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Abstract
The nature and scale of the U.K. citizens' demand during covid 19 while working is a U.K. wide discussion. The impact it has had on working-class people has been detrimental. Has covid 19 outlined that women and men are widely divided now than ever before? This report will analyse whether there is an association between gender and preference for working from home. The data collected by Coleman (2021) measures whether there is an association between gender concerning this topic.

























Introduction
This report seeks to determine whether there is an association between gender and preference when working from home. By using a questionnaire and abiding by the British Psychological Society (B.P.S,) guidelines, this report will come to some form of conclusion in relation to an association. It will include a chi-square and a debrief of the questionnaire, supplying figures and evidence of statistics to back up the research. In addition, Stacey Coleman (2021), a lecturer from the university of Wales, has supplied the information required to analyse the questionnaire and statistics. The thesis of this report is that women are more likely to work from home, although they would prefer to work in a workplace setting. Therefore, the hypothesis is that there will be an association between gender and preference when working from home.
There may be key factors that have influenced the results of this study. Firstly, it only asked if participants preferred to work from home or in a workplace setting. Therefore, other factors such as religious/cultural factors were not measured, or other factors such as working parents, who had to become teachers during the Covid pandemic. Therefore, did these confounding variables have an influence when participants took part in the research questionnaire? According to Sevilla & Smith (2020), males and females had to take on more responsibilities while maintaining their professional careers during the Covid19 pandemic.
Furthermore, as there were only forty participants, this may not give quantitative and qualitative data. There was one additional participant who is non-binary third gender, it was not considered as it was not a significant amount of data to include in the chi-square formula. Also, the participants in this study were academic university students. Therefore, it does not evaluate whether this was an overall opinion of the U.K. citizens. 











Method
Participants
Firstly, before a questionnaire could be distributed to participants, it was crucial to have each participant sign a consent form and a detailed brief; this is there to follow the B.P.S ethical guidelines, making the participants aware of what the study involved. The participants were asked four questions, their demographics; age and gender, and whether they preferred to work from home or in a workplace setting. Forty participants were involved in this study. Once all questionnaires were completed, the results were calculated using a chi-square (Pallant, 2010. Pg.27-42).
The participants were selected through a university forum, who were currently working at the time of the research via an online questionnaire, making it more accessible for the participants to take part in the research. Overall, this included 14 males and 26 females. In addition, there was no participant excluded from this research. There was an age range of 18-51; the mean age is 26.48. Furthermore, each participant was required to read and sign an information sheet of the research, a debrief, and a consent form to ensure participants fully understood what the research was about whilst ensuring there were no ethical issues that arose within the research study.
However, there was one non-binary/ third gender participant whose information could not be used, due to it being a survey method of investigation between females and males only. In addition, the non-binary/ third gender participant, would not be significant to measure whether there is an association, between gender when working from home or in a workplace setting.
Design.
The type of study design for this report is that of a survey method of investigation, this includes a quasi-experimental design. Therefore, it is that of within-subjects, concerning the variables in this research. The experiments' design factors of the independent variable measured whether participants preferred to work from home or in a workplace setting. Additionally, whether they were low levels in one group compared to elevated levels in the other group, so from females to males. The dependant variable is the scores of those who preferred to work from home, which was twelve, compared to those who preferred to work in a workplace setting, which was twenty-eight. 






Procedure.
In addition, there were only four closed-ended questions pre-coded to supply quantitative data to give an overview of people's responses, as asked in this questionnaire (see appendix A); their age gender, and whether they preferred to work from home or in a professional setting. Moreover, this was so the researchers could analyse the responses for the information for quantitative data. Therefore, this research can be replicated in the future.
Furthermore, the researchers who conducted this survey method of investigation, adhered to the B.P.S guidelines. Firstly, participants were given an information sheet (see appendix B), which allowed participants to understand what the research entailed and the researchers' contact details; this was the researchers' email address, protecting the researcher. Following this the participants were given a debrief form (see appendix D) followed by a consent form (see appendix C), explaining that their personal details would be identified by a number, protecting the participants by adhering to confidentiality. 
Moreover, explaining to the participants that they were able to withdraw at any point without any penalties. Furthermore, at the end of the research, participants were given a further debrief, outlining what the research was for and how it would be utilised. Then they were given a further consent form, outlining if they gave their consent for their information to be used, the answers and their demographics. In addition, all human participants were aged eighteen or older.
 
