Next Steps Interviews

The interview process requires you to respond to a series of questions in a mock interview scenario.  The process is designed to allow you a chance to prepare for an interview as you might when applying for a job.  Crucially the next assessment requires you to critically reflect on your interview, which hopefully will enable you to recognise your current strengths and areas for further development.  In your reflection you are expected to draw on a range of appropriate reference material. You might address personal issues such as anxiety, personal presentation, communication skills and vocabulary, etc. and/ or issues relating to the content of your answers, for example awareness of legislation, governing body remits, safeguarding, technical skills etc. 

[bookmark: _GoBack]As there is a considerable range in job aspirations within the class, the questions are generic job interview questions designed to encourage you to draw the best out of your experiences, skills and understanding and for you to reflect on your own personal characteristics.  The job of Instructor at Outward Bound Loch Eil is being used as a basis to add context to this hypothetical interview.  This means that you should research the post, location and organisation to add detail to your answers. Some basic resources have been posted on Moodle to help you with this, but you should seek to extend your reading beyond this.

The following list is of questions that will be used in your interview; you have a maximum of 12 minutes for your interview.  You won’t be asked any questions that are not on the list. You might choose to use a few references in your interview answers, but most of your referencing should be done in your reflective account. Please don't try to answer each interview question with references to research. 

At the start of your interview you need to introduce yourself and give your student number, and the module name.  The interview time will commence once the first question has been asked. 
The Questions

1. What is your most memorable outdoor experience and what is so special about it?
2. What do you think are the three most important attributes an outdoor education instructor can have and why?
3. Where do you see yourself in 10 years’ time and what will be key to you getting there?
4. What is the best book about the outdoors that you have read and what do you like about it? 
5. What specific skills or experience do you have that would help you to meet the aims and objectives of the Outward Bound Trust? 
6. What do you understand by the term “risk”; what would be your personal attitude to risk taking when working with primary school aged children?  
7. What do you consider to be your greatest professional weakness?
8. Can you give some examples of how you think outdoor education might help people to deal with climate change?
9. What do you understand by the term ‘resilience’ and how might an Outward Bound programme help participants to develop resilience?
10. What would you do if you don't get this job? 
11. What two questions would you ask a potential employer? [We don't intend answering your questions but this provides you with an opportunity to demonstrate your awareness of specific issues/ circumstances relevant to the job and organisation that you are being interviewed for].

Schedule

Interviews will start at 10.00 on Monday 9th December at Cynefin.

Please make sure that you are on time and that you bring a device (phone/ camera/ tablet) with which you can record the full 12 minutes of your interview.  You will need this recording for reference in the next assessment. 

The schedule has been chosen randomly.  I am happy for people to swap with each other, but you will need to do that yourselves.  If you do swap both people need to email me to confirm the change.

John Paul 		10:00
Nicholas		10:20
Ross			10:40
Elliot			11:00
Imogen		11:20
Sharon			11:40
Luke			12:00
Sam 			12:20

