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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Nia Wyn James. 1905404

	Proposed Supervisor’s name:
	Only complete this if you have already been in contact with a potential supervisor who has agreed to supervise you in principle. 
Stacey Coleman.




Psychology Research Area (tick all that apply) 


	Social Psychology 

	Developmental Psychology 

	Biological Psychology 
	Forensic Psychology 

	Health Psychology 

	Individual Differences 

	Educational Psychology 
	Political Psychology 

	Cognitive Psychology 

	Clinical Psychology 
	Counselling Psychology 
	Occupational Psychology X

	Other:  indicate briefly (not included in word count)




Proposed Study Design (tick all that apply) 


	Quantitative 

	Experimental 
	Applied (with UWTSD students 

	Online Questionnaire Survey 

	Qualitative 
X
	Quasi Experimental 


	Focus Groups

	Online  


	Mixed Methods 

	Applied (with external organisation) 
	Interviews 
X



	Lab-based study 
X

	If Applied, and involving an external organisation, please indicate your plans for gaining appropriate approvals from the organisation: (not included in the word count)






	Other study design: indicate briefly (not included in word count)




	Suggested Research Title/Area: (between 10-15 words and must reflect the essence of your proposed research question, study design and study population and should be more specific than a broad topic area).

An Exploration of a student populations’ perceptions of presenteeism in the workplace.






	Background: 250 words 
Why is your study important? What theory and empirical research evidence supports your research question? (Please provide a rationale for your study including a brief review of relevant psychological literature and theory and a minimum of five references). 

Previous research regarding students’ perceptions of Presenteeism in the workplace is minimal. ‘Presenteeism’ is described as “reduced on-the-job performance due to the presence of health concerns.” (Schultz et al., 2007). The economic implications of presenteeism sometimes surpass those of absenteeism, and there is a growing interest in learning more about it (Stewart et al., 2003; Van Leeuwen., 2006). Most presenteeism and absenteeism research has focused on measuring absence and productivity loss, as well as identifying organisational or individual risk factors. Ferritto, (2016) investigated presenteeism among university students based on their behaviour such as attendance and lateness, this research provides qualitative evidence of the link between absenteeism and academic achievement within the educational environment, not the workplace. Critically, while previous research on college students may have some relevance to working populations, findings from those studies may be skewed by student peers’ risky behaviours, such as alcohol consumption, and overestimating the amount of approved alcohol, which have been shown to be driven by these individuals’ (mis)perceptions of their peers’ behaviour. Kötter et al’s (2017) study is the only one to date that investigates students’ presenteeism behaviour. They found no differences in presenteeism rates between medical students and those studying science, technology, engineering, and mathematics, and female students had greater levels of presenteeism than male students. Other studies have assessed productivity loss in the workplace due to menstrual-related issues (Schoep et al., 2019; Holst et al., 2022). Millennials constitute the majority of today's university students, and they are reported to have different work views than previous generations (Lohaus et al., 2019). Although there is a significant difference in the economic fortunes of individuals with and without college degrees, millennials are often better educated than previous generations, a feature linked to employment and financial security (Bialik et al., 2019). This study will aim to find any contributing factors to how Students view presenteeism in the workplace, and if these differ between genders. How comparable are students' perspectives on presenteeism? 
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	Please state the main research question(s) or hypotheses(s): (100 words max)

  The main research question will be on Presenteeism and focus mainly on the views and opinions of university students who have a job, paid or unpaid but must include the participants being in a situation where they are subject to a contract (either official or informal) with a firm, organisation, charity, etc.  What are the participants’ understanding of presenteeism in general?  Opinions on the causes of presenteeism, its frequency, any theories as to why presenteeism occurs and the students views on gender disparities will all be included in the research. 










Methodological Details (500 words) 

	Please summarise the key methodological approach: (you can include copies of proposed study materials as appendices if you wish). You must include details of the following:
· Participants: Who will your participants be, how will you access and recruit them, and how many are needed? 
· Design: Using appropriate terminology clearly define key elements of your design (IVs, DVs, Qual approach, expt. manipulations etc).  How do you plan to analyse your main data? 
· Materials: What are the main measures, scales, experimental tools or other materials required for your study? 
· Procedure: How will you carry out the study – define briefly what will happen to a participant in your study from the point of consent to the study debrief.






