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Introduction
In this report I will be explaining the duties and responsibilities of the midwives in the health and social care sector. I will also be outlining what they could improve on.  i will be looking at three specific skills midwifes need and explaining 3 extra strategies they could use to improve their work.  through my report i will be referencing different articles and using them to establish the role specific skills needed for my chosen career. 



Role of the midwife
The midwifes provide care to women during pregnancy, the birth and a period after the baby's birth. They will mainly deal with pregnant women needing support and advice. They are likely to be the lead health professional and contact for a woman. They provide evidence-based information and help pregnant women to make informed choices about the options available for her, during her pregnancy.  They work with women from a variety of different backgrounds and, they must be confident enough to communicate with everyone. Midwifes need to have a list of skills for example, good communication, good medical skills and good problem-solving skills . 
A person needs to have lots of different skills, to be a Midwife. I am going to be focusing on three. These are Academic skills, communication skills and Leadership skills. 
Skills needed for midwifery:

Academic skills allow midwifes to progress in their medical skils. For example, they would need to have good medical skills to perform easy and complicated procedures. They would need this to be able to be accountable and autonomous as the lead professional for the midwifery care and support of women and newborn infants throughout the whole continuum of care (nursing and midwifery council 2019). The essential medical skills are split into five different parts, these include Anatomy, Obstetrical, management, pharmacology and Neonatal resuscitation. Having these skills is critical in ensuring the health of the baby and mother. These kinds of clinical skills stress the importance of how having Academic knowledge and the skills to progress in that field are useful to a person trying to pursue a career in midwifery. For example, if a woman was to have a complication during pregnancy , a midwife would need to have the right clinical skills and academic knowledge to be able to still deliver the baby.

Beyond having medical expertise, effective communication and interpersonal skills are vital for building trusting relationships with women and their families. This consists of active listening, which is essential in individualized care to truly be able to listen and understand a women's preferences. Having empathy and compassion will also get you far in this field, as for a midwife a big part of the job is being able to connect with women on am emotional level, to be able to provide support and encouragement during pregnancy and birth. Being able to recognise and respect the diverse cultural backgrounds of women and families, is important for providing culturized care. (Kim, 2025) 

Leadership and decision-making skills are important in midwifery. leadership in midwifes is essential to providing and improving maternity care (Medway and Rehayem, 2024). Further to developing leadership skills, two important attributes seen in midwifes are empathy and self-compassion. Through having empathy, we learn to understand others and in having self-compassion, we better learn to understand ourselves and develop resilience. Another way to demonstrate leadership is to be involved, be an active member of the midwifery profession. Associations exist for them to be able to promote and advance midwifery profession. Midwifery leadership is their ability to guide, inspire and influence their colleagues ( Zulhiqman et al., 2024), including both other midwifes and another wider multidisciplinary team. Midwifery management involves planning care, including organising, directing and controlling resources for care delivery. 

Strategies for improvement 
Although having these skills is a good thing for a midwife there are always ways for them to improve and enhance in their field, I'm going to write about three different ways they can do that. For example reflection is a critical and necessary part of midwifery practise ( nursing and midwifery council , 2024) it is essential to continuous learning and improvement of practise that benefits those who we care for .It enables students and registered professionals , to make sense of a situation and understand how it has effected them, contributing to personal and professional development.  There are two different types of reflection , these being reflection in action (whilst practising) , this is about thinking on your feet or on the spot. For example when you are caring for someone. It involves actively thinking about what you are doing, for example what you can see, hear and feel as you interact with the person you are caring for, considering their response and your effectiveness as you practise. The other type of reflection is called reflection on action (after practise has taken place) , this requires structure, planning and a time commitment that can be a struggle , but engaging in reflection is important to learning, and to personal, professional, team and organisational development that contributes to improving care of people. 
Research is also another good strategy for midwifes to improve in their field. In doing research midwifes can enhance the level of care them and their colleagues provide (Hutton, 2017) . They ask questions about the care they provide, critique clinical observations and shape practise based on these findings. The research process has been widely described, and may vary somewhat depending on the field of study. In general, it refers to a systematic approach to collecting information, sometimes called data, which is then analysed to answer questions of interest. This helps midwifes to research complications, be able to give women options informed with the right information and be able to get better at their jobs in general. 
Although this may not be an actual strategic move to improve their career , team work is a vital part of healthcare. According to the nursing and midwifery council “women , babies and families benefit from the best care when teams work effectively together. Multidisciplinary maternity teams include a wide variety of professionals all working together during pregnancy and birth. These professionals bring different skills, knowledge and experience but they have one thing in common – they’re all working as one team to deliver the best possible care for women, babies and families. Working as part of a team, can help individuals to learn and grow as each healthcare professional with have different levels of knowledge and understanding that they can teach each other. 

Conclusion: For my conclusion i will say midwifes have a lot of good qualities and are always improving on their work. The strategies stated above are good ways for midwifes to reflect and think back on how they can improve, I also think that they are a good way to show individuals getting started in the role what to do. 
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