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Introduction
Rapid innovation and increasing technological inventions have globalised the corporate sector, and this has contributed to a more competitive job market. The demand for employability skills has revolutionised the workplace in modern society hence the escalating demand for unique employability skills in the workforce by potential employers (Chan et al., 2018). The computer age ushered in an era of increased demand for Information and Communication Technology specialists in the job market, but the advent of the internet of things and artificial intelligence has even raised the bar for employability skills today. The fundamental reason for the shifting workplace skills is technology because the entire world in all sectors has yielded to a culture of new skills, new ideas, creativity, and innovation, a trend which is rapidly making use of new techniques in the workplace as dynamic and highly desirable (Karim and Maat, 2019). The new employability skills like resilience, time management, emotional intelligence, and digital competency are important because they are credible indices to measure the competencies of employees to meet the modern-day responsibilities in the rapidly changing workplace. 
Employability Skills Have Changed
The twenty-first century has been characterised by rapid innovation and new environments in the workplace. New technology has brought about new opportunities and has led to new problems in the workplace as institutions attempt to adapt to the new realities. These problems need skilled people, the workforce that harbour current and relevant information to deliver the employer’s expectations. However, the back does not stop with the employer because the world is currently globalised, and competition is on an international scale (Fajaryati et al., 2020). The market niche in the twentieth century was limited and locked for specific companies because of limited technology, and the world was not open to international influence. Nonetheless, currently, the local markets are open to the international business ecosystem, and multinationals are competing with retailers in similar markets. 
The above dynamics have changed the workplace, and employers need a workforce that harbours new and dynamic employability skills. The modern-day workforce should be able to stay relevant and meet the common and new challenges in the marketplace. Furthermore, technology has revolutionised the workplace by the inception of artificial intelligence, the internet of things, and the use of social media or online platforms to perform organisational functions (Fajaryati et al., 2020). To this end, the geopolitical limitations and travel restrictions that guarded business niches in the twentieth century have since been eliminated (Karim and Maat, 2019). As such, the entire world is a single platform for all partners and competitors to compete without political policies and regional restrictions that cushion firms from stiff competition. 
Most Indispensable Employability Skills in Today’s Workplace
Resilience
One of the current and highly relevant employability skills is resilience to meet the modern-day challenges in the workplace. The workplace in the current era does not merely affect the organisation as a whole, but individual workers will likely at some point have to shoulder a significant degree of pressure for the challenges the organisation is facing. The use of technology, the internet of things, artificial intelligence, and globalisation of the corporate environment have melted the symbol of the organisation into discrete parts that confer to individual workers as competencies, responsibilities, and delegation of duties. As such, it is possible to trace the problem an entire organisation or department in the company is facing to the individual employee (American Psychiatric Association, 2017). At this point, fear, confusion, anxiety, stress, and even depression set in, and resilience would be the only tool to deter the adverse effects of these internal and external challenges. Resilience is an employability skill because it measures the drive of employees to bounce back and begin to deliver anew despite past failures. Where there is resilience, there is no despair, and this is what the modern workplace requires because it is inevitable to encounter these stressors on an extreme scale in some cases (American Psychiatric Association, 2017). Employers are currently hiring resilient workers because this type can easily overcome and last within a corporate environment dominated by cybersecurity attacks, computer manipulations, and unfair global markets where companies have to overcome many domestic and international challenges. 
Resilience is an essential employability skill in the modern workplace because of multiple factors, including workforce motivation, high self-esteem, and increased productivity. Workers who harbour the skills of resilience are more likely to present with high levels of engagement and commitment to meet organisational goals (American Psychiatric Association, 2017). These workers are also willing to take risks on the company’s behalf and realise new opportunities in a highly competitive marketplace and seek to achieve job satisfaction. The workplace that has resilient workers in most times is a reflection on high self-esteem, positive attitude, willingness to take control of the complex situation at the personal level and at the workplace, and the zeal to formulate new relationships for better working relationships between the employer and the employees (American Psychiatric Association, 2017). Employers are attracted to potential employees who have resilience skills because this is the foundation of increased productivity in the workplace. In addition, resilient employees can overcome new challenges in an efficient way to enable the organisation to survive the current competitive environment. 
