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TASK A– (Reflective Learning Log 1 - 500 words – First Experience of Placement)
Recommend to link the reflective experience to two different key themes.
	To begin with, the placement provider, Gibraltar Sports and Leisure Authority ‘organises the Summer Sports & Leisure Programme for the children and young people of Gibraltar. The GSLA fund, manage and co-ordinate the Programme through their Sports Development and Training Unit and Facilities Teams’ (Gsla.gi, 2018). The seven week programme aims to create an environment where children aged between 5 and 14 can involve themselves within a combination of activities for both enjoyment and fitness.  Examples of the activities undertaken within the programme include treasure hunts, climbing, beach activities and mini island games (Gsla.gi, 2018).

I joined the GSLA two weeks before the launch of the Summer Sports Programme. The first week consisted of going over with the staff the final preparations needed for the programme. This included familiarizing myself with the Summer Sports Booklet that were distributed throughout the schools, and with the information provided there I would check it against the facilities logistics plan to ensure that every sport or leisure activity had an allocated facility that was adequate and that there was no double bookings.  I also helped out with general administration work that was needed around the office.  For the rest of my placement, I was assigned the job title of Sports Leader. Bbc.co.uk (2014) emphasises how ‘all sports have leaders who influence those around them and improve performance’. Before the summer sports programme officially started, I was advised and given the opportunity to undertake an induction training programme which included various courses that would help me understand what was expected of me, allow me to meet and also further my professional development. We had several lectures and also practical sessions that really helped me grow as a leader. I really enjoyed the challenge when we would be given an activity to plan and were told how we would have to progress the activity. 

There was a big emphasis on the principles of STEP (space, task, equipment, and people) and equipment differentiation throughout induction and this was due to the ethos of the programme being to make everyone feel like a winner. I understood that children have different levels of ability and the things we were learning was all geared to them having fun and leaving with a sense of achievement even though each child would have different goals.  It was also a good team building week as I got to know the leaders I would be working with for the next 6 weeks. ‘Many employers see induction as a waste of valuable time but this is a critical process when you take on a new employee. Induction gives your new employee an objective view of your company, organisational culture, and work ethic, which will allow the employee to better integrate into the workplace’ (Hrpulse.co.za, 2012). 

Within this training programme I managed to not only gain the entire concept and organisation of the programme but also achieved specialised courses and qualifications such as Safeguarding children and young people workshop, Tops Outdoors, Climbing induction training course and Emergency first aid training. The GSLA voluntarily fund these specific courses because they feel that they are crucial factors to the development of Sports Leaders, as motivators and leaders. According to Goldsmith (2018) motivation ‘is the seemingly endless energy driving athletes to complete even the toughest, most challenging and most exhausting workouts’. Furthermore, North (2017) states that ‘successful sports leaders possess characteristics they want to see in others, such as confidence, discipline and self-control’. 




After the induction training week had finished and the summer sports programme commenced, the children were organised and categorised into groups depending on their age. The Sports leaders, including myself, were then assigned to small groups of three/four in order to work as a team for the creation of the session plans. Whilst attending my placement I feel that I have been able to achieve the skill of teamwork. ‘Teamwork is important in the workplace as it brings people together from different backgrounds and levels of experience. Consequently, projects which involve teamwork serve also as an opportunity for professional development and learning’ (Official Blog – Austrailian Institute of Business, 2014). The majority of Sport Leaders were regularly and continuously aiding each other for whatever reason and whenever it was required, this created a calm and strong ambience within the stadium.








