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1. Who benefits from Flexible Working Employer, Employee and Government?   



Introduction 
Having read the case study, I will attempt to explain why it is my option that all three parties, Government, Employers and Employees benefits from flexible working, having said this Employees overall has the most benefits to gain,


2019, Are flexible work arrangements associated with lower levels of chronic stress-related biomarkers? A study of 6025 employees in the UK household longitudinal study
T Chandola, CL Booker, M Kumari, M Benzeval - Sociology, 2019.


  

Flexitime gives the employee a fair chance to think for themselves what working hours suits their daily routine. 
This enables a positive work life balance due to the company allowing their employees to set their own boundaries for working hours. 
For example, some people function better when starting work early in the mornings, whereas others need to settle into the day and can therefore perform their working duties better once they have settled throughout the day.
This give a work life balances for Employees and hence Employers get the best performance from employees.

Job-sharing: a form of part-time working where two (or occasionally more) people share the responsibility for a job between them. 
This is beneficial to adapt to employees with children to work part time and share the tasks with less pressure offering employee a better work live balance,
This overall offer the Employer more option to divide working task, getting the best from each employee
The Governments has less people with work related sickness off work this enables saving on the country’s health services.
Government numbers of people in employment looks good for any political party. Benefiting the country economically.

Term-time working: a worker remains on a permanent contract but can take paid/unpaid leave during school holidays.
Term-time working can be viewed as a child focused practice in a company, this enable parents who are the main care givers to spend their holiday periods with their family. 
This gives the employee a choice to spread their salary across the 12 months of working, but still get paid holidays with their family. This is mostly beneficial for employees.


Mobile working teleworking: this permits employees to work all or part of their working week at a location remote from the employer's workplace.
Mobile Working/ Teleworking is beneficial more for the Employers , than the employee because the company can save money on resources whereas the employee benefits from being in their own location examples home, library, working on holiday as long as they have internet connection and use of the phone.
Mobile working and teleworking also develops the employee’s management skills and organisation and time skills. 
Employers benefits as employee are still gaining needed information for work and saving on their own resources on.
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