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Executive Summary

The purpose of this report is to analyse the importance of employability skills and how much they effect on employability. Stance on employability skills such as: time management, resilience, digital competency and emotional intelligence will also be discussed. In addition, this report will investigate how employability have recently change and what was the reason for these changes. Report contains specific examples of benefits for both employers and employee.
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1. Introduction 


Employability skills are abilities that allow to perform profession. They are very important, because without professional predispositions finding work may appears unlikely or at least unusual. Being well skilled, focused on development employee provides better chances to win competition on labour market as an employer’s are looking for personalities great prepared to express themselves in the workplace. (Chaita, 2016, p1)
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2. Main findings

2.1 What is the benefit of employability skills to the employer and employee?


Most valuable skills are time management and emotional intelligence. Abilities on manage time are value in the workplace for both employer and employee as it’s integral part of daily tasks. 

It is helpful to know how to set time plan to complete time-sensitive tasks. It also often found appreciated in employers perceiving of member staff as it generates efficiency. Pay more attention to know how to manage time and develop this ability can bring benefits for both sides. Potential employee understands time frames and the importance of how they effect on awareness of personal productivity. 
(Harvard Business Review, 2005, p14)
Students may rely on their skills development as there are different section of abilities and qualities needed in different market area which helps to identify them the path, they supposed to follow to achieve satisfaction of doing work. They need to be aware before they will set direction of their career. (Cottrell, 2010, p IX) 
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“Educating the mind without educating heart is worth nothing”. Aristotle

Referring to quotation mentioned above, using emotional intelligence become one of most important skills everyone should acquire. It defines the humanity of ours.

Emotional intelligence is the ability to recognize, understand and manage emotions. 
Being aware that emotions can drive behaviour and impact people in both positive and negative way and learn how to manage them are the basics to become emotionally intelligent. (Yeung,2009, p3)
Employee having high level of emotional intelligence may achieve competitive advantage on job market. Many of employers are concerned in acquiring such skilled personalities. Lack of emotional intelligence may cause disinterest from the potential employer (Singh, Dalip, 2006, p20)
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2.2 Have employability skills always been important?

Let’s imagine modern employability market without employability skills. It is impossible as some of employability skills define people's willingness to employability. They are integral part of almost every profession and subject of many debates, often academic and policy. 

Marks&Scholarios (2008) research mention that discussions concerning the idea of employability were conducted since 1960’ at various level of formal groups. At present times concept of employability include investing in skill development and access to job market in various condition, often comfortable for employees in view of the fact of fast development new technologies.
In many industries, also capabilities became important part of employee development. They were designed in the early 1980’ as pattern for evaluating and increasing effectiveness of employees. (Todd, 2019). Investing time in learning, development and discussions may prove of importance of employability skills for many of us.











                                                      page 6 of 10


2.3 Have employability skills changed recently? If so, why?

Changes in the world of work are unavoidable. Global processing digitalisation of the world become big chance for future employees and real challenge for global employers as we are living in times of industrial revolution. According to rapid advance of technologies, future employees must demonstrate willingness to obtain skills required in handling of technical innovations. (Pearson Education Limited, 2020). 
Digital competence includes the confident and critical use of electronic media for work and communication. (Ilomaki, Kantosalo, Lakkala, 2011, p1)
These competencies are related to logical thinking, resilience, high-level information management skills and well-developed communication skills as it has an influence on the way we work in present times. Development of the new technologies is equivalent with the selection of suitable skills to perform well in the workplace, during changes occurring digital transformations of the world. (Oberlander, Beinicke, Bipp, 2020)  
Constant changes in the work organisation, market pressure and applying new technologies may introduce stressful situations for many of employee. In that case having great developed resilience skills is the key to avoid it. Being resilience mean, being able to adapt in various, often uncomfortable conditions in the workplace. (Craig, 2020) 
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3.Conclusion



In conclusion, importance of employability skills is evident. There are many common factors affecting industries, companies, labour market and one of them is well skilled employee. Skills gained during development process, such as time management, resilience, digital competency and emotional intelligence are one of the most common to perform at workplace.
From this report, it can also be concluded that collaboration between employer and well skilled employee is mutually beneficial to both involved. This report contains examples on employability skills and explanation of how they must be assimilated during industry sector revolution.
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