
Key Area C: Promote inclusion, equity and young people’s interests and 
wellbeing 
YW17 Work with young people in promoting their rights
(Section 7 and 9 ) UNCRC and young peoples voices.
YW18 Explore with young people their wellbeing
(Section 8) Mental health and social issues for young people.
YW19 Work with young people to safeguard their own welfare
( ) 
YW20 Embed organisational policy for the protection and safeguarding of 
young people
(pg. ). 
YW21 Develop a culture and systems that promote inclusion and value 
diversity
(Section 9 ) Neurodiverse session, inclusive practice.
YW22 Ensure that youth work activities comply with legal, regulatory and 
ethical requirements
(pg. no’s ). 
FUNCTIONAL AREA D: Develop Youth Work Strategy and Practice
YW23 Investigate the needs of young people and the community in relation to 
youth work
(Section 8) Community profile, WIMD, young people’s voices.
YW24 Evaluate and prioritise organisational requirements for youth work 
activities
(0)
YW25 Influence and develop youth work strategies
( Section 9) Strategic plan developed for the youth centre 

YW26 Identify and secure funding and resources for youth work

YW27 Facilitate and engage young people in the strategic development and 
delivery of youth work
(Section 9) Co-production and consultation.
YW28 Work in partnership with agencies to improve opportunities for young 
people
(Section 9) working with college, schools and other agencies.
YW29 Monitor and evaluate the quality of youth work activities
(section 10) Identified as a development need.
FUNCTIONAL AREA E: Develop, lead and manage self and others
YW30 Work as an effective and reflective youth work practitioner
(Section 10 ).  Full reflection on the placement.
YW31 Provide youth work support to other workers
(Section 7) Supporting colleagues across multiple youth clubs.
YM32 Involve, motivate and support volunteers 
(0)
YW33 Promote equality of opportunity and diversity in your area of 
responsibility 
(Section 9) Inclusive provision 
YW34 Develop structures, systems and procedures to support volunteering
(0)
YW35 Manage your own resources and professional development 
(section 10) clear development planning 
YW36 Provide leadership for your team 
(Section 7,9 and 10) Managing youth centre and staff.
YW37 Allocate and check work in your team
(Section 7) Staff management responsibility 
YW38 Recruit, select and keep colleagues
(0)
YW39 Provide learning opportunities for colleagues 
(0)
YW40 Make sure your own actions reduce risks to health and safety 
1808776
SJYW4012
(Pg no )
(0)
YW41 Ensure health and safety requirements are met in your area of 
Responsibility
(Pg no )












3. Professional development plan


PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Learning Mentor and Fieldwork Supervisor at the outset of the Placement 
	Student
	Sean Seymour-Davies 

	Learning Mentor
	
Steve Lewis

	Placement
	Pembrokeshire Community Youth Work Team

	Date 
	01/10/25



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (CLD Standards Council Scotland, 2019) and the Youth Work in Wales: Principles and Purposes Document (YWWRG, 2018).
	Learning Mentor’s/mentor’s opening comments about the placement – exactly what type of work will the placement involve? 

	
Sean will be leading the work of the Community youth work team In Milford Haven. Please see induction pack. 

The placement will include:

· Managing Milford Haven Youth centre.
· Supporting the work of the youth councils/forums and Pembrokeshire Youth Assembly. 
· Supporting any events that the CYT attend or facilitate.
· Developing special interest groups at Milford Youth centre.
· Provide young people aged 11-25 with universal access to opportunities, activities and youth clubs within the community, based on a voluntary relationship.


The placement will be held predominantly at Milford Haven youth centre but will on occasion involving him collaborating with our two other community youth worker across the county to deliver school holiday provisions and trips.


	Student initial comments about the Placement. 

	
I look forward to this opportunity to lead and manage Milford Haven youth centre. Open access youth clubs are something I have always remained truly passionate about. It has saddened to see their demise and recognition decline over recent years throughout the UK. I am hopeful to inject some passion and energy back into this much needed area of Youth Work. I am eager to co-develop sessions and the provisions alongside young people in a way that is fun, engaging, child focussed and sustainable.
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PROFESSIONAL DEVELOPMENT PLAN
Please note that at Level 5 we expect students to be assisting a professional youth worker, assisting development, delivery, supporting youth work activities.  Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

	
	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (YWWRG, 2018) (Educative, Expressive, Participative, Inclusive, Empowering).
	2. Facilitate the personal, social and educational development of young people
	3. Promote inclusion, equality and young people’s interests and wellbeing
	4. Work with young people and others

	What do you need to learn?
	Lead and support with 
How these principles and purposes are being put into practice when delivering sessions with young people.
Lead and assist Qualified Youth work staff with running sessions in the Community youth team.
Develop bilingual accredited activities valuing the use of the Welsh language
Inclusive - Enabling young people to develop knowledge understanding and positive attitudes and behaviour in relation to language and the value of one’s own and other languages.



	
Explore and develop ideas that allow informal education sessions to take place for young people.
Lead with developing accredited opportunities for the personal, social and educational development of young people.
YW 05 Enable young people to use their learning to enhance future development.


	
The importance of making sure that all young people have the opportunity to take part in activities, feeling included and have the opportunity for their views/voice to be heard.
Work on a 1:1 basis with young people on a range of issues
YW 18 Explore with young people their wellbeing. 
YW 22 Ensure that youth work activities comply with legal, regulatory and ethical requirements.
	
Learn about the different settings that a Youth Work approach can be used to engage and support young people.

YW 04 Develop productive working relationships with colleagues and stakeholders to support youth work.

	Activities you will learn from (how will you learn, what will you learn from)
	
Develop partnership working with other organisations and partners within the community. Ensuring we are utilising resources and expertise wherever possible to provide inclusive, educative and empowering opportunities 




	
	
Develop and lead the creation of a quiet hour youth club session that young people with complex additional needs can attend supported by their parents or guardians.
	
Consult with young club members regularly when planning activities and developing a curriculum development plan for Milford Haven youth centre.



	Student
	Sean Seymour-Davies

	Supervisor
	Rachael Jenkins

	Date
	01/10/2025











4. Fieldwork Practice Supervision Contract


	Practicalities
	· Supervision sessions to last 1hr
· Face to face supervision where possible or via Teams meeting if this is more suitable.
· No answering phones during session. Sessions should not be interrupted unless essential. If a situation occurs and either supervisor or supervisee has to leave, session to be reconvened at earliest opportunity.


	For example - timing, frequency, place, what are reasonable interruptions.
	

	Boundaries
	· General catch up covering work, home/work balance, positives and any difficulties/frustrations if applicable.
· All areas discussed will remain confidential unless there is an issue that needs to be passed on.
· 10 mins at the start of each session to discuss/vent before moving on to reflections and placement discussion.




	What can be discussed, what cannot, confidentiality, how will gossip be dealt with.
	

	Working together
	· Answers will not be given by supervisor instead will explore pathways where supervisee can find their own answers.
· Supervisor will challenge ideas where applicable to offer balance to the discussion and encourage supervisee to explore ideas further.
· Use supervision to unpick ideas and thoughts and explore them further relating to experiences and theory.





	Sharing expectations, what the focus of the relationship will be, hopes and fears, the ethos of the supervision. 
	

	Session Format
	
· Supervisee to bring 2 written reflective recordings to each supervision session.
· Face to face sessions where possible.
· Tea/coffee and biscuits.






	What will each session be like?  Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts?
	

