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Associate Fellowship
Supporting Statement Template

	Your Name
	Jason Huxtable

	Applicant Name
	Mahammed Khan

	Institution/organisation/other
	IICL – Birmingham

	Job Title
	Weekend Academic Lead and Manager

	Email address
	j.huxtable@uwtsd.ac.uk

	Your Fellowship Status (if appropriate)
	FHEA

	Relationship to Applicant
	Line Manager

	How long have you worked with the applicant (insert dates)
	Since April 2023

	




Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question, it will not be accepted.

I confirm that I have read and agree with the declaration above.

Jason Huxtable                                                     
 Date: 03/04/25







Supporting Statement
Please provide your statement to verify and endorse the applicant’s submission for Associate Fellowship in the following section. You are required to comment on the applicant’s recent higher education practice (usually within the last 3 years), providing examples to support your statement wherever possible. 
In completing this Supporting Statement you are confirming that you have read the Guidance for Referees writing a Supporting Statement. In association with the Descriptor 1 criteria of the PSF 2023, as a guide, you should comment on the following in your Supporting Statement:
· your own personal experience of the applicant’s recent and effective HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on relevant examples from this;
· any inclusive practice and/or contribution to developments by the applicant in teaching and/or supporting learning within their context as appropriate;
· your perspective on the practical examples provided within the application to illustrate the Associate Fellowship requirements.
A single page statement will normally be sufficient for this category of Fellowship.

	
As Mahammed’s line manager since April 2023, I have well positioned to survey the development in the effectiveness of his interaction with staff & students, both in terms of contributions to an appropriate learning environment and within the support and guidance offered to students. 

Mahammed adopts a highly student facing approach to his role, always visible and accessible to students and our staff team. This means that he often the first port of call for student/staff enquiries. His sustained experience in post and attention to continously develop knowledge and understanding (e.g. initiating departmental ‘shadowing’ sessions where he has engaged with side-by-side sessions with student engagement, operations administration and assessments teams for his own learning) means that he is well placed to signpost accurately and confidently. This creates the effect of a well-coordinated weekend delivery team, promoting team work to serve our students. Mahammed’s initiation of team communication networks (e.g. ‘WE Connect Teams Group) further empahises his intention to develop a well connected staff group.

Mahammed has also been active in collaborating with wider IICL colleagues (e.g. counterpart in London campus) and regularly assists in moving forward our insitutional priorities; that IICL student, whether in London/Birmingham or weekday/weekend based, receive a parity of support and quality of student experience. A collaborative, cross-campus, approach to shared administrative functions and campus development proposals further demonstrate Mahammed’s commitment to identified Areas of Activity and professional Values.

Mahammed’s experience in post means that he is well positioned to support the onboarding of new teams members and is regularly observed helping new team members settle in and learn the relationship between their roles and the wider weekend team. This, again, takes a significantly ‘in-person’ form, sitting side-by-side and staff facing for accessible environment and facilitiating conditions for new staff to easily ask questions and obtain support onwards.


Mahammed’s commitment to his own CPD and development (e.g. securing Masters qualification alongside his UWTSD role) continues and he is now showing further curiosity within learning and teaching processes and academic support. This development has been integrated within PDR targets. This commitment to CPD demonstrates Mahammed’s continued attention to support learners and represents UWTSD values for staff-development activity towards enriching of the student experience. In this way, he leads through example, often speaking with team members about their own professional development, interests and opportunities for growth.

Based on my reading of Mahammed’s Reflective Narrative, review of the examples provided, and my own observation and line-management of his own practise, I am happy to support this application towards AFHEA. I am confident that Mahammed meets D1 descriptor and possesses the potential to continually enhance impact towards D2 FHEA in the future.
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