Time Management
Employers are attracted to potential employees who have time management skills because a workforce that harbours these skills in the modern workplace will be characterised by values like the ability to meet deadlines, the efficiency in the delivery of responsibilities, and the increase in productivity rates. Time management skills are a manifestation of soft skills in any business entity. The short-and long-term benefits of this aspect are more beneficial to the organisation than it is to the individual workers (Doyle, 2019). Therefore, time management skills are desirable, particularly in a digitised workplace. Employees are prone to time-wasting activities on the internet, social media platforms, and online platforms like YouTube (Karim and Maat, 2019). It is possible to save thousands of hours in a week for a single organisation when the employees are aware and sensitive to time quality. 
For employees to be effective time managers, individual workers must assess priorities, scrutinise the workload ahead, and be able to remain productive during working hours. As such, the time management abilities of an employee are directly geared toward optimal production and maximisation of profits (Doyle, 2019). Furthermore, employees who manage time well expressly enable their organisations to make more revenue and reduced losses. Focusing on each department, the two or four workers who are efficient time managers can be the necessary catalyst every employer desires to stimulate timely completion of objectives in these departments (Chan et al., 2018). If each department meets the set goals, the cumulative effect would be excellent feedback across the entire workforce in the organisation. 
An employer desires an employee who has mastered the time management skills using tools like prioritising, delegation, task management, workload management, and scheduling. It is proper that an employee may desire to do all tasks at once and within time, but sometimes it is not possible, and this is why prioritisation comes in handy. An employee should be effective and knowledgeable about prioritising tasks to be an effective time manager (Doyle, 2019). Activities like performance reviews, high-value activities, waste prevention, and expectations management can be essential to realise prioritisation efforts. Scheduling is also an important part of time management, and it is a tool for planning. Through activities like punctuality, intentionality, segmentation of duties, and organisation of tasks, it is possible to realise scheduling and save time. Tasks management entails the enumeration of a to-do list, and this creates space for each activity to be completed within the set timelines. Task management to manage time better can be realised through activities like multitasking, batching, and email management (Tomasson Goodwin et al., 2019). Workload management is also essential to manage time, particularly during days or weeks when there is a backlog. Shifting break time, tea break, and allotting extra time to duty can enhance this process of workload management. Finally, time management can be realised through delegation of duties to speed the completion of a looming workload. 
Emotional Intelligence
In the current workplace, workers who can make critical decisions, communicate effectively, and solve problems are greatly desirable for all companies focused on maximising profits in a highly competitive and globalised corporate sector. It is the aspect of emotional intelligence that inherently enables individual workers to learn the emotions of others and balance their emotions to achieve a cohesive and pacified workplace (Salovey, Mayer, and Cherry, 2020). Rather than create conflicts and seek solutions whereby time and resources are wasted, the emotional intelligence workers can avoid these conflicts altogether. Therefore, employers in the current workplace are interested in employees who harbour emotional intelligence skills that present in the forms of managing emotions, perceiving emotions, understanding, and reasoning with emotions. 
The current work is more interested in emotionally intelligent workers because the discipline of emotion psychology reveals that emotions and intelligence are not antagonistic, but they work together to deliver a coherent and productive workplace. It is emotional intelligence that informs the science behind cognition and affects. Cognition and affect expressly spell out how individuals behaviour, reason, think, talk, and act the way they do (Salovey, Mayer, and Cherry, 2020). Thusly, a worker who is well skilled in emotional intelligence is by far better placed to realise and avert conflicts in the workplace, whether in the internal or external business environment, than one who is not gifted with such skills. An employee who has emotional intelligence can identify and deal with challenges of fear, anger, happiness, and sadness in the workplace because these skills influence decision-making. 
