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Introduction 
Is the salary the most important factor in the context of work? This is my research question and guideline in this academic report. Therefore, the work will be developed through the adoption of some research methods both in the collection and processing of data. We will also discuss concepts such as motivation, performance, conflict, gender and age, because we understand that these are issues that relate the salary at work and try to somehow establish the possible relation between them.

Research Methodology
After coming up with the main question, which is the importance of the salary in the working place, I define five supporting questions relating the salary with concepts such as motivation, performance, conflict, gender and age. The form of data collection is essentially a questionnaire with questions around the concepts mentioned above, for a universe of 50 people, of which 26 men and 24 women. This universe of 50 people, workers in different branches of activity, is my sample size.
Due to the nature of this work I am using qualitative and quantitative data because both are useful for my research. From the qualitative data, I will use images and words to describe my findings and from the quantitative data I will use numbers and categories which going to be very useful to categorize data and build graphics and tables. 

Literature Review
The salary in the context of work seems to be the most relevant factors for the employees. Although we consider other factors such as the type of work, the work environment and human relations may also have their influence but is the salary that weighs as the most determining factor. Throughout this work, we will try to find answers to these questions from a considerable number of respondents.
Regarding to relation between team working and salary, the reason for it choose, is due to is crucial importance in a context for work. People able to deliver a team work, may gain the preference from the employers because with them they achieve a great result. 
Due to its importance, teamwork has been the subject of several studies, with some authors as (Morgan, 2017, p 203, 204) and (Holmes, 2011, p.68) agreed difining teamwork as a group of people with commom purpose that need necessarly work together to reach their goal.
Despite some conflicts that can generate between the elements of the group, in their constitution stage, in one form or another, it is safe to say that all the authors who studied this theme, are unanemes regarding the benefits of team work. Reinforcing even though it is the fastest and most effective way to achieve the proposed objectives. 
  

Supporting questions
Graphic: 1 – Salary and Performance 


With this question, I pretend to relate the salary with the concept of performance, trying to find any connection between them. The answers obtained lead us to believe in the direct relation between these two concepts. In a universe of 50 respondents, 29, that is, 58% believe in the direct relation between the salary and the performance of the employees.

Graphic: 2 – Salary and motivation

This graphic shows us the possible relation between salary and motivation. And, as can be seen, there is a cause and effect relationship between the two concepts. Our interviewees understand that, the higher the salary earned by the employees, the greater is his motivation. This idea is shared by 74% of our respondents, while 20% consider that there is no any relationship between these two concepts and, lastly, only 6% of respondents say they have no opinion or don’t know.
 

Graphic: 3 – Salary and factors

In this graph, we try to find out, in general, the most determinants factors when it comes to allocating wages to employees. The results vary; however, the experience factor stands out from the others, collecting 15 votes in a universe of 50, which is equivalent to 30%. Not very distant, in the second position, appears the team worker factor, receiving 11 votes, equivalent to 22%. Very close, in the third position, appears the age factor and qualifications/Education, both categories received 10 votes respectively, which corresponds to each of the respective categories 20%.
Education/Qualifications appears, being pointed out by only 10 out of 50, which corresponds to 20% of the respondents. Finally, the gender of the workers is pointed as the factor of less weight in the process of allocating salary, collecting only 5% of the votes, which is equivalent to 5 people.

Graphic: 4 – Salary and conflict 


In this fourth graph, the objective was to try to understand if different wages could, in some way, create conflicts among workers. The results obtained reveal the following:
The results obtained reveal the following: Most of the respondents, 54% is between totally or just agree that different wages can even cause conflicts between workers. However, those who do not believe in this relationship, they represent 40% of the votes, corresponding to 20 respondents. It should be noted that 10% of our respondents say they simply do not know.