	Organisational & Professional context
	
· Confidentially with regards to discussions unless a safeguarding matter occurs.
· Time keeping and keeping n track with discussions (avoid going off on a tangent).
· Professionally challenge each other’s views where applicable.




	Expectations, fitness to practise, responsibilities on supervisor and supervisee, professional and ethical boundary discussions. 
	



Signed (supervisee) 		S S-Davies				Date: 	01/10/25		
Signed (supervisor)		R Jenkins				Date:     01/10/25


5. Placement Contract & Fieldwork Practice Supervision Contract


FIELDWORK PLACEMENT CONTRACT
Where possible please complete this information electronically, the text boxes will expand to contain the necessary information.
	
STUDENT INFORMATION

	Student Name
	Sean Seymour-Davies

	
Student Address

	5 Fleming Crescent, Haverfordwest, Pembrokeshire, SA61 2SJ

	Student University e mail
	2219678@student.uwtsd.ac.uk

	Student DBS Status and date
	No convictions or records.


	Additional requirements
	


	Name of fieldwork supervisor
	Rachael Jenkins

	Fieldwork supervisor Tel.
	07903030631

	Fieldwork supervisor e mail
	Rachael.jenkins@pembrokeshire.gov.uk



	
HOST ORGANISATION INFORMATION


	Name of Organisation
	Pembrokeshire Youth Service

	Tel.
	01437 775813

	Email
	CYT@pembrokeshire.gov.uk

	
Aims/ Purpose of the Organisation

	Pembrokeshire Youth provides experiences, opportunities, information and personal support for young people aged 11-25 years.

	Duration of placement

	Level 5 Placement: 400 hours (200 or more face to face Youth Work).

	Please outline the activities expected of the student 
(Use more space if necessary)

	




	Facilities/equipment available to student
	

	Please confirm that your organisation has in place the following procedures/policies and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
	Yes

	b. Safeguarding policy and procedures including a designated child protection officer
	Yes

	c. Disability Policy (please state how you will meet any special  requirements noted by the student)
	Yes

	d. Health and Safety Policy and procedures
	Yes 

	e. Risk assessments including significant risks identified? An example to be provided to the University.
	Yes

	f. Appropriate measures, informed by up to date legal requirements and public health guidance to
minimise health risks associated with COVID-19
	Yes 

	During induction the student will be made aware of the organization’s rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting), First Aid contact details and materials and fire procedures.


	During induction the student will be made aware of the welfare facilities available during placement.

	The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.

Yes - x          No

	During the placement, the student will be responsible to:


	Name of Learning Mentor
	Steve Lewis

	Position 
	Senior community Youth Worker 

	Telephone No.
	07825365150

	Email
	steve.lewis@pembrokeshire.gov.uk 

	


	

	
UNIVERSITY INFORMATION


	Name of visiting tutor
	
Laura Jenkins

	Telephone Number
	


	Email address

	l.jenkins@uwtsd.ac.uk





	
Student, Learning Mentor,  and Visiting Tutor to sign below:


	I hereby agree to the terms and conditions outlined above

[image: signiture completed]Signed (student)…………………………………………………………………	 Date: 01.10.26

Signed (Learning Mentor)… S Lewis	                            Date 01.10.26

Signed (visiting tutor) F Chester	Date: 01.10.26






6. Risk Assessment


Risk Assessment
	Ref
	
Hazard / Task / Activity
Area of Concern
	
Person(s) at Risk
	
Existing Controls
	
RA Score
(Likelihood x Severity)
	
Additional Actions / Protective Measures
	
Actions by Whom
	
Actions by When
	
Updated RA Score
(Likelihood x Severity)

	1.
	
Chronic lower back pain (Prolapsed L5/s1 disc)

	
Sean Seymour –Davies 
	
Own standing desk and office chair with lumbar support.
Engaged with medical professionals and undertaking a strength and conditioning course.

Prescribed medication.
	
5 x 2        10
	
Take regular breaks from long periods of sitting to stretch and move around.
Avoid lifting any heavy items.
	
Sean


Sean
	
Ongoing 


Ongoing
	
5 x 1             5

	2.
	
Minor blood clotting disorder


	
Sean Seymour-Davies 
	
Under the care of hematologists in Singleton hospital.
	
2 x 3     6
	
Ensure he has his bleeding disorder information card on him at all times.
Make colleagues aware of the condition prior to undertaking any activities that could include physical contact (Sport, paint balling ect) 

	
Sean


Sean
	
Ongoing
	
 2 x 3        6

	3.
	Taking group of Young People on a day trips out in the community.
( Someone falling ill on the trip).
(A young person becoming upset and absconding)
(Young people behaving inappropriately on the bus or during the activity).

	
Staff attending : Nadine Farmer, Sean Seymour-Davies and Bethany Roberts.

Young people attending:
	
All medical conditions known and consent forms signed.
Emergency contact information available for all participants attending the trip.


All young people to sit appropriately with their seat belts on.
2 x Members of staff on the bus at all times. 
	

2 x 4      8
	Discussion/expectations regarding behavior to be had with the group prior to leaving.

All staff members to be given copies of the Young Peoples emergency contact number and to be made aware of any pre existing medical conditions.
	Steve, Rachael and Sean.



Steve
	




	




2 x 3      6

	4.
	
Activities in youth club involving physical movement 

	
Staff and young people taking part.
(Sean in particular due to his ongoing spinal issue)
	
Staff to ensure all young people are wearing appropriate safety equipment and engaging in the activity safely.

Anyone misbehaving will be asked to leave the session.

Sean to be mindful of his physical limits.
	


2 x 4       8
	

Discussion/expectations regarding behavior to be had with the group.

All staff members to be able to access  Young Peoples emergency contact numbers and to be made aware of any pre existing medical conditions.
	


Sean and all youth club staff
	
	



2 x 3       6

	5.
	

	
	
	
	
	
	
	



Risk Assessment Matrix
	Likelihood
	5
	5
	10
	15
	20
	25

	
	4
	4
	8
	12
	16
	20

	
	3
	3
	6
	9
	12
	15

	
	2
	2
	4
	6
	8
	10

	
	1
	1
	2
	3
	4
	5

	
	1
	2
	3
	4
	5

	
	Severity



Likelihood
1 = 	Rare – Highly unlikely to occur
2 =	Unlikely – Not likely to occur in normal circumstances
3 =	Possible – May occur at some point
4 =	Likely – Expected to occur at some point
5 =	Almost Certain – Expected to occur regularly throughout
Severity
1 =	Not Significant – Minor injuries or discomfort. No medical intervention.
2 =	Minor - Injuries requiring basic first aid. Temporary injury or discomfort.
3 =	Moderate - Injuries requiring medical intervention. 
4 =	Major - Injury or illness resulting in serious consequence.
5 =	Fatality – Injury or illness resulting in death.
Score Rating 
1 – 9: 	Low
10 – 15: Medium
16 - 25: High












7. Placement Overview



Placement details and overview

For this placement I will be undertaking my job role as the newly appointment community Youth Worker for Milford Haven, based within the Community Youth Work Team. This role sits under the umbrella of the Pembrokeshire Youth Service. My job role requires me to manage Milford haven youth centre, oversee the youth club provision, manage part time staff and work collaboratively with other services in the area to benefit the community of Milford Haven. I am also required to support my two colleagues who oversee eight other youth clubs across the county.
The overall purpose of the Community Youth Work team is to provide young people aged 11-25 with universal open access to opportunities, activities and youth clubs within the community, based on a voluntary relationship. It is important to recognise that there has been decline in open-access youth clubs in Wales over the last decade. Mainly due to long term funding cuts. This has resulted in fewer youth centres, fewer youth workers and reduces access to free safe spaces that young people can attend.
In this placement I hope to shine a light on the importance of open access youth clubs and the benefits they bring to young people and the community. I feel a great sense of responsibility for protecting and advocating for our only local authority owned purpose-built youth centre in Milford Haven, as we have seen a clear shift away from council run youth clubs in recent years. I will look at some of the consequences of having less youth clubs and how this is impacting on young people and the wider community according to modern research. I will aim to promote young people’s voices on what their youth club means to them in line with the United Nations conventions on the rights of the child and ensure that they remain the focus point of all matters affecting youth provision in their local community.