TASK A – (Reflective Learning Log 2 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
	For the second and third week of my placement I was positioned to be with the tots age group, in this category the age ranges from 5-6. I felt more confident after my first week as I felt that had settled into the programme and with the team.  Throughout these two weeks I was luckily given the opportunity to create, organise and plan numerous session plans alongside three other Sport Leaders. There was a set routine that we had in place where we would always plan one day ahead for and we would have a 10 minute debrief with our team first thing in the morning to go over the plan for the day. The leaders underlined the significance of organisation and planning, with regards to the session plans, accentuating how this skill would be tremendously favourable in diverse situations. According to Footy4kids.co.uk (2016) ‘A well-planned session which moves quickly from one activity to the other adds to the satisfaction of the players, commands respect and improves performance’. I believe that gaining this advantageous skill has allowed me to view things from a different perspective, and I also managed to attain an adequate level of knowledge and understanding with regards to organisation and planning due to this experience.

After every session of every day there came a time where all the Sports Leaders had to meet in a room in order to commence an evaluation where we had to discuss our sessions and its strengths and weaknesses. Evaluations were a key component to the end of the day as it was an opportunity to hear how the other sessions had gone and what had worked and not. This would help as we could all learn from each other. There were a variety of days where we would receive negative criticism and a range of days where we would obtain positive feedback. Personally, asking for and accepting feedback was a crucial factor that I gave little importance to until I did my placement. It granted me a different and new point of view as well as provided me with the chance to emphasise and recognise my personal strengths and faults. It also allowed me to adapt and change my ways in order to progress my personal abilities. ‘The truth is that feedback, while frequently overlooked, but is nonetheless a particularly useful way to improve your productivity. When utilised effectively feedback can be an invaluable resource to improve your work or behaviour’ (Scuderi, 2017). Receiving dissimilar viewpoints provides me with the opportunity to put into practice the criticism and advice that I have been given and thus further expand my skills.








TASK A – (Reflective Learning Log 3 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
	Throughout the fourth week of my placement I was placed in the category of seven-eight year olds. Even though we were made to lead sessions throughout induction week the first week of the programme was an adjust period for me as I tried to apply what I already knew and had learnt into live practice with a group of about 30 young children.  It was a little overwhelming at first as I was put with the 7-8 year old age group and their skill level was lower than I expected. Here is where I realized even further the importance of the planning and the progressions and regressions for each activity. I also felt as if I had the support of the more experienced leaders who have been part of this programme for numerous years, which helped. 


During the fifth week of my placement I was given the opportunity to coach and lead the group of nine-ten year olds. The session plans involved games and activities such as……. One of the Sports Leaders from my group was exceedingly impressive with his attitude, capability and confidence towards the children. He took charge of a group of 30 children and used the assistance of other leaders in order to undertake the full session with eccentric control and energy. It was evident that the Sports Leaders within the programme had undertaken some previous experience within the field as the levels of a large number of Sports Leaders within the programme were at an extremely high standard. In comparison, although I thoroughly enjoyed this age group, throughout the sessions when it was my turn to speak, demonstrate and distribute my plans and ideas clearly and confidently to a big amount of children I began to struggle and found it moderately exasperating as it was relatively hard to catch and hold their undivided attention. 

Furthermore, I too experienced an immense quantity of difficulty when being aware and comprehending that a particular responsibility was under my personal duty. Leadership is a skill which I believe I need to improve on. According to Silva (2016) leadership can be defined as ‘the process of interactive influence that occurs when, in a given context, some people accepts someone as their leader to achieve common goals’. This includes the acceptance of a challenge and gaining the capacity to encourage and guide children. I feel that this is an individual characteristic of mine that requires further advancement as I contain an insufficiency of a number of precise traits, primarily; self-assurance. According to Hunter (2015) there are ‘four critical assets’ to becoming a successful and efficient leader. These involve, ‘be self assessing, not self critical, listen, have the courage to fail gloriously and foster teamwork’ (Hunter, 2015). 









