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1.0 INTRODUCTION 


What are employability skills?

According to ‘Mind Tools official site 2019’ employability skills are the top skills needed in nearly every job, these are the general skills that makes somebody wanted in a company, business, or organisation, most of the company are looking for employees with these skills. 
They also take part from the soft skills that help you to work well with other persons, they help you as well to know how to solve problems and how to help you feel more comfortable in any work environment, they also take part from professional skills that help you to be successful in the workplace.
All of those can be considered as transferable skills because any person can apply with the to a job in any industry.
An example of types of employability skills are communication skills, this one refers to the ability of a person to communicate clearly and give a clearly and correct information to others verbally or nonverbally, that also includes being a good listener.
Teamwork is important as well in almost any work environment, it makes the employer sure that they can handle working along with other employees.
Even if the employees are not working together all the time they need to collaborate, manage expectations to conflict management, to be reliable and professional, computer skills are important as well in any environment now.
Computer skills are a part of the skills that are most required in all jobs now, there are positions as well in the field of technology as it and software developers, that require extensive programming knowledge.
Ethics is a category that refers to an employee’s principles, many of the company are requiring persons that understand and follow the company rules and handbooks with a professional and responsibility act.
Flexibility, life skills, motivation and organization are as well required in most of the workplaces now.
A plus for any person is the ability of learning a new skill, something that not every single person can provide.











2.0 MAIN FINDINGS


2.1 EMPLOYABILITY SKILLS  

Why are employability Skills important?

Employability skills are important because most of the interactions with people are require at least one of the skills, that will help you in work, make your career progression faster also help with knowing better the workplace. 

The best thing about these skills is that you can provide them from any place, like school, work training or home.
Employability skills are important as much for employees as for employers in any work environment, like this the employer knows what you can provide to the workplace, what are your positive and negative skills, what skills are improving the workplace and maybe to help with the development of the company.
Employability skills are important for employees because they can prove the skills that they have in the workplace.
All the skills that you develop with the time are important for the employer, if you have the skills that they require for the job you are more attractive to a prospective employer.
In any domain, most of the jobs require a set of skills that a person can develop from school, work, courses, learning and reading.























           2.2 EXAMPLES OF EMLOYABILITY SKILLS 

2.2.1 RESILIENCE 

What is resilience? 

According to Oxford Dictionary resilience is the capacity to recover quickly from difficulties.
To build resilience, like many aspects of mental health, performance and growth is based more on misunderstood, is a more complex strategy, that require a multidimensional way of thinking that is enough to meet the person needs and provide them to get the best out from their surroundings at work or home.
The definition of resilience has transformed since 1970, as of 2012 the American Psychological Association define resilience as a process and outcome of successfully adapting to difficult or challenging life experiences mentally, emotional to adjust to external and internal demands.
Ogilvie relates that people define resilience the ability to adapt to change positively, as well she adds that notice how you can’t define change as positive or negative.
Psychologist have learning that this ability depends on what resources we have.
Ruggedness, typically people are emphasising hoe other people change their thinking or behaviour as the best way to predict success under pressure.
Resourced, resilience can be understood much better when you know how well-resourced people are.
Resources are available to the persons that have potential to amplify and increase methods of solving problems without having to change thinking.
Resilience works a lot on psychological facts, how you see  everything, if you see  a positive way or negative.
Resilience can look very different for people in different situations, it can mean recovery, adaptation or even transformation.
As recovery you can think that something happened to you and you just bounce back, like a return to the same level that you had before the problems.
As adaption, a person can change the way of thinking, feeling or behaviour and trying to adapt on surroundings, that helps you dealing with what is bad and what can happen.
According to Ogilvie 2019 transformation, that can be because a person wants to make a change or if is to pressure by somebody, transformation supports helping people or team and the other business to develop and sustain resilience.
As presented resilience is a complex, in terms of ruggedness, physical resilience is an ability to face challenges that can be every day or fears of any person.
Mental resilience is presented as the ability to pay attention and motivate a person to make something that they are afraid of, to make a person to be optimistic and to have a sense of control over the life.
Emotional resilience is presented as the ability to manage the emotions to be resilient, this is a challenge task because many of the person can’t control their emotions.
Social resilience is presented as the ability to reach out others to help when another person needs it.
A person can develop resilience when they are born with it or learning about it.

2.2.2 EMOTIONAL INTELLIGENCE
 
According to Harvard School emotional intelligence relates that can have a big effect in the life of a person, an ability to foster relationships to whether people are able to succeed and pursue work, as well as translated as the ability to recognise your emotions and understand what are telling your personality, as well as realizing how emotions are affecting people around you, how other are feeling and how can a person manage relationship more effectively.
Self-awareness are the persons that have a high emotional intelligence, understand emotions and as well they don’t let the feelings to rule them.
Self-regulation is the ability to control emotions and impulses, people with self-regulations control their personality from being angry or jealous and they don’t make decisions that they may regret after.
Motivation, a kid of persons that make part from this are the person with high degree that are willing to defer immediate results for long term success.
Empathy is the ability to identify and understand what a person wants. Needs and see the persons around.
People with empathy are good at recognising the feelings of another person, even those are not too obvious.
Social skill, typically a person with social skills are team players, this kind of person they focus on their own success and after that they help other people.

How can people improve the emotional intelligence? 
Emotional intelligence can developed, observing reactions to people, looking at work environment, if the person is looking for attention or do a self-evaluation that can show the weaknesses, if a person is willing to accept the fact that is not perfect and there are some areas that a person can work to improve themselves.
Examine how people react to stressful situations, most of the persons are upset, a challenge for persons is to take responsibility, the difficulty to apologise also examine how the actions will affect other persons.
2.2.3 DIGITAL COMPETENCE 

What is the meaning of digital competence?
 According to Digital Competence site the definition of digital competence is a combination of skills, knowledge, and attitudes, together with technology to perform tasks and solve problems with communication, manage the information, collaborate, and share the content in an effective way.
As a resume digital competence means everything that is related with technology skills, that is related as very important in any job, as most of the jobs are related with technology now.
Professor Graham Donaldson relates the importance of people developing their digital skills for them to adapt to the ever-changing technological world, he relates the fact that modern society participation in workplace is a demand and is increasing the level of digital competence.
Digital competence is an essential in education for any age, it is an evolving concept, several terms have been used to describe the skills and competence of using technology.
Close to digital competence are literacy skills over the twenty-first century, performance, simulation, appropriation, multitasking, distributed cognition, collective intelligence, judgment, transmedia navigation, networking and negotiation.





2.3 CHANGES IN EMPLOYABILITY SKILLS

Have employability skills changed recently? Why have they changed?
 
Is believed that everything changed recently only because of the pandemic, all the expectations are higher now, all the job requirements are expected to be higher and because the technology is developing, and every job will request the most updates versions of anything.
As well all the employers are looking now for the employability skills as they can see if the person that wants to apply for the job has all the requirements made by the employer.
It is believed that the old generations they have chose a path of work and they did work hard, the technology wasn’t the best at that time, they had to choose to go to the library and read many books as possible, because internet wasn’t a choice back then.
The new generation is using more the internet than the books, is the easiest and the most preferable way.











3.0 CONCUSION 
 
As a conclusion, employability skills are important in any workplace, business, or company, as know they make part from the requirements for any job, they are on the list, they can be provided with the time from any job, school, or life, is it related that employability skills can be developed as well from reading and some of them can be transferable.
With the time they have changed as it was expected because everything is changing, everybody us looking for the best option or update as it is known.
Digital competence is as well part of the employability skills, as known as everything that is related to the technology, as well main part of every job.
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