8. Community Profile 

Community Profile – Milford Haven


[image: ]Milford Haven is a coastal town in Pembrokeshire with a population of around 14,627 people of which around 3,900 are young people aged under 25 (Brinkhoff, 2024) . It is one of the largest towns in the county and is famed for its naturally deep and large harbour. It plays a significant role in the regional economy due to its internationally important port and energy sector. This community profile will explore the social, economic and environmental factors affecting young people within its community. It will consider key areas that could offer opportunities for youth work support after first learning about some of the key areas and community dynamics affecting young people within the area.

Stipulated along the Milford Haven water, its harbour has historically supported fishing, shipping and more recently large-scale energy infrastructure such as Chevron, Valero and dragon LNG (Milford town council n.d.). The town itself developed significantly alongside the expansion of these oil refineries and liquefied natural gas terminals during the 20th century. The town is made up by a mixture of residential area’s, commercial centres and industrial zones. The surrounding area also includes much smaller rural communities which rely on Milford Haven for its amenities. Some areas of the town such as the waterfront area owned by the local Port Authority have seen some regeneration and investment such as retail and leisure developments, however other parts of the town have experienced a major economic decline and limited investment such as Charles Street in the town centre.

It is important to recognise that the town has a strong sense of identity and community pride. But it also faces significant challenges associated with its industrial past and present, including environmental concerns and economic dependency on a limited range of industries. 
Milford Haven’s economy is dominated by the energy sector and its refineries are responsible for 23% of the United Kingdoms LNG supplies. Whilst this provides well-paid employment for some, it also plays a big factor in a dual economy forming where others experience low wages or unemployment, as jobs in the energy sector require specific skills, qualifications and training which might not be accessible to all residents in the area. For young people this can leave them feeling limited for potential career pathways. Some might aspire to work in the energy sector if they have seen the well-paid benefits of it via role models they have been around, others might feel excluded due to educational barriers or lack of access to training. There is also the continued risk of economic vulnerability if these industries decline in the future as the world aims to move towards more sustainable energy sources. 
Sapin (2013) describes how Youth Work can play a key role in areas like this by supporting young people in the community to broaden their aspirations, developing transferable skills and support them to access diverse opportunities beyond traditional industries. An example of an in-practice account of this is that I worked alongside Pembrokeshire College and young people to develop a large inter youth club E sports gaming tournament to be held at the college. A lot of young people really enjoy gaming and E sports offers one of the fastest growing job markets in the UK. The college now offer specific training courses in this area. These events will introduce young people to the college and show them some of the opportunities they can strive for in areas that really interest them, it will allow them to learn key technological skills which could help them move into many different careers that technology now offers.
The population in Milford Haven is approximately 25% young people aged under 25, which highlights the importance of youth focussed services and provisions being available in the area. There is limited ethnic diversity in the area compared to urban centres with the majority of people being predominantly white British/Welsh. Welsh language use is present in some area’s but is far less dominant than in other parts of Pembrokeshire. Many young people grow up in families with long standing ties to the area often spanning multiple generations. There are areas of the town that experience higher levels of deprivation, as indicated by the Welsh Index of Multiple Deprivation.
[image: ]	(WIMD)

The map above indicates that some area’s in the town rank within the top 10% deprived areas within Wales, indicating varied differences in income, health and access to services. These inequalities link to social exclusion theory, where certain groups are systemically disadvantaged due to their surroundings. Levitas (2005) talks about how social exclusion in not only about material deprivation but also about a lack of participation in economic, social and political life, making it very relevant when considering youth disengagement. Milford Haven youth centre is based where the pin marker on the picture above displays placing it in a key area of depravation within the community. Recent research informs us that young people who grow up in areas of deprivation and are living in poverty often face more complex transitions into adulthood and require additional support to achieve positive outcome (Skills Development Scotland,2023). This placement has enabled me to see this first hand by some of the complex behaviours displayed by some young people attending Milford Haven youth club.
Existing provision available for young people to access in the community are as follows, youth clubs (Milford Haven youth centre, 555 youth club in the Mount community hall, Milford youth Matters youth club in Hubberston community centre), the Torch Theatre drama youth group, Milford Sea cadets, Milford United, Hakin and Milford athletic football clubs, Milford Haven rugby club, Rainbows/Guides, Megan star foundation and Milford junior town band. All of these offer great opportunities for youth work approaches to take place allowing young people to be informally educated, empowered and given access to opportunities which will help them along the way as they transition into adulthood. But despite all this provision being available, there remains high levels of anti-social behaviour and youth disengagement in the area. Hart (1992) explains that to develop true meaningful youth engagement required genuine participation rather tokenism and that many services could be improved by involving young people in the planning and decision making.
Some of the key issues affecting young people which they were happy to tell me about in youth club sessions were the following; a secondary school building that is no longer fit for purpose and over crowded, mental health challenges are significant and influenced by unmonitored internet use from younger ages, social isolation, limited access to some essential services, the area has increased crime rates (young people carrying knifes) and county lines exposure as criminal gangs have worked out that rural areas such as Pembrokeshire often present them with less challenges targeting the area due to fewer resources available to help bring them to justice. Lerner et al (2005) describes how utilising a positive youth development model can help support young people with overcoming some of these issues, they highlight the importance of fostering competence, confidence, connection, character and caring environments when developing youth work opportunities as it can prove to be essential with improving wellbeing and resilience.
Milford Haven presents as a fairly complex environment for young people due to its industrial influence, higher areas of deprivation and geographic isolation. Whilst there are clear challenges in the area, there are also strong opportunities for youth work to make a meaningful impact. By understanding and developing sound knowledge around theoretical frameworks such as positive youth development, informal education and social capital theory, those supporting young people will have a big role to play in ensuring that they are empowered, exposed to new opportunities and supported to reach their full potential as they transition into adulthood. This approach is underpinned by the principles of the United Nations Convention on the Rights of the Child which enables young people to be active rights holders rather than those just in need of support. It is my recommendation that if all provisions in areas were to work in this way and more collaboratively to pool resources, we would see far better outcomes for young people. As it stands most are working in isolation and are precious over their resources, this culture needs to change.

Word count : 1367
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9. In-depth Analysis

All with next to no funding and the youth centre building being under constant threat due to local authority budget cuts and lack of use, relationships with partners in the community were strained and the last decade of austerity were really beginning to show. It was clear that strategically the senior management have been less interested in open access youth provision as the funding revenues from the Welsh Government have been shifting towards targeted youth provision, asking the question about the inclusivity and accessibility of youth work, particularly for those who might not meet thresholds for targeted support. Towler (2016) talks about the importance of universal, open access youth provision being the foundation that any targeted services should be built upon, yet we are continually hearing about losses of youth clubs/centres in both the local authority and voluntary sector.
Despite all these factors I was not overwhelmed and developed a strategic plan aimed at re-establishing engagement with the wider community, increasing the utilisation of the youth centre, increasing the provision available for young people to access where possible and evidence the need for ongoing open access youth provisions within the community.

