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[bookmark: _Toc216982757]Introduction 
This assignment is about to make a self-evaluation from myself based on tasks as SWOT analysis, Professional development plan(PDP) and a summary of an assigned topic from Unit 4 “becoming a lifelong learner”. This assignment will show what are my expectations and plans for the future, also getting known my personality based on experiences and learnings through life so far.
[bookmark: _Toc216982758]Main body
This is the main body,  here are the slides of my presentation and a brief explanation of each one.
Video Link:  Video presentation
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This slide is about the Gibbs model is about how to develop a plan form six stages, this method will help met to create a plan based on my professional development plan and to make an evaluation from my experiences of what I did and did not an also analyse and reflect on what it could be better in that time [1] [2] [3]. 
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This task is about my self-reflection using SWOT method, here are some strengths and weaknesses from my personality, also it shows some opportunities and traits I have gained from self-reflection. 

[bookmark: _Toc216982763] Slide 5 : Professional development plan (PDP) with SMART objectives.



This slide shows a professional development plan using SMART method for my future path and what I need to do to become a software developer. This is based on goals to achieve, personal, action plan or opportunities to develop with a qualification and the expected time to get them completed.
[bookmark: _Toc216982764]Slide 6:  Assigned topic from Unit 4 “Becoming a lifelong learner”



This slide is about a specific topic from Unit 4, in my case is the section reflectivity as mindset from topic Unpacking experiences, it is about how reflection can impact on human beings and personalities and what is one of the most important ways to do this.
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[bookmark: _Toc216982767]Conclusion
This assignment has showed my personality base on my own reflection, I have could been able to identify, analyse, reflect and know different aspects of my own self and how reflection can impact on people so they are able to create different opinions and perspectives to structure a good Professional development plan for their future paths and the reason what is so important to know how to do this 
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One of the most famous cycles for self reflection is 

Gibbs reflective Cycle by Graham Gibbs in 1988, to 

create structure of learning from experiences [1][2].

It includes 6 stages allowing people to learn and 

plan from things that either went well or did not go 

well [2][3].

Description:

What happened? 

[1]

Feeling:

What were you 

thinking and 

feeling? [2] 

Evaluation:

What was good 

about the 

experience[2]

Analysis:

What else can 

make of the 

situation? [2]

Conclusion:

What else could 

you have done?

[3]

Action plan:

If it arose again, 

what would you 

do?[1]
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Gibbs Reflective model  

One of the most famous cycles for self reflection is Gibbs reflective Cycle by Graham Gibbs in 1988, to create structure of learning from experiences [1][2].





It includes 6 stages allowing people to learn and plan from things that either went well or did not go well [2][3].











Description:

What happened? [1]





Feeling:

What were you thinking and feeling? [2] 





Evaluation:

What was good about the experience[2]





Analysis:

What else can make of the situation? [2]





Conclusion:

What else could you have done? [3]





Action plan:

If it arose again, what would you do?[1]
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•

Reflective and analytical thinker 

•

Independent and responsible 

•

Honest and authentic 

•

Teamworking 

•

Quick learner 

•

Problem-solver 

•

Adaptability [4] [5]

•

Tendency to overthink

•

Self-critical

•

Procrastination

•

Impatience

•

Fear of public speaking

[4]

•

University learning and skill growth

•

Facing a fear

•

Design processes

•

Developing communication and teamwork

•

Personal growth trough self-awareness

[6]

•

Calm and observant

•

Thoughtful and mature

•

Values personal growth and sincerity 

•

Honest

•

Optimistic

•

Open-minded

•

Empathetic

[7]

TRAITS LEARNED FROM SELF-REFLECTION
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Task 1: Self-evaluation using SWOT analysis 



Reflective and analytical thinker 

Independent and responsible 

Honest and authentic 

Teamworking 

Quick learner 

Problem-solver 

Adaptability [4] [5]





Tendency to overthink

Self-critical

Procrastination

Impatience

Fear of public speaking

     [4]

University learning and skill growth

Facing a fear

Design processes

Developing communication and teamwork

Personal growth trough self-awareness

     [6]

