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What makes a group a ‘group’ is when members are in communication with one another, with a shared goal in mind to achieve. The group adopt different roles which makes the group unique (Hare, 1962 cited in Payne 2007).  Reflecting and ‘thinking over’  the experience of taking part in a group activity, I will be processing my thoughts on what it meant for me  to ‘participate’ in this group task.  Having taken part in the group by means of online communication for example:  Skype, e-mail and facebook messenger,  appeared to be quite a frustrating process for me.
[bookmark: _GoBack]Sapin (2013, p. 126) states participating in a group involves:

Working out disagreements, making decisions and addressing barriers to participation are ways of building cohesion and strength within groups and individuals so that they continue to grow and develop (Sapin, 2013, p. 126).

For me, having been absent in physical form from the group, has created difficulty to help build this cohesion and strength.  The barrier was clearly not being there to discuss barriers and making decisions.  In a research study regarding ‘Affect and engagement during small group instruction’   Burdett (2003, cited in Linnenbrink-Garcia, L., Rogat, T. K., & Koskey, K. L. K. (2011) demonstrated that, ‘students perceived group work negatively when workload was not shared equally (management) and/or marks were not allocated fairly and a better outcome (assessment) would have been achieved individually’.  Personally I felt negatively about this group work due to feeling I could achieve better individually. 
Upon ‘thinking over’ Burns and Sinfield (2012, p.375) notes that ‘reflective learning involves a process of thinking over what you have done – of making your learning conscious – of actively revisiting what you have learned’.  Therefore I am conscious that this group work process for me was frustrating and I felt  using web based communication debilitating.  I generally love group work, being a social person who likes being ‘present’ within a group.  I like having my voice heard, listening and giving time to what is important with the members that makes the group.  In this instance I felt time was always rushed, not necessarily from me, but other members.  Therefore not being there in physical form to make clear the importance for me, created frustration.  I took on the role of making sure communication happens between members by using FaceTime, e-mail and on social media messenger.  I felt that if I didn’t make this effort, time would have slipped us by with not much being done.  However being a natural leader and having been the oldest member of the group, I don’t know if this maybe was just expected of me. I therefore feel there wasn’t equal roles.  Gibson and Clarke (1995, cited in Lewis, UWTSD lecture notes) noted how six necessary factors are inherent for effective groups:  ‘good respectful relationships;  clear, agreed, transparent aims; individual accountability and self-generated responsibility;  ability to make collective decisions;  effective communication;  clear, valued, understood roles’.  In my opinion some of these factors were present within our group but some were missing.  Having known most of the members of my group for some time I felt a mutual respect but not necessarily relationship, which is not necessarily necessary for a group to succeed.  Although having a transparent aim, I felt members did not deem this necessarily important. Every member seemed to adopt individual responsibility by splitting the task in pieces for each to do, therefore adopting individual accountability.  This, I guess made the group work task possible via means of using web based communication.  Which can be clear communication, as it is black on white, and also effective.  In this way clear roles were communicated.  Personally I did not feel a valued member of the group, this could be due to the time others have committed to meeting over FaceTime.  I feel valued with being given quality time.  However ‘thinking over’ this, it may also just be due to the fact that I prefer being present, face to face, or  ‘old school’ as some may say, preferring being in direct communication instead of messages and e-mail communication.  I know for young people, of which my group consisted of, are used to using web based communication most of the time and find it very effective generally.  Checkoway (1998, p. 765) stated that:

The quality of participation is measured not only by its scope, such as the number of people who attend a number of activities, but also by its quality, such as when people have real effect on the process, influence a particular decision, or produce a favourable outcome. The issue is not necessarily whether the effort is youth-led, adult-led, or intergenerational, but rather whether people have some effect.  (Checkowy, 1998, p.765).

From participating in this group I felt my effect on the group was necessary to achieve a outcome, however I feel disappointed with the quality of my effect from being absent ‘face to face’. 
I can therefore conclude to say, based on my experience of working in a online capacity in a group work task, that it was a negative experience.  In my opinion, for participation in a group to be effective, being ‘present’ plays a crucial part.  It felt a very individual effort working towards a common goal.  This has taken out the enjoyment,  that group work normally holds for me.  It seemed a missed  opportunity to grow together and individually and therefore the quality of this group work task lacked affect.  Personally my preference for group work is to be in ‘face to face’ contact rather than using online communication.  This was therefore a valuable experience to go through, to realise the importance of being ‘present’, even though it was a frustrating process.  
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