Relationship building and consultation work with young people   
I recognised early on that you can develop the best strategic plan possible, but without first consulting and building trusting relationships with young people the plan would be pointless.  Lloyd-Jones (2010) identifies a key strength of community youth work as being a holistic approach that builds a safe environment for young people within their social capital, meeting young people where they are currently at. Then progressing to a setting from which they can explore the wider world with the increased social capital required for meeting the demands of todays ‘risk’ society. It would be essential for me to ensure that young people view the youth centre as a trusted and safe space. 
It was here I recognised that despite the club being open three nights a week for all young people aged 11-25, from 6-8pm was the current provision truly inclusive for all young people. I asked myself, could young people in receipt of higher levels of care and support needs access the youth club at those times in a busy environment with 40-60 young people being present. I consulted with youth club members around this topic, along with schools’ ALN departments and created a poster to go out on social media to see if there was any interest from parents in the community. Article 12 of the UNCRC informs us that all children have the right to have their voices and opinions heard and taken seriously and it was clear that our current provision could be inadvertently missing this. Furthermore, in line with the Five Pillars of Youth Work practice in Wales its essential that youth work if fully inclusive for all young people and that those with additional learning needs are able to participate meaningfully and access appropriate support.
[image: ]Young people and parents shared their views with me and our quiet hour neurodiverse youth club sessions were co-developed and now run on Monday afternoons 4-5pm. The session is limited to lower numbers to ensure the environment is not too overstimulating and loud and parents/guardians or carers are able to stay in the session to ensure higher levels of support and reassurance are available. The idea is that young people will be able to improve their confidence and progress into further youth club sessions without parental support at their own pace and when they are ready. It is important to recognise that parents of children with additional support needs will sometimes inadvertently limit opportunities for independence of their children through fear of their vulnerability and bullying. Freire (1972) through his development and work around empowerment theory, describes how enabling individuals to develop agency and control over their own lives is so important.









Following on for the development of this group, I consulted further with club members via an arts and crafts project in which we made a giant paper mache planet which represented their youth club and community. They could write down or draw anything they would like to see in their youth club or community, one of the standout messages was how much they enjoyed youth club and would love it to be open more. This led to the development of an after-school drop-in session for them as the local schools finish on a half day on Fridays. This was in line with the participative and empowering elements of youth work practice in Wales, as outlined in the Youth Work Strategy for Wales, where young people are actively involved in shaping the services they access. 
Being one of only three full time community youth workers who oversee nine youth clubs with two of them being fulltime centres, I was required to network and collaboratively work with other professionals so we could staff the extra provision that’s been developed. This reflects how multi agency collaboration is essential in supporting outcomes for young people (Department for Culture, Media and Sport, 2025: NSPCC,2O23). We have now also co-developed a home educated youth group session that takes place for those who might benefit from youth work methodology and in group settings. There is now provision available running from Milford Haven youth centre five days a week.
I have been able to identity that during my approach to develop and provide more youth provision at the centre, creating specific sessions for those young people who are neurodiverse or electively home educated has led me down the targeted approach inadvertently. It raises the question about my approach and you could argue it re-enforces separation rather than promoting full inclusion within a universal open access service. This reflects an ongoing tension within youth work practice between adapting mainstream provision and creating specialised spaces. It will be essential that I focus on the five pillars of youth work practice in Wales when planning future group developments to ensure that the sessions are inclusive, educative, empowering, participative and expressive.
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10. Reflective Summary of own Learning and Development 


This reflective summary will critically explore my learning and development throughout my level 5 placement alongside my role as a Community Youth Woker based in Milford Haven. It is essential that as professionals working in any of the helping professions, we can reflect on our own work practice, which in turn then enables us to evaluate our experiences and learn from them. Schon (1983) explains about the importance of reflection on action as it aids with developing professional competence. He also highlights how practitioners reflect a little differently depending on their role within the organisation. It is important for me to recognise that my reflection as a youth worker delivering direct work to young people will be different from the reflections I will undertake as the youth centre manager.
I feel that one of the most significant learning areas for me has been the development of my leadership and strategic thinking skills from a youth centre managers point of view. The placement and role have enabled me to learn about managing a building, budgets, coordinating staff, responding to reduced funding and shifting policy priorities. Hoggarth (2009) talks about the importance of youth workers taking accountability, there will almost certainly be occasions when they are handling public money either from taxpayers or public donations. The money is not yours to be spent as you wish and you need to be able to evidence that that the money has been spent wisely, for its designated purpose and ensure that adequate records of where the money has been spent are kept up to date and are available to be checked over. This experience has strengthened my ability to operate effectively within a complex and resource constrained environment, which is becoming an increasing issue within modern youth work practice.
The experience has helped me understand about the importance of the resources available to me and improved my ability to make informed decisions regarding maximising them. I have had to plan and think about how I can sustain provision with less resources, set priorities for activities, and look into working with partner organisations to ensure that there remain opportunities for young people to access. This experience has also highlighted the wider issue of sustainability within youth work. Research in Wales identifies the need for a more coordinated and long-term funding model to be developed to ensure the effective delivery of services, as current systems are often fragmented and inconsistent (Welsh Government, 2024).
When I consider my reflections regarding my practice as a youth worker working directly with young people, I have contributed to the development of informal education sessions aimed at supporting young people’s personal, social, and educational development. This meets one of the key requirements of the National Occupational Standards for Youth Work, yw05, looks at enabling young people to use their learning to enhance future development (NYA, 2019). By leading and supporting with activities in youth club sessions, I have gained experience in ensuring that learning opportunities are both engaging, meaningful and fun, whilst also supporting young people to reflect on their own development. This has in turn supported myself with reflecting on my own development.
Another key area of learning has been the promoting of inclusion, equality and wellbeing. It was identified in my professional development plan about the importance of young people having their voices heard and opportunities to participate. Through the co-development of the ‘quiet hour’ youth club session designed to support young people with complex additional learning needs, alongside their parents or guardians. I have demonstrated a commitment to inclusive practice, ensuring that provision is accessible to a wider range of young people, even though this has somewhat taken me down the targeted Youth Work approach.
However, critical reflection also required me to identify and acknowledge further areas for development within in my practice. Whilst I have gained confidence in leadership and decision making, I do recognise that I need to further develop my skills in long-term strategic planning and the evaluation of youth work provision. As although I have contributed to programme planning and delivery. I have limited experience in formally evaluating the impacts of these programmes. Jeffs and Smith (2010) describe how evaluating programmes/provision helps ensure that the service provided remains participatory, responsive and relevant to the needs of young people. This is particularly important as youth work practice is increasingly required to demonstrate its effectiveness and impact.
Moving forward, I hope to increase my learning further by continuing to develop my leadership and strategic capabilities. This includes getting more actively involved in funding processes/bid writing, policy analysis, and service evaluation, as well as further strengthening partnership working. It is my intention to undertake my level 6 placement within a third sector youth provision, as this will enable me to experience youth work outside of the local authority and build stronger partnership working relationships. In Pembrokeshire there seems to be a divide between local authority run provisions and the third sector which is resulting in duplication of work as well as gaps in provision due to the lack of communication between organisations. It remains my full intention to continue embedding the principles and purposes of youth work into my practice, ensuring that my work remains inclusive, participative, and empowering. 
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11. Learning mentor final report


	Appendix 4: Final Reports
LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardize a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.