Participants: 
Undergraduate students who are studying Psychology/ Psychology and Counselling degree at UWTSD will be invited to sign up to participate using the departments Experimental Management System (EMS). Students will gain credits for participating in the study. The specific criteria for inclusion will be students over the age of 18 who have a job (paid or unpaod). Approximately 10-15 participants will be required to take part in the research. A diverse group of participants is needed to gain research, this diversity refers to hearing from a variety of voices and making sense of them, which is especially important when investigating a new or under-explored topic. Using individual semi-structured interviews will prevent participants from potential for distress in voicing their opinions. It is critical that they are willing to communicate and express their knowledge on presenteeism (if any), their perceptions and views. Problems might develop in particular if the topic is very contentious, as individuals may be hesitant to share their opinions.

Design:
This study is a Qualitative lab-based study, using individual semi-structured interviews to gain the data for this research. The interviews will be held in the Universities labs. There will be an interview schedule, a voice recorder will be used to record the interviews, and thematic analysis will be used to interpret the themes. If lab-based interviews are unable to take place, interviews can be held using the Microsoft teams app. 


Materials:
An interview schedule will be set using the universities database EMS. A consent form will be given to each participant before the research commences. A semi-structured interview process will take place with all questions pre prepared before the research begins. The individual interview location is crucial, and it should be easily accessible, pleasant, private, quiet, and devoid of distractions. The interviews will be recorded using a voice recorder and handwritten notes will be taken by the researcher. This data will be held anonymously and stored safely with participants details held confidentially. A debrief form will be given to each participant following the interview. The voice recordings will then be transcribed by the researcher and thematic analysis will be used to examine and analyse the research obtained to interpret themes and sub-themes.


Procedure:
Interviews with individual participants will be held in the Psychology labs. Participants will be taken to a quiet room where the interviews will be held, all participants will be known only by their EMS number. The most critical component may be the quality of the interviewer-participant connection because it is via this interaction that all data are gathered, and data validity is strengthened. Following introductions and a brief explanation regarding the study and its aim, a consent form will be given to each participant to read, sign and date. A voice recorder will be used at this stage to begin recording the data and the participants will then be asked a set of open-ended pre prepared questions such as “Why do students think that people who are employed frequently report to work when ill?”, to obtain their views regarding Presenteeism. Following the interview, participants will be given a debrief form containing details of the aims of the study they have taken part in, the researcher and supervisors’ details. At this point the participant has the right to withdraw their information. All Interviews will be stored securely and anonymously. All information will be anonymised by ensuring that participants did not use their real identities throughout the interviews. If names are used, they will be altered while the audio is being transcribed. All recordings will be saved and stored confidentially. This data will then be transcribed, and thematic analysis will be used to interpret themes and sub-themes.












Key Ethical considerations (150 words)


	In this section you are required to briefly outline any specific ethical considerations for your project.  All projects will be expected to adhere to the BPS code of human research ethics, and you will need to submit a full ethics form which will document your specific processes for informed consent, debriefing, and data protection.  Here you need to briefly note additional or specific key ethical considerations for your particular project e.g. potential for distress or discomfort, any deception, research with vulnerable populations or sensitive topic areas, and briefly outline how you expect to manage these risks within your project. 

As a researcher, I am ethically bound to conduct research in a manner that minimizes potential harm to all participants. All research methodologies are based on philosophical principles for the collection and analysis of data, and these principles guide qualitative researchers' participant interviews. BPS ethical framework (2018) must be followed to ensure all participants and the interviewer are safe, comfortable, and respected always.
As an interviewer, I must be aware of my own influence on participants when generating data and be aware of interviewer power dynamics. Participants need to be informed that they do not have to answer all questions if they feel uncomfortable, it needs to be expressed that all participants information will be held confidentially and securely. The interviewer must also be aware of their own biases, to be able to build a rapport with the participants. A timeframe will be set at the start of the interview and will be adhered to. Participants have the right to withdraw their data at any time.
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