Employers are attracted to employees with skills in emotional intelligence because these workers are characterised by many qualities, including leadership and top management skills. Emotionally intelligent workers are capable of resolving problems and conflicts in the workplace. They can work under pressure and not cause escalations with co-workers or at the department (Hanapi et al., 2020). The emotionally intelligent workers can solve problems and make timely decisions in favour of the company. Employers desire emotionally intelligent workers because they have empathy, are constructive in their criticism, and are reflective and listen. 
Digital Competency
Digital competency is yet another skill that employers are interested in because these skills enable the modern workforce to be relevant in the currently highly dynamic workplace. A digitised workplace is indeed the foundation of all changes being witnessed in the globalised corporate environment today. Technological inventions and innovations in the computer ecosystem have revolutionised companies` way of operations and planning (Government.org, 2021). A digitised workplace continuously presents new problems and new opportunities, and these opportunities can be best harnessed using digital competency. Therefore, workers must harbour both cross digital competencies and digital-specific competencies to meet the challenges and utilise the opportunities that the digital space offers to the organisations. 
Workers need to have diverse digital competence skills for them to meet the demands in the modern-day workplace. First, mastering digitisation fundamentals is necessary to enable workers to meet basic demands that characterise the society, world of work, and communication systems in the workplace (Government.org, 2021). Secondly, the workers need to have skills in Information Communication Technology for them to perform tasks in architecture, software development, application of hardware, and the operationalisation of computer functions across internal and external systems (Government.org, 2021). Thirdly, it is proper to master skills in data handling for the workers to perform tasks like evaluation and analysis of information, data protection, and data security. Finally, systems and processing functions can be delivered in a digitised environment if workers have insight into digital work processes and the networking functions on the internet. 
Importance of Employability Skills
Employability skills are essential because they are dynamic and make a potential employee relevant in the rapidly changing job environment.  For an individual to develop in his or her career objectives and meet the short-and long-term organisational goals and responsibilities, it is critical to hone current employability skills. Nurturing desirable and current employability skills enables the employee to solve unique challenges facing the organisation, and these skills also enable the new employees to enjoy a common platform at the workplace with co-workers who have acquired seasoned experience over time (Hanapi et al., 2020). Employability skills expressly enable the individual employees to be team players in the workplace, and it enables each employee to understand his or her expectations from the employer. The success of an organisation is major dependent on the efficient achievement of the mission and values of each respective firm, and it is the employability skills that necessitate the employees to realise and work toward these crucial organisational values to shape not only the internal environment, but also the external environment in favour of the company (Ayala Calvo and Manzano García, 2021). Employability skills other than enabling the employees to master their competencies and responsibilities also enable individuals to be reliable and accountable in the workplace. 
The current job market cannot be defined in specific terms because it is not static, but it is highly dynamic to reflect the global forces in the corporate environment; hence employees must continuously hone new skills to remain relevant to potential employers. Furthermore, employability skills define the personality, character, and professional qualities of each employee. Yet again, these personality traits determine the attitudes and efforts of the individual employees to deliver their personal goals and organisational objectives (Ayala Calvo and Manzano García, 2021). Furthermore, individuals must realise the effects of the new inventions on companies and organisations and how innovation has become an indispensable tool for creating wealth, even for start-up enterprises. To meet these hefty goals, employability skills are necessary because they make employees dynamic and relevant in a rapidly changing workplace on a global scale. 
Conclusion
The modern workplace presents new problems and opportunities, hence the continued demand for employees with new employability skills like time management, digital competencies, emotional intelligence, and resilience. These skills hitherto are essential because they enable the workforce to meet the current challenges as they present in a highly dynamic workforce. Workers cannot function in a highly dynamic and digitised corporate environment if they do not have the necessary skills termed suitable. The workplace is rapidly changing because of the inception of the internet of things and artificial intelligence in the workplace. Competition has become even stiffer because of a globalised corporate sector. The companies that survive to increase their profit margins and revenue collections have heavily invested in a workforce that harbours modern employability skills. Relevance is a desirable quality in modern-day workers’ competencies to be dynamic and meet new challenges in a world full of complex opportunities.
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