This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 


	 
	Please tick the appropriate box.  

	Work with Young People in accordance with the pillars of Youth Work in Wales: Principles and Purposes 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 x
	 
	 
	 

	
	Comments: Sean effectively manages a curriculum development plan that ensures his practice aligns with the five pillars of youth work outlined in Youth Work in Wales: Principles and Purposes. He consistently demonstrates the ability to link his work to these pillars, which is evident in the reports he completes on the MIS system, QES. This shows strong planning, reflection, and a clear understanding of youth work values.
A key strength of Sean’s practice is his commitment to inclusivity. He actively ensures that all young people can access and benefit from the provision, regardless of their needs or circumstances. A good example of this is the introduction of a Quiet Hour session at the youth centre. This session provides a calm and supportive environment specifically designed for young people with additional learning needs and those experiencing anxiety.
 

	Facilitate the personal, social and educational development of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: Sean effectively facilitates the personal, social and educational development of young people through his work at the youth centre. He has created a safe and supportive environment where young people feel comfortable and valued. Sean builds strong, trusting relationships by being approachable, listening carefully, and respecting young people’s opinions. This supports their personal development, as it helps build confidence, self-esteem, and emotional wellbeing. He has also supported young people with issues such as home life, school, and bullying, showing his commitment to their overall wellbeing. Additionally, Sean works in partnership with other professionals to ensure young people receive the support they need.
Sean promotes social development by organising activities that encourage teamwork and communication. For example, he arranged an inter-club darts tournament, which brought together young people from different areas. This helped promote inclusion, build relationships, and develop social skills such as cooperation and respect.
Sean also supports educational development by responding to the needs of young people. After listening to their feedback, he created a designated revision space within the youth centre. This provided a quiet area for homework and study, helping young people to improve their learning and stay engaged with education.
 


	Facilitate learning and development of young people through planning and implementing learning activities in youth work 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 X
	 
	 
	 

	
	Comments: Sean demonstrates the ability to plan with clear intention while recognising the importance of maintaining flexibility and a youth-led approach. He understands that, within youth work, plans may need to change in response to emerging situations. For example, he has adapted sessions to respond appropriately to safeguarding incidents, as well as when young people have expressed a preference for alternative activities.
Sean takes time to build positive relationships and gain an understanding of the young people who attend the youth club. I have observed him engaging young people in conversations about their interests and hobbies, using this information to inform his planning and ensure activities are relevant and engaging. For instance, after identifying a group of young boys with a strong interest in fishing, Sean organised a fishing activity during the school holidays to reflect their interests.
He demonstrates an awareness that all activities should have a clear purpose, with intended learning outcomes. Sean regularly reflects on what young people may gain from each session and considers the learning opportunities available within activities. Furthermore, he shows a good understanding of the voluntary nature of youth work and the importance of adopting an informal, inclusive approach to engagement.

 

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing 
 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: 
 
	Sean actively demonstrates a strong commitment to inclusion, equity, and young people’s health and wellbeing through his leadership and day-to-day practice at the youth club.
He creates a safe, inclusive environment where young people feel valued and respected. This is evident in the number of safeguarding disclosures made, showing that young people trust Sean and his team and feel confident sharing concerns without fear of judgement. Sean responds to these situations with compassion and professionalism, following safeguarding procedures effectively and signposting to appropriate support services. For example, he supported a young person who had experienced online bullying and shared indecent images, ensuring they received appropriate care and guidance.
Sean consistently challenges discrimination and adapts his provision to ensure all young people can participate. He creates alternative spaces, such as quieter side rooms, to support those who may feel overwhelmed or less confident, enabling them to engage in activities and build relationships with youth workers.
He demonstrates a clear understanding of equity by recognising and responding to the differing needs of young people within his community. Aware of local deprivation, Sean removes barriers to participation by providing free hot meals at every session, ensuring all young people can attend and benefit from the provision regardless of financial circumstances.
Sean also actively promotes young people’s voice and participation. At the start of the academic year, he encouraged members to take part in a ‘Have Your Say’ consultation, enabling them to influence the youth club offer. He used this feedback to develop three pledges, ensuring the programme reflects young people’s interests and remains relevant and engaging.
Overall, Sean’s practice demonstrates a consistent commitment to creating an inclusive, equitable environment that prioritises young people’s wellbeing.


	Plan and implement strategy and youth work activities for young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 X
	 
	 
	 

	
	Comments:  Sean demonstrates a strong awareness of youth work strategy at both local and national levels. He effectively applies this understanding in practice by implementing the Community Youth Team’s aims and objectives, while also maintaining a clear understanding of service performance indicators.
Sean has developed a comprehensive curriculum development plan that responds to both local and national issues affecting young people. For example, he has identified the impact of the current cost of living crisis on families within his community and has responded by implementing the Fit & Fed programme within his sessions. This initiative ensures that young people have access to nutritious food while also engaging in activities that promote both physical and mental wellbeing.
In his delivery, Sean consistently ensures that appropriate risk assessments are completed and that all safeguarding policies and procedures are followed, demonstrating a strong commitment to safe practice.
Sean is reflective in his approach and actively contributes to team meetings, where he works collaboratively with colleagues to explore new methods of measuring outcomes and responding to emerging issues. This reflective practice supports continuous improvement in the quality and impact of youth work provision.


	Develop, lead and manage self and others 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	
	 X
	 
	 
	 

	
	Comments: 
Sean demonstrates a strong awareness of professional boundaries and consistently maintains appropriate relationships with young people. He engages in regular reflective practice, both independently and alongside colleagues. Following sessions, Sean contributes to team reflections, focusing on levels of engagement and identifying ways to adapt and improve future activities. This reflective approach supports continuous development in his practice.
Sean actively seeks opportunities for professional development and shows confidence in representing the team in multi-agency settings. For example, he represented the Community Youth Team at a regional sports meeting focused on increasing engagement among inactive young people. This demonstrates his ability to contribute to wider strategic discussions and advocate for youth work provision.
In his leadership role, Sean effectively leads sessional youth workers, demonstrating a supportive and inclusive approach. He leads by example, consistently modelling professionalism, respect, and positive behaviour. Sean communicates clearly and listens actively, creating an environment where staff and volunteers feel valued and supported.
Sean particularly excels in developing others. He builds confidence in less experienced staff by offering guidance, encouragement, and constructive support. His approachable manner enables team members to grow in confidence and capability, contributing to a stronger and more effective team overall.


	Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	x 
	 
	 
	 

	
	Comments: Sean has effectively used his time to develop a strong understanding of the community in which he works. He has built positive relationships with local people, families, and organisations, and has established strong working partnerships with schools and third-sector youth organisations.
Sean ensures that youth provision is visible within the community and that he remains approachable to young people and community members at all times. Over the past 12 months, the youth centre has considerably increased the number of services utilising the space, making it more accessible to a wider range of young people.
Sean works closely with the Children’s Rights Office in Pembrokeshire, as well as the local youth forum. This enables him to gain a clear understanding of the voices, views, and needs of young people, and to adapt his provision accordingly to ensure it remains relevant and responsive.
A key strength of Sean’s practice is his relationship with the local neighbourhood policing team. He has effectively utilised this partnership to develop a strong awareness of the issues affecting young people within the community, while also helping to build more positive relationships between young people and the police.


	How has the student developed during the placement? 