TASK A – (Reflective Learning Log 4 - 500 words – Near end of Experience)
Recommend to link the reflective experience to two different key themes.
	I feel as if I have progressed a lot as a leader after having been with all the age groups on the programme, it gave me the ability to try different activities and experience first-hand that you have to adapt to different children and age groups. I would say my preference would be the 11-14 year old age group. I felt that my communication with them was clearer, I felt they payed more attention and would understand better the aims of our sessions. Throughout the week we would also allow some of the children to assist and even lead some of the activities, empowering them and starting them off on the path of leadership. This mentoring role was really enjoyable and I could see how they all enjoyed this experience. 
The GSLA also run a programme for children with disabilities and they integrate with the Summer Sports programme twice a week. I really enjoyed planning and leading these sessions, as it was a challenge to find suitable activities in which everyone could participate and enjoy. 
To conclude I have really enjoyed my experience and I feel that I am taking away a lot of good habits from the programme that I would like to add to my style and way of leadership. I really like the organization, detail and timings of the planning, and the ethos of making everyone feel like a winner. I feel that to carry on my development, as a coach/leader I should undergo some Level 1 courses in a variety of sports, which will help me, be able to be a better well-rounded sports coach/leader. 
 





TASK A – (Add 250 words on link to future Continued Professional Development and Reference list based on total referenced material in Task A)
	Continued Professional Development post placement (250 words - Link to pre placement module)
I can utilise Continued Professional Development for keeping track of my experience throughout the placement and to understand certain aspects in which I can improve and develop on.“Reflection is an active process of witnessing one’s own experience to take a closer look at it, sometimes to direct attention to it briefly, but often to explore it in greater depth.” (Amulya, 2004).I believe that in this placement I have adapted to all the relevant aspects required for a future career in sports. The summer sports program consists of session planning and leading on a daily basis, I have considered applying for the following year’s program in order to increase my knowledge and leave a good image on myself. The Gibraltar Sports and Leisure Authority organisation is a good platform in which to pursue a career in, continued professional development provides a key role in order for me to maintain a high standard within the organisation.
The placement program provided me with the responsibility preserve a large group of children on a daily basis, the aim of the process is to adapt ourselves as sports leaders and more importantly develop skills and capability in young children. “Work experience equips you with certain soft skills such as team working, communication skills and commercial awareness, all of which are sought after by employers, especially at a graduate level”. My desired future employers work within the organisation in which I am carrying out my placement, continued professional development will help make myself more employable and enhance my application forms and interviews.
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TASK B – (YouTube Video – 10 x 1 min integrated video)(Experience, Roles, Improvements)
NOTE – Make sure the link works correctly 
	
Website Link – 

Link Password – 

Video Duration – 

Device used to create video –

Software used to create video –
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TASK B – (Picture Board – 5 pics(40MB upload limit to Turnitin)(Experience, Roles, Improvements)
		Picture
	Text (Paragraph)

	
[image: C:\Users\Jayan Brennan\Pictures\Camera Roll\IMG_4107[2093] (2).JPG]

	
This image shows a clipboard which holds a government student programme sign in list. The clipboard is held at the reception of the Victoria stadium, the venue in which I have carried out my placement, I must sign myself in every morning and sign myself out every afternoon to keep track of my shifts throughout the placement.

	
[image: C:\Users\Jayan Brennan\Pictures\2018-07\IMG_4140 (2).PNG]

	
In this image I am carrying out a warm up activity called fruit salad in which the children are each given a name of a fruit, the children must shake the parachute until a leader shouts out the name of a fruit. The children that were given the name of that fruit must run underneath the parachute and swap positions.

	
[image: C:\Users\Jayan Brennan\Pictures\2018-07\IMG_4162 (3).JPG]


	
the children are having their daily water break on Disney dress up day, the programme consists on a strict, daily water break due to high temperatures throughout the day.

