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Element Two: Reflective Log        
My Activity
Singing ‘Hickety Pickety My Red Hen’ getting the children to sing along and count how many eggs the Hen lays every day. By the end of the week for the Hen, asking the children how many eggs the hen laid altogether, also going back and asking how many eggs the Hen laid by Tuesday for example. 
Objective of the Activity 
To stimulate the mathematical brain of fifteen four-year-olds, making sure all children know the basic counting skills with simple adding and taking away in the classroom. 
My Role
My role was leader of the group which was to educate the children on simple mathematics for their key stage under the government guidelines (Gov. Uk, 2017)
To ensure children are all understanding and are developing the mathematical early years stage skills.
Asking if they are all okay continuously with ‘thumbs up’ and ‘thumbs down’ signal.
Look out for children who may be struggling or have/shown signs of possible Additional Learning Needs (ALN) or one to one help for the future.
Outcome 
The children should have stimulated their skills of chronological counting and simple additions of adding and taking away.
Also, the children should now have additional knowledge on Hens and farms. 
What knowledge was Demonstrated?
I demonstrated knowledge of subject matter, my mathematical knowledge, which was then used to educate the children.
I also used my own farm life knowledge to bring an element of outdoor educating, linking it to the task.
What Skills Where Demonstrated?
I demonstrated the skills to organise a successful task for fifteen four-year-olds and be the leading practitioner for the group.
I also demonstrated the skill of being able reflect in action if there was any part of the activity the children were struggling on which I didn’t consider in my planning, such as the way I asked a mathematical question to the children, changing it so they then understand and can come up with the answer. Therefore, I was flexible and able to change parts of my planning to accommodate the children's learning needs.
Another skill I demonstrated was having an engaged personality and teaching style suitable for my age group of and number of children within the activity along with clear objectives for the lesson.

Positive Aspects and Why?
A positive aspect of the activity Was that it was fun, the children were in high spirits singing along to the song which then made them more engaged and without realising retaining the knowledge faster than if I got the children to do simple mathematics on paper quietly.
The children could work together as a team, this was a great bonding session for the children giving them time to practice many skills such as listening to others, taking it in turns to answer and working out the answer together.
Another positive aspect of the activity was that we had plenty of time. I was the group leader for the session, and we had 2 hours to complete the activity, recite the activity and have an educating discussion on where Hens come from. During this time, I got to hear about the children’s own experiences with farm animals, helping the children feel included as individuals. I as the practitioner was also able to be educated by the children as some of them lived on farms which was beneficial for me and information I could later use.
I believe I had planned the activity well, having the first part singing the song and asking open questions throughout such as ‘how many eggs has the Hen laid today’, and at the end discussion the task and educating the children on farm life. I also planned for there to be one practitioner to support to look out for any individual child that may be struggling and in need of extra support.
Challenging Aspects and Why?
One this I did not enjoy within this task was trying to help an individual child and another child would ask the same question, I needed an extra practitioner there to help the ones wanting to get involved in shouting out the correct answer. Therefore, my classroom management skills could be improved
This task was a great useful way to help the children remember simple mathematics in a fun grouped way, however group tasks are not everyone's best way for learning. Therefore, this task was a struggle to some children and did not benefit them.
I believe there was too many children from such a young age with only one extra practitioner at hand.

Which Values Where Demonstrated?
Effective discipline skills suitable for their age. I demonstrated Patience throughout when the children were excited and wanted to all speak at once. I silently put my finger to my mouth at the front of the class when things got out of hand, praising each child that noticed me, once the class was cool and collected again, I would praise the class.
Mutual respect was given, there was no hierarchy, I made sure the children felt comfortable around me and able to come to me for help.

What Could Have Been Done Differently?
I could have improved my classroom management differently to benefit the task. This would have been to have an extra two practitioners, I would then have one practitioner for each three groups of 5 children, giving them more support throughout.
Another specific move I could have made to make the task a little easier for the children would have been to give them paper and pens, this way they could have kept track on their own as well as working in a group. 
I could have put the days of the week on the paper and a nest under each one, encouraging the children to draw the correct amount of eggs laid by the hen for each day. This would have then helped the children who do not work well in a group, still have a role to play in the activity, making it beneficial to them.


















Element 3: Briefing paper
For early years practitioners –About the importance of reflective practice and maintaining quality services for young children. 
What is reflective practice?​
Reflective practice is, in its simplest form, thinking about or reflecting on what you do. It is closely linked to the concept of learning from experience, in that you think about what you did, and what happened, and decide from that what you would do differently next time according to Skills you need (2019)​
Moon (1999) also agrees and says that reflective practice is an active, dynamic action-based and ethical set of skills, placed in real time and dealing with real, complex and difficult situations.  
	Reflection theories that will help  you
[image: ]Kolbs learning cycle​
. Concrete Experience: it begins by doing something in which the individual, team or organisation must actively do.​
 2. Reflective Observation: this means taking time out from ‘’actively doing’’ and stepping back from the task. At this stage lots of questions are asked.​
 3. Abstract Conceptualisation: this is the process of making sense of what has happened, at this stage the learner makes comparisons between what they have done, reflect upon, and what they already know. Getting ideas from other people for example. ​
4. Active Experimentation: The final stage the learner considers how they are going to put what they have learnt into practice.​
​
· This works best for group learning in education​
·  Experiential learning model does not apply to all situations​
· It is important to have in mind that people differ in their learning type over time and over situations. Different approaches may be needed even to same person in different situations.​
· [image: ]​
Schon's reflection in action and reflection on action.​
· Schön’s (1983) theory was Reflection-on-action and reflection-in-action ​
· Reflection-on-action involves reflecting on how practice can be developed (changed) after the event, For example if you set a task for the class however after putting the task to practice you realise the work is actually too confusing so   ‘We reflect on action, thinking back on what we have done in order to discover a new way to teach them the same thing. ​
· Alternatively, reflection-in-action is ‘action present’; which Schön (1983) describes as reflecting on the incident whilst it is happening can still benefit that situation rather than reflecting on how you would do things differently in the future. For example: If one child hits another, we don’t have time to sit back and think how we could deal with this, as every situation is unique, so we sometimes have to think on your feet as to why this happened and learn how to deal with it or even just answer to a question creatively on your feet explains Learning.gov.wales. (2015)