	Sean demonstrates a high standard of youth work practice across all key areas, including planning, delivery, leadership, community engagement, and the promotion of young people’s voice. 
Sean work is aligned with both local and national youth work strategies, and he shows a clear understanding of the principles and purposes underpinning youth work in Wales.
A particular strength of Sean’s practice is his ability to create a safe and inclusive environment where young people feel valued, respected, and heard. This is evidenced through the strong relationships he builds, the level of trust young people place in him, and his commitment to supporting their personal, social, and educational development.
Sean demonstrates good leadership through his supportive approach to managing staff and volunteers, leading by example, and actively contributing to team development. His reflective practice and willingness to adapt ensure that provision remains relevant and responsive to the changing needs of young people.
He shows a strong commitment to inclusion, proactively removing barriers to participation and ensuring all young people can access opportunities. His engagement with the wider community further strengthens his ability to advocate for young people and respond to local issues.
Overall, Sean is an effective and reflective practitioner who consistently delivers quality youth work. 

	What are your suggestions for further development?  What would be your recommendations for the student’s development during their Level 6 placement? 

	Moving forward, an area for further development is Sean’s time management. Continued focus on planning sessions in advance, meeting deadlines, and organising his workload will support him in feeling more confident and in control within his role and will further enhance the consistency of his practice.
In addition, Sean could develop his ability and methods to gather feedback from young people to help reflect on what worked well and identify areas to improve. A strong evaluation process strengthens both the activities and the outcomes for young people.


	What is your feedback on observing the student’s practice? 

	I have enjoyed observing Sean in his role as a Community Youth Worker. Sean’s calm, professional and engaging personality is beneficial to this sector, and it is evident he is valued by young people, his peers and community partners. Good luck Sean with the rest of your studies. 
 

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly). 

	Yes, Pass 
(40 % and above) 
	Provisional Mark: 80%


	No, Fail 
(Under 40%) 
	

	Final Comments: 
 
 

	Signed Learning Mentor  
	 [image: ]

	Date 
	 29th March 2026

	
	
	
	
	
	
	
	
	
	






6 Fieldwork Supervisors Report.



 Appendix 4: Final Reports
PRACTICUM SUPERVISORS FINAL REPORT 
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below:
	Percentage marks towards HE qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40% (Fail)
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.




This section of the report should be completed by the fieldwork supervisor.  To complete the report, we would like you to use the headings below giving specific examples to support your observations.
	How did the student use supervision and respond to feedback?

	Sean engaged with supervision in a consistent and proactive way throughout his placement. He took responsibility for arranging sessions regularly, selecting times that suited his schedule and choosing environments where he felt at ease. This helped create a supportive and open atmosphere from the outset. In addition to our planned supervision meetings, Sean responded well to more informal conversations, which often suited his style of learning and allowed him to reflect in a more relaxed and natural way.
During supervision, Sean demonstrated a high level of honesty, openness, and willingness to explore his own practice. He came prepared to discuss his experiences, challenges, and areas where he felt unsure, showing a good understanding of the purpose of supervision as a reflective and developmental space. He was receptive to feedback, taking time to listen, ask questions, and consider how he might apply suggestions in his day-to-day work with young people. These conversations helped him to strengthen his reflective skills, gain clarity around professional boundaries, and understand how emotions and confidence levels can shape reflective writing. He also demonstrated an increasing ability to link theory to practice when discussing youth work situations. 

	To what extent did the student seek challenging situations, and how were these worked with?

	Sean works in a very active youth club in a large and busy area, so he has naturally become confident in managing challenging situations. He is able to de‑escalate incidents calmly and follows the correct procedures when issues arise. Sean has also built a strong working relationship with the PCSOs in Milford Haven, which has been a real asset when dealing with more serious situations, as he is able to share relevant information appropriately and work in partnership.
One example of this was when Sean had to address a situation involving a young person who had previously brought a knife into the youth centre and school. Although Sean only became aware of this a few days later, he handled it responsibly by having a calm but firm conversation with the young person about the risks and consequences of carrying a weapon. Fortunately, the police had already confiscated the knife and followed their own procedures. Sean then placed a temporary suspension on the young person and contacted home to explain the decision and ensure safeguarding measures were clear.


	To what extent did the student show enthusiasm and commitment?

	Sean showed outstanding enthusiasm and dedication throughout his placement. He consistently reflected thoughtfully on his sessions, and we frequently explored the aims of youth work together, including the significance of delivering a strong and meaningful youth work provision for young people in the community. Sean demonstrated a strong awareness of young people’s needs and regularly involved them in meaningful conversations to better understand their views, challenges, and lived experiences.
Sean’s attendance during the placement was excellent as it was his full-time role he planned each session accordantly and approached each session with a positive attitude from the beginning. As noted earlier, Sean and I took part in regular supervision sessions. Although these were sometimes informal, they were always intentional, with a clear focus on reflection, learning, and professional growth.


	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	Sean demonstrates a solid understanding of the Principles and Purposes of Youth Work and is able to apply these effectively within a youth club environment. He clearly explains how his work is grounded in key youth work values, such as voluntary engagement, informal learning, and supporting the personal and social development of young people. 
Sean consistently takes part in reflective practice and is able to thoughtfully evaluate his own work during supervision sessions and team discussions. He shows a clear appreciation of how reflection contributes to improving professional practice and the quality-of-service delivery. He also recognises the value of reflecting not only on his own work but also on the practice of colleagues, helping to support ongoing development and achieve better outcomes for young people and the wider community.

	How did the student articulate their own beliefs and values and relate them to the work?

	Sean really gets that every young person is different, and he’s very tuned in to how tough experiences growing up can shape someone’s overall development. He uses this awareness in his day‑to‑day work, offering support that’s grounded in what young people have been through.
He’s also a genuinely supportive community youth worker who champions fairness and makes sure everyone feels included, respected, and treated equally. Sean knows how much consistency matters when building trust, and his reliable attendance shows how committed he is to being someone young people can count on.
Sean recognises that the five pillars of youth work naturally shape the way he practises. By opening Milford Haven Youth Club, he’s giving young people in the community a safe and welcoming space, consistent support, and access to fun, engaging activities.


	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour?

	Sean was consistently proactive in demonstrating anti‑oppressive beliefs, language, and behaviour throughout his placement. He worked confidently with a range of different diverse groups of young people and always promoted an inclusive, respectful environment. Whenever oppressive or inappropriate language or behaviour arose, Sean addressed it calmly and constructively, helping young people understand why it was harmful and encouraging them to make more positive choices. His approach showed strong awareness of equality, inclusion, and the impact of language within a youth centre setting. 
Sean is a great role model for both the team and the young people at Milford Youth Club. He’s always willing to ask for support, share ideas, and check in with colleagues or other professionals when he needs to. He’s clearly committed to doing things the right way and follows Pembrokeshire Youth’s Code of Ethics and the Education Workforce Council’s Code of Conduct. The way he carries himself shows that he takes youth work seriously and sees it as an ethical, responsible, and professional job.


	In your professional opinion has the student achieved the necessary standards to progress to Level 6?

