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This article by Business Engineers, shows the findings of David Adams who was looking into whether there is a gap in skill between retires and apprenticeship. It discusses the growing gap between there two work groups and advises what changes need to be made to try and reduce this gap.
[bookmark: _Toc155813256]About the Article

The article starts by discussing the skill shortages within the construction industry, advising that the two main problems, one being that it is an aging industry and that there is a demand to get new engineers urgently through education/apprenticeships or other careers. The second problem is there are too many people retiring from the industry without sharing the wealth of knowledge with there junior colleagues. 
It then gets broken down into the skill shortage in the industry between engineers and surveyors and how they are trying to encourage more people to join the industry, but even with new people joining the industry they still don’t have the skill set needed to be able to work on buildings independently. They then go on to state that there is a knock-on effect with the shortage of skills, there is also a lack of people with the knowledge and understanding to be able to go out independently to work on different projects. This then causes more pressure and stress for the people who can do this as they are stretched thin to try and keep up with the demand. Therefore, it is very important they get new people in as quickly as possible to spread the workload.
The article the goes into discussing the links to education and the importance of apprenticeship that allow students to work in the industry while being educated. It the goes on to discussing different scheme they are putting together to allow people to study remotely to try and encourage people to join the course along with different course which gives a more hands-on experience. 
The article then goes on to discuss a frame work they have in place called the ‘Trailblazer’ this framework measure the competency in building control functions, where individuals will learn the industry and can progress to different levels of education. They have been able to do this with the help of a retired founder and large networks with in the industry such as the Direct Works this has also allowed a multi-skilled course over 30 month. At the end of this course they will have a portfolio of work to show what skills they have learnt on site and in the classroom, they then advised that Direct Works have persuaded seven large housing groups and one large contracting firms to run pilot schemes for the apprenticeship. As well as this they are also encouraging employers to promote the industry with young people, school and colleges. 
Finally the report goes on to talking about the importance of people who are already in the industry who have the knowledge and skills to share this information with people coming into the industry.
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The article states the author of this article is Business Engineers, therefore anyone could have written the piece.
Even though there is mention to many different people within the article, only some of them are referenced to a company such as Lorna Stimpson who is a chief executive, she is likely to be a credible source, whereas when they mention Alison and John there is no mention to where they work or what there role is, therefore the information provided from them could just be an assumption.
There are no references at the end of the article either to state where the write has got their information from, meaning that none of the information can be checked for credibility or allow the reader to look up more information if needed.
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The presentation of the article could have been changed as well, there is no structure to the article not only with no beginning, middle or end to the piece, but they have missed out on parts such as - the first section about skills could have had its own title, as well as a grammar, at the start of the last section there is a double ‘the’.
It appears the writer is expecting anyone who is reading this to piece to be part of the industry. An example of this is when they mention CABE, if you work in the industry, you may know who this is, otherwise you would need to research this. After checking the website, below related content, it does advise what CABE stands for but not everyone is going scroll this far therefore the writer shouldn’t assume this.
The article has advised at the beginning that David Adam’s is the one who is ‘looking into’ has done all the research for the article. It doesn’t advise who he is (credibility) or why he would be researching this subject and with reflection of the entire article it seems that he has just been picked at random, as the article is just information put together there is no structure.
Although the article is found on the Business Engineers’ site, the abstract should mention which industry they are talking about to make it clear to the reader, as this skills gap can be applied to many professions.
The article doesn’t flow very well, it jumps around talking about engineering first then to surveyors, then back to engineers, they should have spoken about the first role entirely and then moved on to the next. It also goes back and forth between people views, where it looks like a conversation has taken place between two people. 
When reading though the article, it appears that a lot of the information gathered has come from peoples point of view, it would have been beneficial to the article to have facts and figure, they could have also included visual charts, this would allow the article to be broken up for readers and by seeing the numbers, it could highlight how big an impact there is in skills gap. 
There are no references at the end of the article to show where the writer got the information from.
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Overall, this topic is important and influencing the construction industry and without change, the industry could face a lot of problems. 
Therefore, to show the impact it could have and the importance of change more time and research should have been carried out to show this within the article.
[bookmark: _Toc155813260]References
Business Engineering (2022) Bridging the gap between apprentices and retirees. https://www.buildingengineer.org.uk/insight/bridging-gap-between-apprentices-and-retirees (Accessed 09 January 2024)
LABC (2024) Lorna Stimpson https://www.labc.co.uk/meet-labc-team/lorna-stimpson (Accessed 11 January 2024)


1