Graphic 5: Salary and the gender 

In figure 5, we try to explore, in a more precise way, the possible correlation between the sex of the worker and the salary he/she receives. Trying to understand if this varies or not depending on being a man or a woman. The responses of our respondents revealed the following result: 15 people say they are in total agreement and 10 say they are simply in agreement. These people correspond to 50% of our respondents, in other words, half believe that the gender of the worker influences the salary earned
On the opposite side, those who deny the existence of any relationship between gender and salary, they are 20, which represents 40% of the respondents. While the remaining 10% have no opinion or do not know.
Findings and Explanation/Discussions 

In the first graph, we try to establish a correlation between the wage and the performance of the workers. As you can see, the answers could not be clearer, as 58% believe in this cause-and-effect relationship. However, we would need to go further to see if there is a difference between jobs that imply more physical effort and more that require more mental effort.
Regarding the second graph, which tries to establish a hypothetical causal relation between salary and motivation. Where a good part of the respondents, indicating that the motivation of the worker increases in the same proportion as the wage also increases. Respondents understand that a well-reassembled worker works harder and harder because he knows he will be well rewarded.

As for the third graph, we brought other factors that could influence the question of wages. We must emphasize that this reality applies only to people who lives in London, probably in other parts of the world, the results would be totally different. The experience factor, in the opinion of our respondents, appears as the main reason for a worker to be much more reassembled than others. This leads us to conclude that it is highly valued to know how to produce fruit from experiences.
Relegating to the background, the team worker, despite all the advantages of this type of people, as we mentioned above. The most surprising thing is that qualification / training only appears on the third plane, something that at other stops would probably be the first factor. Our explanation for this fact is that there are many examples of highly competent and successful workers without academic qualifications.
The age factor also collects the same numbers of voters as the training / qualification. The weight of this factor is justified by the fact that a younger worker, has the possibility of staying longer and advancing his career in the company in relation to the older worker.
In the fourth graph, we try to find out, the relation between wage and conflict. Our interviewees recognize with some clarity that differentiating employees from salaries can result in conflict. Wage is the main reward of a job, if a worker finds out that the other receives more than he, for the same work, this generates dissatisfaction and revolt because he feels unjustified. And, these are the necessary ingredients to create conflict with the colleague and contaminate the entire work environment.
In the fifth graph we try, in a more specific way, to raise the question of the gender, to verify if this could or not influence the wage. However, half of respondents acknowledge this link, stating that if it is a woman, it may in some way negatively influence their salary. Respondents point out the limitations of women, caring for their children, home, and above all pregnancy as contributing factors. a small number have pointed to men's cultural and mental issues, since men are, as a rule, the biggest decision-makers in business.




Ethical Consideration in data collection

Regarding the ethical considerations in the collection of data, it should be mentioned that this is, in short, a kind of regulation that marks the way these data are collected, the way people are approached to interview them. (Maund et al. 2017).
For this work, we consider the sensitivity of people but also our safety as researchers. We ensure, in writing to the respondents, that it was a purely academic work and that the data collected will not be treated in a secretive manner and not divulged in any other entity.

Conclusion
This type of work, due to its topology and form requires a series of standards and conduct. And even if it is an individual work, it requires team coordination. Our line of research leads us to conclude that, based on respondents' answers, that salary is the main factor at work, as it is a better way of rewarding for the work done. All other forms of rewards, such as status, career advancement, and others come in the background.
Another great conclusion we can draw is that the wage factor influences almost everything. It substantially increases motivational levels, can make workers perform better because they feel more satisfied and that makes them work harder and better. This productivity, of course, benefits the companies and the businesses because it guarantees them more profits.
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Do you think that different salaries may cause conflict among the employees?


Strongly agree 	Agree	Don t know 	Disagree	Strongly disagree 	12	15	10	10	3	




Do you think the gender of the employee may influence the salary?


Strongly agree 	Agree	Don t know 	Disagree	Strongly disagree 	15	10	5	12	8	





A good salary can influence employee’s performance?



Strongly agree 	Agree	Don t know 	Disagree	Strongly disagree 	17	12	5	10	6	


A good salary can influence employee’s motivation?



Strongly agree 	Agree	Don t know 	Disagree	Strongly disagree 	17	20	3	5	5	Categorie of Responce


Number of responds




In your opinion, which of these factors has the greatest influence on the worker's salary?


Experience	Qualification/Educations	Gender	Age	Team worker 	15	10	4	10	11	
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