	Yes

	Student’s Provisional Grade – please give a numerical grade out of 100
(Please refer to the grading criteria above)
	____73_____%


	Signed Supervisor 
	[image: ]

	Date
	20/03/2026




















7 Log of Placement Hours


Appendix 3:   Placement Hours Monitoring Sheet 


	Date
	Total Hours
	Activity/Task/Role
	Learning Mentor

	01.10.25
	3
	Milford youth club, planned and led the club activities that evening (Sports, cooking, arts and crafts
	RJ

	03.10.25
	2
	Milford youth centre after school drop in (Led the development of this group to provide a safe space for young people to drop and check in with youth work staff prior to the weekend) due to school being a half day finish in Milford Haven.
	RJ

	06.10,25
	4
	Planning youth club sessions and met with quality mark assessor as Pembrokeshire youth were renewing their quality mark.
	RJ

	06.10.25
	3
	Milford youth club, planned and led the club activities (Musical instruments, homemade board game development, baking).
	RJ

	06.10.25
	2
	Led activities and planned a the session for (Quiet hour) a smaller youth group setting for young people with additional learning needs who might find a busy youth club to overwhelming. In this session we did some baking and played board games. Work began with the young people and their carers to look at getting some more neurodiverse friendly playing equipment.
	RJ

	07.10.25
	4
	Further planning and meeting with the quality mark assessorS.
	R.J

	08.10.25
	3
	Milford youth club, planned and led the activities in club that night.
	RJ

	09.10.25
	3
	Met with Milford youth council to hear their suggestions for developing a room in the youth centre into a revision/study space.
	RJ

	10.10.25
	2
	Led after school drop in session at the centre (Worked on making a giant paper mache planet to capture young peoples views on how they see the world currently).
	RJ

	13.10.25
	2
	Led the quiet hour Neurodiverse youth group. (We played 10 pin bowling and discussed getting some sensory toys for the centre).
	RJ

	13.10.25
	3
	Led youth club activities and planning this evening (Team building games, arts and crafts and a darts tournament assisted by young people).
	RJ

	14.10.25
	2
	Planning for further youth club sessions that coming week.
	RJ

	15.10.25
	3
	Led youth club activities and planning this evening (Consulted with club members about activities and trips they would like to see at youth club.
	RJ

	16.10.25
	3
	Met with Home educated team/youth worker attached to them to begin co-developing a home educated only session at Milford youth centre.
	RJ

	17.10.25
	2
	Led the after school drop in session at Milford youth centre (Tea and toast and made homemade fidget toys)
	RJ

	20.10.25
	2
	Community youth team meeting
	RJ

	20.10.25
	2
	Plan and led Quiet hour session (Scavenger hunt and wellbeing walk as request by members)
	RJ

	20.10.25
	3
	Led youth club activities in club this evening (Halloween decorating the centre, sports in the hall and quiz.)
	RJ

	21.10.25
	2
	Planning/admin for further club sessions.
	RJ

	22.10.25
	3
	Led youth club activites in club (Halloween disco, pumpkin carving and murder mystery game)
	RJ

	23.10.25
	2
	Supported with first EHE youth club session (Baking and activity planning)
	RJ

	29.10.25
	4
	Next term of youth club planning and updated the Milford youth centre curriculum development plan.
	RJ

	29.10.25
	3
	Fit and Fed half term drop in session at Milford youth centre (Led on sporting activities and healthy food to support young people in learning about the five ways of wellbeing.
	RJ

	03.11.25
	2
	Led Quiet hour youth session (board games and baking)
	RJ

	03.11.25
	3
	Led youth club planning and activities (Pool tournament, clothing donation rail development, board games and arts and crafts)
	RJ

	05.11.25
	3
	Led youth club this evening (Arts and crafts, counited with giant youth club paper machine planted, cooking and games,)
	RJ

	06.11.25
	2
	Assisted with EHE youth group session (Baking and card games.)
	RJ

	07.11.25
	6
	Co led a session in school aimed at getting females more active in sports alongside Sports Pembrokeshire (Football zorbing in the sports hall.
	RJ

	08.11.25
	6
	Led a session in Milford haven leisure centre alongside Pembrokeshire leisure centre staff in introducing young people to different sports and using the facility appropriately. (Contract of expectations development alongside young people before we started the activities. Gym, nerf guns, Zorbing, gym, swimming and disco dodgeball.
	RJ

	10.11.25
	2
	Led quiet hour youth session (Keep safe work shop with Pcso’s) 
	RJ

	10.11.25
	3
	Led youth club activities in club (Talent show planning, Keep safe work shop with PCSO’s, arts and craft and baking)
	RJ

	12.11.25
	3
	Led youth club activities in club (Cooking, dodge ball, arts and crafts, karaoke). 
	RJ

	13.11.25
	4
	Planning.admin youth club activity sessions
	R.J

	13.11.25
	2
	Supported with EHE youth session (Baking and art)
	RJ

	14.11.25
	2
	Led after school drop in session (Well being check in, arts and crafts and pool.
	RJ

	17.11.25
	4 
	Youth club session planning/admin
	RJ

	17.11.25
	2
	Led Quiet hour youth group (Baking and hide and seek)
	RJ

	17.11.25
	3
	Led youth club activities in club (Christmas activity planning, youth homelessness support session and sports)
	RJ

	19.11.25
	3
	Led youth club activities in club (Arts and crafts, baking and fifa tournament)
	RJ

	21.11.25
	2
	Led after school drop in session (Pool, tea and toast and boxing pads)
	RJ

	24.11.25
	2
	Led Quiet hour youth group (Scavenger hunt and lilo and stitch quiz)
	RJ

	24.11. 25
	3
	Led youth club (Talent show planning, arts and crafts, sports in the hall)
	RJ

	25.11.25
	5
	Attended White Ribbon event workshops alongside school groups in Milford youth centre. Took ideas for activities at youth club sessions.
	RJ

	26.11.25
	3
	Led youth club (White Ribbon making and conversations around violence against women, baking, sports in the hall and board games.
	RJ

	27.11.25
	2
	Supported with EHE youth group led a darts activity game (Numeracy and problem solving).
	RJ

	01.12.25
	2
	Led quiet hour youth group (Baking and Christmas craft making)
	RJ

	01.12.25
	3
	Led youth club that evening (Christmas decorating the centre, arts and crafts, movie night.
	RJ

	03.12.25
	4
	Led and planned sports session for groups of Milford Haven school girls to encourage and support female participation in sports along side Sports Pembrokeshire 
	RJ

	03.12.25
	3
	Led youth club (Christmas quiz, Roller disco and board games.)
	RJ

	04.12.25
	2
	Supported with EHE youth session (Christmas baking and quiz)
	RJ

	05.12.25
	2
	Led after school drop in session (Tea and toast, emotional wellbeing check in and made fidget toys.
	RJ

	05.12.25
	4
	Planning for Christmas youth club activities and funding application to source money for supporting the activities requested by young people.
	RJ

	08.12.25
	2
	Led Quiet hour youth group (Christmas party/disco)
	RJ

	08.12.25
	3
	Led youth club (Arts crafts, sports, board games and Christmas Bingo).
	RJ

	09.12.25
	8
	Supported Milford Haven youth council with hosting the centre’s annual pensioners Christmas dinner.
	RJ

	10.12.25
	3
	Led youth club (Christmas party/disco)
	R.J

	12.12.25
	2
	Led after school drop in session (Final wellbeing check in before youth club ends for the Christmas break).
	R.J

	05.01.26
	4
	Planning for new year youth club activities and updated curriculum development plan.
	R.J

	12.01.26
	2
	Led quiet hour youth group (Sensory craft making)
	RJ

	12.01.26
	3
	Led youth club (Welcome back check in, activity planning and consultation with young people).
	RJ

	14.01.26
	3
	Led youth club (Upcycling bike project, cooking and sports in the hall).
	RJ

	15.01.26
	2
	Supported with EHE youth group (Cooking)
	RJ

	16.01.26
	2
	Led after school drop in (Wellbeing check in and carries on making giant paper mache planted to gather young peoples views.)
	RJ

	19.01.26
	4
	Team meeting and planning youth club activities.
	RJ

	19.01.26
	2
	Led quiet hour youth group (Bowling and Lego play)
	RJ

	19.01.26
	3
	Led youth club (Cooking, darts and pool tournament, online safety workshop.
	