	

[image: C:\Users\Jayan Brennan\Pictures\2018-07\IMG_4138 (1).PNG]


	

In this image you can see me carrying out a ‘skills development session’ which is held after every warm up activity. here I must demonstrate the skills and techniques required to perform the activity 

	
[image: C:\Users\Jayan Brennan\Pictures\2018-07\IMG_4139 (2).PNG]

	Once a week, each age group get to spend the day at the beach playing activities, myself and other sport leaders meet up with the children at the beach after being dropped off by their parents with all the equipment ready. When the session is over the children are allowed to have a swim before going home.














TASK B – (Picture Board Cont.–5 pics (40MB upload limit to Turnitin)(Experience, Roles, Improvements)
		Picture
	Text (Paragraph)

	
[image: C:\Users\Jayan Brennan\Pictures\2018-07\IMG_4141 (1).PNG]

	In this image, myself and another sports leader is leading a cool down activity called snake skin, the children must hold hands and pass on a plastic hoop around the circle without letting go of their hands.

	
[image: C:\Users\Jayan Brennan\Pictures\2018-08\IMG_4221 (2).PNG]

	In the following 2 images I am carrying out another cool down activity called leg goals, in this image the ball is not in the picture, the children must keep their legs open and punch the ball underneath another participants legs.

	
[image: C:\Users\Jayan Brennan\Pictures\2018-07\IMG_4144 (3).PNG]





	In this image the ball is in the picture and you can clearly see how the game is played, children enjoy this game very much and always ask to play it.
	

	




	

	




	



















TASK C Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
NOTE – You will need to complete additional copies if you have more than one provider.
	





TASK C Continued Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
	Jayan started his placement working on administration tasks associated with the organisation of the Summer Sports & Leisure Programme organised by the Gibraltar Sports & Leisure Authority annually. Tasks included photo copying, setting up promotional areas and answering telephone enquiries.

Jayan undertook a 6 day induction training programme, which is attached, and took on board the philosophy and principles of the GSLA Summer Sports and Leisure Programme, which tries to bridge the gap between the schools PE curriculum and enjoying skills that are required to play and develop in a variety of sports.
Jayan was punctual and attended all sessions.  He integrated well with the group and shared some of his learning with his fellow team mates.

Once he had settled in to the practical leadership of the programme he developed in confidence and was able deliver his lesson programmes well in a variety of different sports falling under the umbrella terms of striking and fielding, invasion and netwall games.  Jayan has also been involved in setting up International Fun and Team Athletics circuits and delivering outdoor adventurous and orienteering type games to large groups of children and young people between the ages of 7 and 14 years.
He has also shown that he has taken on board many of the principles and practises associated with adapting sessions to ensure maximum participation and has been able to alter sessions when not working as well as initially expected.
Jayan has also been involved in the integration of children with disabilities into his main sports programme and has worked with his team to ensure that the children were able to cope within their potential.

Jayan has taken on board the importance of planning sessions and I hope he continues to develop this skill in to the future.  Priority is also attached to the evaluation of all of the summer sports sessions, including team and self-reflectionand feedback given by the children and young people taking part.  We feel that Jayan recognises the importance of this feedback and it has helped immensely in his development as a Sports Leader.

[bookmark: _GoBack]I feel Jayan has worked hard as part of his placement, has learned much and developed his leadership skills.  I feel he will benefit from his continued study and would recommend that he undertakes some sports specific coach education courses in the future so that he can fully appreciate the importance of how goal setting and planning can help to develop skills.

I feel Jayan deserves recognition for the effort that he has put into his placement.
[image: C:\Users\michelle.smallwood\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\GT7XL3T1\michelle sig.jpg]





TASK C Evidence – Ethics Form – Signed by Organisation and Lecturer 
NOTE – You will need to complete additional copies if you have more than one provider. 
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TASK C Evidence – Ethics Form Continued 
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TASK C Evidence – Ethics Form Continued 
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TASK C Evidence – Ethics Form Continued 
	
[image: E:\hospital\20180807_234148.png]





TASK C Evidence – Post Placement Review and Feedback
	Dear Participant

Many thanks for your involvement in the work placement. I hope that you had a positive experience. The University of Wales Trinity Saint David reviews the provision annually for enhancement purposes and so we would be pleased to hear your feedback on any aspect of the placement.  