        Estyn​
Estyn is the education and training inspectorate for Wales (Estyn, 2019) Its function is to provide an independent inspection and advice service on quality and standards in education and training provided in Wales (Estyn, 2019). It is important all practitioners meet the standards of Estyn.

	How to conduct reflective practice as a practitioner ​
Thompson (2015) suggested from his book that there are six steps to consider:​
· Read - around the topics you are learning about or want to learn about and develop.​
· Ask - others about the way they do things and why.​
· Watch - what is going on around you.​
· Feel - pay attention to your emotions, what prompts them, and how you deal with negative ones.​
· Talk - share your views and experiences with others in your organisation.​
Think - learn to value time spent thinking about your work.​
Burton, Bartlett et al (2005) also agree saying practitioners should make time to reflect as it leads to greater improvements for themselves and the children.​
British Council BBC Suggests recording lessons to listen back on would benefit you as you this way you can use Kolbs cycle, carry out reflective observation, abstract conceptualisation, active experimentation and complete the lesson better the next time. Grigg (in press) suggests observing a colleague teach and then Noting strategies that could be of help to your own work or even Surveying the views of gatekeepers using the responses to build on your knowledge of the child at home and also building the link between school and home.




Examples of reflective practice​
Learning.gov.wales. (2015) explains ''As teachers interact with the class, they exhibit what Schön called ‘knowing-in-action’, much of which is tacit or unstated and difficult for others to imitate. Such knowing might include interpreting body language, reading emotions, knowing when to use humour and intuitive thinking – the ‘gut feeling’ or ability to understand what is going on around you. Knowing-in-action involves instantaneous and unconscious decisions''.​
Also if you observe an excellent teacher using Schons reflection in action. You can then take note, remembering how you conducted a lesson initially, then put into practice your new ideas based on the reflection of the excellent teacher (Learning.gov.wales. (2015).


Values you need as a practitioner​
· Caring and compassionate nature.​
· Ability to work well as part of a team.​
· Being able to work in a highly technical area.​
· Excellent problem solving and organisational skills.​
· Being able to concentrate for lengthy periods of time.​
· Very good communication skills. (Health Careers Nhs, n.d.)

			
Conclusion​
To summarise the findings on the importance of reflective practice for practitioners, it is clear that there are many benefits of reflective practice such as, it helps you as the practitioner to see ways of improving your teaching skills (Thompson, 2015) looking out for any room for improvement and building the connection between school and home for the children, by getting parents involved in term surveys on the children’s lessons (Grigg, in press). We can see from the examples of reflective practice that it has great benefits to both practitioner and the children.

Element 4: Personal Development Plan.
[bookmark: _GoBack]
Element 4 Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	I want to improve on my Welsh knowledge


	By improving on my Welsh it will open up doors to more job opportunities as I live in Wales and gives me an advantage in any further prospects
	I will attend Welsh learner classes regularly.

	 Community Education Centre, Rhosmaen Street, Llandeilo, SA19 6LU
	

	Mathematics is another knowledge I need to improve


	It is a disadvantage as if I was to go down the education route I would need to have a solid understanding in order to teach children mathematics.
	I will resit my maths GCSE
	Pembroke Dock CLC
	

	I need to improve my presentational skills


	This would give me more confidence in applying for job positions in the future.
	Here I will work on my own presentation assignments, reading the feedback from lecturers and putting them into practice, using Kolbs reflection cycle.
	Trinity University Carmarthen
	

	I need to improve my time management 



	I will need to improve this as this is mark down in future jobs, currently I would miss a huge amount of university speeches from being late, it would up my marks if I was attending all sessions fully.
	I will set goals each evening for me to achieve the next day, being on time would be one. I would also set an alarm early.
	At my own home.
	

	One value I need to improve on is patience



	When working with children it is always beneficial to have patience for example if a child did not understand something after three times from you. Keep explaining until the child as grasped it. Or if the class is loud.
	Work on a good mindset, attending local yoga classes
	I will attend these at my local leisure centre
	

	Another value I need to improve is my sense of urgency 



	If I believe something needs to be done, I should not wait for someone to say or do something I should do it as it could benefit children or practitioners 
	Here again I would work on a good minset using reading resources.
	I will attend the local library 
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+Works on getting to the bottom of what s happening in
the experiencer's processes, decision-making and
feelings atthe time of the event o nteraction.

«Works of sifting over aprevious event to take into
account newinformation or theoretical perspectives
available inconjunction with the experiencer's
processes, feelings and actions.