	21.01.26
	3
	Multi agency working group meeting 
	RJ

	21.01.26
	3
	Led youth club (Home made board game making, musical instruments, book club development)
	RJ

	22.01.26
	2
	Supported with EHE youth session (Wellbeing walk and cricket)
	RJ

	22.01,26
	3
	Youth club team leaders and mangers meeting.
	RJ

	23.01.26
	2
	After school drop in session (Board games, tea and toast)
	RJ

	26.01.26
	2
	Led quiet hour youth group (Board games and karaoke).
	RJ

	26.01.26
	3
	Led youth club (sports in the hall, arts and crafts, clothing rail donation development)
	RJ.

	28.01.26
	3
	Led youth club (Karaoke, dance competition and board games).
	RJ

	29.01.26
	2
	Supported EHE youth group (Cooking) 
	RJ

	29.01.26
	3
	Community team meeting.
	RJ

	30.01.26
	2
	Led after school drop in session (Football, basketball and art)
	RJ

	02.02.26
	4
	Planning youth club activities.
	RJ

	02.02.26
	2
	Led quiet hour youth group (Baking and art)
	RJ

	02.02.26
	3
	Led youth club (Art, Pool tournament, team building games).
	RJ

	04.02.26
	2
	Supported with Quiet hour youth group in Haverfordwest (Baking, pool and table tennis)
	RJ

	04.02.26
	3
	Led youth club Milford Haven (Hide and seek, board games and cooking)
	RJ

	05.02.26
	2
	Supported with EHE youth session (Arts and crafts) 
	RJ

	06.02.26
	2
	Led after school drop in (Wellbeing check in, board games and cooking)
	RJ

	09.02.26
	3
	Community team meeting.
	RJ

	09.02.26
	4
	Youth club activity and half term planning.
	RJ

	09.02.26
	2
	Led quiet hour youth session (Nintendo Wii and bingo)
	RJ

	09.02.26
	3
	Led youth club (Arts and crafts, upcycling bikes and chicken project)
	RJ

	11.02.26
	3
	Led youth club session (Planting sun flowers, Painting and sports in the hall)
	RJ

	12.02.26
	2
	Supported with EHE youth session (Wellbeing walk and picnic)
	RJ

	12.02.26
	2
	Meeting with the police refercne some VR headset sessions at youth club (Crime awareness).
	RJ

	13.02.26
	8
	First aid training for community youth worker role.
	RJ

	18.02.26
	6
	Inter club open darts tournament session at Milford youth centre.
	RJ

	19.02.26
	4
	Supported with Fit and Fed drop in session at Haverfordwest youth centre (Tennis, board games, table tennis and pool).
	RJ

	20.02.26
	8
	Youth club trip to ramp world in Cardiff.
	RJ

	23.02.26
	3
	Community youth team meeting
	RJ

	23.02.26
	2
	Led quiet hour youth group (Cooking and gardening).
	RJ

	23.02.26.
	3
	Led youth club (Gardening, sports and art)
	RJ

	24.02.26
	4
	Admin and playing for youth club activities
	RJ

	25.02.26
	3
	Led youth club (Cooking, cricket and arts and crafts)
	RJ

	26.02.26
	2
	Supported with EHE session (Arts and crafts)
	RJ

	27.02.26
	2
	Led after school drop in session (Well being check in, baking)
	RJ

	02.03.26
	4
	Admin and planning for club activities.
	RJ

	02.03.26
	2
	Led quiet hour group (Singing and musical instruments)
	RJ

	02.03.26
	3
	Led youth club (Gardening, chicken project and sports)
	RJ

	04.03.26
	3
	Led youth club session (Talent show planning, book club project and art)
	RJ

	05.03.26
	2
	Meeting with JYT regarding youth club members offending behaviour
	RJ

	05.03.26
	2
	Supported with youth club EHE session (Cricket and cooking).
	RJ

	06.03.26
	2
	Led after school drop in session (Wellbeing check in and visit from local PCSO)
	RJ

	09.03.26
	3
	Community team meeting 
	RJ

	09.03.26
	2
	Led quiet hour youth group (Board games and sensory play)
	RJ

	09.03.26
	3
	Led youth club (Police VR headset session, cooking and sports)
	RJ

	10.03.26
	4
	Admin and planning for club activities.
	RJ

	11.03.26
	3
	Led youth club (Consultation on dream youth club, pool and table tennis tournament, beauty pamper night)
	RJ

	12.03.26
	2
	Supported with EHE youth session (Cooking)
	RJ

	13.03.26
	2
	Led after school drop in (Tea and toast and wellbeing check in)
	RJ

	16.03.26
	2
	Meeting with PLC teachers regarding young people who attend their provisions coming to youth club.
	RJ

	16.03.26
	2
	Led quiet hour youth group (Arts and crafts and baking)
	RJ

	16.03.26
	3
	Led youth club (Sports, gardening and hide and seek)
	RJ

	17.03.26
	5
	Sports Pembrokeshire networking conference (Agencies coming together to get young people more active) 
	RJ

	18.03.26
	4
	Youth service whole service planning evening around digital youth work, online safety and A.I.
	RJ

	18.03.26
	3
	Led youth club (Cooking, board games and chicken project)
	RJ

	19.03.26
	2
	Supported with EHE youth session (Arts and crafts and wellbeing walk)
	RJ

	19.03.26
	2
	Meeting with the Port authority around collaborative working over the summer around Water safety.
	RJ

	20.03.26
	2
	Meeting with Pembrokeshire college around the development of an E sports inter youth club tournament to be held at the college.
	RJ

	20.03.26
	2
	Led after school drop in session (Wellbeing check in, pool and cricket).
	RJ

	23.03.26
	3
	Community youth team meeting 
	RJ

	23.03.26
	2
	Led Quiet hour youth group (Easter egg scavenger hunt and baking) 
	RJ

	23.03.26
	3
	Led youth club (Easter nest cake baking, gardening and hide and seek).
	RJ

	24.03.26
	4
	Admin and planning for club activities.
	RJ

	25.03.26
	3
	Led youth club (Clothing rail update, period products workshop, Online safety and sports)
	RJ

	25.03.26
	2
	Support with Quiet hour youth group Haverfordwest (Pool, chair fixing, table tennis and easter baking)
	RJ

	26.03.26
	2
	Supported with EHE youth session (Easter nest cake baking and darts challenge)
	RJ

	27.03.26
	2
	After school drop in (Wellbeing check in and tik tok balloon games).
	RJ

	08.04.26
	6
	Manup climbing wall trip St Davids)
	RJ

	09.04.24
	6
	Bowling trip Quiet hour youth groups.
	RJ

	10.04.24
	4
	Fit and fed sport session Milford Haven youth centre (Tennis session)
	RJ



Placement Supervisor:
Please confirm that the hours identified by the student are correct.

I can confirm that these hours are correct: __[image: ]___________________ (Placement Supervisor)

Red = Planning hours 
Black – Face to face hours.
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