 













Results 
The non-parametric test was used for the Chi² for independence (See Appendix, Figure 1). This showed X² = (1, N = 40) = 0.02, P > 0.05. Phi shows that the effect size of the chi-square analysis of the difference, between genders and working from home or in a workplace setting, was small (0.02). This shows there is no significant association as X² is 0.02. In addition, the degree of freedom is 1. Therefore, X² is not significant.
Furthermore, the independent variables were measuring whether females and males, preferred to work from home or in a workplace setting and whether they were low levels in one group compared to elevated levels in the other: men and women. Whereas the dependant variables', were measuring the scores of those who preferred to work from home, which was 12 and those who preferred to work in a workplace setting, which was 28.




















Discussion
As outlined above, the hypotheses must be rejected due to the findings of this study, highlighting that there is no significance between males and female participants preferring to work from home or in a workplace setting. However, the questionnaire distributed within Colemans' (2021) research, did not evaluate whether the reasons from males to females' preference, was simply due to having to manage further childcare and housework responsibilities in the national lockdown, during the Covid19 pandemic. Furthermore, it does not consider whether religious factors and travel time for example were an effect of the results. Therefore, it does not give validity for this research. 
However, an experimental design method would have been more appropriate to assess the cause of effect of gender identity and preference in a workplace, to evaluate the association within this study. In addition, it would have given more quantative validity and would have been able to assess the cause of effect of gender identity and preference in the workplace,
Furthermore, it is difficult to predict why females preferred to work in a workplace compared to working from home. There was not an equal balance between male and female participants, Therefore, there is an unbalance cause between gender, causing a lack of reliability within the results of this study. In addition, it is difficult to predict based on this research alone, whether participants' responses were only an effect of the Covid19 situation, or whether the participants' responses would have been the same pre-Covid19.
Conversely, Unison (2021) has published a report outlining that women do not have the same pay rate as men, along with factors such as juggling care commitments, sex discrimination and sexual harassment in a workplace setting. Furthermore, on average men earn 19.8% more than women in full-time employment within the U.K. Therefore, women may feel that they are more productive within a workplace setting and are more likely to be recognised for their professional attributes and more likely to be given promotions compared to those that work from home.
In addition, a survey conducted by Caroline Kitcher, published by Alexandra Moser (2021), showed that men and women working from home during Covid19, doubled their workload, compared to those that had no childcare responsibilities; due to compensating for childcare commitments. In addition, childcare venues were closed for non-essential workers in the national lockdown. Therefore, parents had to become full-time teachers along with extra household responsibilities, whilst maintaining their professional workload.




Conclusion
In conclusion, the findings of this report are that there is no association between gender and preference for working from home. Although the original hypothesis was correct, women would prefer to work in a workplace setting. In addition, the research questionnaire conducted by Coleman (2021) resulted in women preferring to work in a workplace compared to men, women had further responsibilities in relation to childcare and housework, while maintaining their professional work commitments.
Therefore, the research analysis by Coleman (2021) highlighted the preference of a workplace between genders. Although, it did not consider confounding variables such as religious factors, further childcare, and household responsibilities. However, it did highlight that females preferred to work in a workplace setting compared to men. 
In addition, if replicated in the future, participants should be given the option as to whether their responses are due to religion, culture, household duties or childcare factors, to understand why the participants prefer to work in a workplace setting or at home. In addition, consider the working-class public rather than just university students, to have a larger scale of participants. Therefore, this would give more validity to the research.
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Appendix.

A. Debrief form: https://moodle.uwtsd.ac.uk/pluginfile.php/336549/mod_folder/content/0/Materials/RM1%20Debrief%20-%20Chi%20Square%20Report.docx?forcedownload=1
B. Consent form: https://moodle.uwtsd.ac.uk/pluginfile.php/336549/mod_folder/content/0/Materials/RM1%20Consent%20Form%20-%20Chi%20Square%20Report.docx?forcedownload=1
C. Figure 1: Havard. D. (2021). Workings out for the Chi-Square. The image for the formula is below: 
[image: ]


D. Information sheet:  https://moodle.uwtsd.ac.uk/pluginfile.php/336549/mod_folder/content/0/Materials/Descriptive%20information%20for%20participant%20demographics.pdf?forcedownload=1

E. Questionnaire: file:///C:/Users/Student/Downloads/Data%20Collection.pdf 
	Dearna Havard: ECP4003.
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