Calm and observant

Thoughtful and mature

Values personal growth and sincerity 

Honest

Optimistic

Open-minded

Empathetic

     [7]



TRAITS LEARNED FROM SELF-REFLECTION
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Further 

comments

Expected 

date to 

complete

Performance 

measurement

Time 

scales

Opportunities to 

develop with a 

qualification

Resources 

and support 

needed

Personal 

Action 

Plan 

Goals 

To

Achieve

Focus on 

understanding 

materials[10]

Within 6 

months

2 completed 

courses and 1 

working project 

Short-

medium 

term

Build technical 

foundation for software 

development roles[9]

Online learning 

platforms as 

W3school, 

laptop or pc, 

university 

materials[8]

Practice 

software apps as 

Python/Java 

weekly and 

complete online 

courses[8]

Develop core 

programming 

skills for 

software 

development [8]

Projects do not 

to be 

complex[10]

End of 

academic year 

Portfolio with at 

least 3 projects 

Medium-

term

Improve employability 

and portfolio quality[9]

University 

assignments, 

tutorials, 

feedbacks[8]

Create small 

personal and 

academic 

projects[8]

Build practical 

software 

development 

experience[8]

Important for 

professional 

growth[10]

End of 

academic year 

Positive feedback 

and active 

participation

Ongoing  Prepare for professional 

team environments [9]

Group projects, 

peer feedback, 

university 

support[8]

Actively 

participate in 

group work and 

presentations[8]

Improve 

communication 

and teamwork 

skills[8]
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Task 2:Professional Development Plan- Software developer With SMART goals



		Goals 
To
Achieve		Personal Action 
Plan 		Resources and support needed		Opportunities to develop with a qualification		Time scales		Performance measurement		Expected date to complete		Further comments

		Develop core programming skills for software development [8]		Practice software apps as Python/Java weekly and complete online courses[8]		Online learning platforms as W3school, laptop or pc, university materials[8]		Build technical foundation for software development roles[9]		Short-medium term		2 completed courses and 1 working project 		Within 6 months		Focus on understanding materials[10]

		Build practical software development experience[8]		Create small personal and academic projects[8]		University assignments, tutorials, feedbacks[8]		Improve employability and portfolio quality[9]		Medium-term		Portfolio with at least 3 projects 		End of academic year 		Projects do not to be complex[10]

		Improve communication and teamwork skills[8]		Actively participate in group work and presentations[8]		Group projects, peer feedback, university support[8]		Prepare for professional team environments [9]		Ongoing 		Positive feedback and active participation		End of academic year 		Important for professional growth[10]
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Reflection is the process 

which help people to think 

deeply about something 

people might not have 

considered yet. To do this 

people have to look back on 

their experiences, feelings, 

etc. they need to analyse to 

learn and gain knowledge 

from them. [11

] [14

]

A way to do this is asking 

yourself and reflecting 

about it and not simply to 

accept anything at face 

value, unpacking it using 

what people know help 

them to identify certain 

things they might not 

notice. Reflecting on what 

you have done in your 

academic or professional 

life helps to identify 

expectations or reliefs 

easily. [12] [13]

Being able to understand 

yourself help to be successful 

in your studies based on 

reflexivity.  This means 

questioning your 

assumptions, you will now 

how the attitudes or beliefs 

might differ from other’s 

opinions [12]13]

Reflectivity as mindset 
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Task 3: Becoming a lifelong learner
Topic: Unpacking experiences

Reflectivity as mindset 







Reflection is the process which help people to think deeply about something people might not have considered yet. To do this people have to look back on their experiences, feelings, etc. they need to analyse to learn and gain knowledge from them. [11] [14]





A way to do this is asking yourself and reflecting about it and not simply to accept anything at face value, unpacking it using what people know help them to identify certain things they might not notice. Reflecting on what you have done in your academic or professional life helps to identify expectations or reliefs easily. [12] [13]





Being able to understand yourself help to be successful in your studies based on reflexivity.  This means questioning your assumptions, you will now how the attitudes or beliefs might differ from other’s opinions [12]13]
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