Yours sincerely 

Andrew Thomas, Placement Coordinator Sports Management Portfolio

	Name of provider’s organisation:
	Gibraltar Sports & Leisure Authority



	Name of student:
	Jayan Brennan


	What were the positive aspects?

	Jayan has learned much during his placement about organising sports, lesson planning, maximum participation, making everyone feel like a winner.  

He has also developed his organisational skills, team work, practical leadership and evaluation skills.




	Were there any problems?

	Lack of leadership experience on working with larger groups and planning for whole sessions.  


	Do you have any recommendations for enhancement for the future?

	Needs to work on his motivational skills and learn to differentiate when working with different age groups.




	Signed:
	[image: C:\Users\michelle.smallwood\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\GT7XL3T1\michelle sig.jpg]

	Name in block capitals:
	Michelle Turner

	Position (please tick one):
	· ☐ Placement Provider
☐ Student
☐ Placement Tutor
	Date:
	








TASK C Evidence – Student Placement Induction Checklist
	Student Name:

	Jayan Brennan


	Name of Placement Provider organisation:
	
Gibraltar Sports and Leisure Authority (GSLA)



	Placement Site Address:
	
Victoria Stadium (Gibraltar




	Health & Safety Issues
	No 
	Yes
	Date

	1. Introduction to key staff members and their roles explained
	
	x
	18/06

	2. Location of welfare facilities (e.g. toilets, kitchen, rest room, showers, etc.)
	
	x
	18/06

	3. Emergency procedures
	
	x
	29/06

	4. Copy of safety policy received or location known
	
	x
	29/06

	5. Location of first aid facilities and contact for first aiders
	
	x
	29/06

	6. Fire procedures and location of fire-fighting equipment
	
	x
	29/06

	7. Accident/incident reporting and location of accident book
	
	x
	29/06

	8. Use/control measures for hazardous substances in the workplace (e.g. COSHH) – if applicable
	
	x
	N/A

	9. Display Screen Equipment Regulations and associated procedures – if applicable
	x
	
	N/A

	10. Manual handling procedures – if applicable
	
	x
	2/07

	11. Protective clothing/equipment arrangements – if applicable
	x
	
	2/07

	12. Instruction on equipment you will be using (list equipment)
	
	x
	2/07

	13. Specific training for tasks to be undertaken
	
	x
	2 to 6/07

	14. Specific information relating to risk assessments covering tasks to be undertaken
	
	x
	2 to 6/07

	15. Location of health and safety information and advice
	
	x
	18/06

	16. Specific disability related induction issues
	
	x
	4/07

	17. Other issues covered/to be covered please state:
	
	x
	2 to 6/07

	

	
	
	




As a minimum, the topics listed above should be included within the induction that you provide for the student on placement, preferably on their first day. Please check off the subjects as they are covered.

PLACEMENT PROVIDER CONFIRMATION

I confirm that the student has been provided with the induction specified above:
	Signed:
	
[image: C:\Users\michelle.smallwood\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\GT7XL3T1\michelle sig.jpg]

	Print Name:

	Michelle Turner

	Position:

	
	Date:
	07/08/2018




STUDENT CONFIRMATION

I confirm that I have been provided with an appropriate induction as specified above:
	Signed:
	
j.brennan

	Print Name:

	Jayan Brennan


	Position:

	Sports Leader
	Date:
	07/08/2018




NOTE – If this is not completed please ask your supervisor on the placement to complete ASAP. However, please inform the placement coordinator at the earliest possible opportunity if this procedure does not take place.
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APPLICATION forSports Placement ETHICAL APPROVAL

This form must be completed and approved prior to undertaking any activity with the organsation it
will need to be signed by the student, placement organisation and a sports lecturer.
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