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	DRAFT RESEARCH TITLE QUESTION: Is the role of Constable in the UK making officers fitter or fatter?

INTRODUCTION:

This topic is being proposed as there appears to be a lack of research centred around fitness within UK policing and whether the current recruitment standards are sufficient. 

There is a current minimum fitness level to allow recruitment to police forces. This consists of a 15-meter multi-stage fitness test on completion of assessment centre and minimum level of 5:4 should be achieved. This is to be repeated annually for those required to undertake personal safety training. There are no other measures of fitness utilised within the application or re-test process (College of Policing, 2021). 

The proposed research should be considered suitable for undergraduate dissertation as it is likely to add data that is not already available and well defined, subsequently bridging a research gap and analyse the suitability of the current fitness regime applicable to policing within the UK. 


	SUMMARY OF RESEARCH OBJECTIVES: 

· Bridge any gaps in data relating to fitness of those in the rank of constable and above, and those joining policing as a new recruit
· Assess what, if any, provisions are put in place by police forces to ensure fitness and whether they are sufficient
· Evaluate whether the role of constable improves or hinders optimum fitness according to data from participants
· Analyse the data to find a possible cause to hindrance or positive support of fitness by police employers 


	LITERATURE REVIEW:

This topic of research has been decided upon due to there being limited available information as to whether the standards of fitness required of police officers in the United Kingdom is currently sufficient or beneficial to those in employment. This identifies that there is a gap within the data that this proposal is likely to bridge and provide some clarification on. 

There is readily available information relating to the levels of fitness of officers in EU countries and the United States, for example, a research study undertaken (Massuca; Santos & Monteiro, 2022) found that the most often used tests around the world were the handgrip test for muscle strength, push-ups, sit-ups, vertical jump, and 12-minute Cooper test consisting of 1.5-mile, 2.4-mile, and 20-meter shuttle runs to assess aerobic capacity; sit-and-reach exercises to assess flexibility. When Portuguese police officers' data was compared to that of other police officers worldwide, they revealed moderate levels of physical activity, with Portuguese police officers showing greater levels than the general population. Long-term physical fitness maintenance, close observation of changes in officers' health, and prompt communication of the advantages and disadvantages of police officers' and police management's careless attitudes towards these matters are all essential.

This adds weight to the query as to whether British police officers feel their fitness standards are above the general population and adds scrutiny to why forces in the UK are only expected to participate in a 15-meter multi-stage fitness test, without challenging their continuing and overall fitness for practical duties. 

Other research concluded that because of the intense demands of the work and the public's growing scrutiny policing, the selection processes used to hire constables is crucial. Police forces may be tempted to underestimate the significance of physical preparedness due to the sedentary nature of the role. It's key to understand that, though they might not happen frequently, physical skills-related tasks are frequently essential. Concluding more has to be done by policing bodies to guarantee that officers remain physically fit throughout their careers (Bissett, Bissett, & Snell, 2012).



	SUMMARY OF RESEARCH –SURVEY METHOD: 

Research will be undertaken via means of a questionnaire/survey posed to all those within front-lines roles, required to participate in the job-related fitness test. The survey will pose a number of questions to the participant about whether the fitness test is sufficient enough for the role they are carrying out and if so, why, or whether they feel it causes detriment to fitness levels. 

Participants will not be asked to engage in any physical fitness tests or other experiment. 

In utilising a questionnaire/survey, with a combination of open and closed questions, this will allow prospectively allow participants the option to elaborate on their selected response should they consent to providing this data. There is no requirement to do so, however. 



	SUMMARY OF SAMPLING FRAMEWORK: 

This sample of research specifically targets those who are required to maintain a minimum level of fitness. It gives those in the role of constable who are actively front line within a specified emergency service, the opportunity to answer whether they feel their current level of fitness is hindered by their role and the attached requirements or whether they feel it supports the operational aspect of their employment and is beneficial to them. It will ask what they feel could improve fitness, where applicable. 

The survey will be shared via police force intranet browser with instruction on who is to participate, as well as via email to relevant departments and also by means of posters in police stations, utilising a QR code function. The reason for using these methods is to ensure a wide variety of participants is sought, with the target respondents being in the region of 20-50. This however is the lowest number of anticipated participants, with the intended police force currently employing near three thousand police officers (South Wales Police, n.d). 

No external perspectives will be sought from experts within the fitness field or from anyone other than those currently employed as constable or above. 


	ETHICAL ISSUES:

Participants in the research may want to withdraw their responses to the questionnaire/survey. Before beginning and at the end of the questionnaire/survey, volunteers will be reminded that their participation is of their choosing and should they wish to withdraw, they will be supplied the email address of the researcher to do so. This, however, is likely to remove the anonymity aspect of the research for the participant as the participant is likely to have to disclose their chosen answers in order to have the data withdrawn, posing an ethical issue. 


	TIME SCALE:

The target for obtaining the data will be approximately 15/01/2025. This should allow the researcher sufficient time to analyse the data results and quantity it for presenting. 
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