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Itroduction 
By its very nature, the flagship position of Lecturer in Public Health at UWTSD London is both a richly esteemed academic role and one that operates within the broader unfolding narrative of higher education across England/Wales. As stated in UWTSD's published job description (2025), the appointee will fulfil a range of important duties, including teaching and research, as well as providing ongoing support to students within this collaborative Health and Social Care department. This wide-ranging purview of academic and pastoral roles closely aligns with previously established national expectations for the rigour required in current public health education (McQueen et al., 2020) – notably focusing on ensuring future graduates are well prepared to effectively meet complex systemic challenges like widespread inequities in health and more general, population-level morbidity burdens stemming from myriad publicly preventable origins (Public Health England, 2020).
My commitment and enthusiasm for this academic position stem from my deep, long-standing interest in fostering the ongoing development of public health education through strong Evidence-Based practice and a continuous pursuit of academic growth. Moreover, this position resonates closely with my strongly held personal values and ethical framework, grounded in advancing social justice and a commitment to public health equity across all communities—a belief I uphold with fidelity and a commitment to lifelong learning. In short, this report will – firstly: illustrate the relevant employability skills and professional competencies that are naturally expected in relation to such a demanding job role; secondly: expertly assess my strengths within those skillsets as well as any limitations which may exist currently; thirdly: explore every available avenue of how I can successfully structure myself towards establishing an identifiable personal brand for future employment success (regardless if at current workplace or elsewhere) → And finally, provide you with not just a narrative but also strategically inform half-based action plan which would aid me lead & direct all development areas pertaining too eventual career pathway convergence into fully-fledged Public Health Lecturer position.
Employability Skills and Analysis 
The role of a lecturer in public health is indeed a complex and challenging one that comprises many factors or elements, from deep academic qualification to fine-tuning work competency with soft skills as well. As explicitly stated in the UWTSD job description (2025), academic lecturers are expected to take responsibility for planning and delivering high-quality, stimulating lectures, seminar classes and workshops, as well as participating actively through marking assessments and providing feedback. Accomplishing these multiple critical pedagogic roles requires inherently strong communication skills, greater depth of pedagogy and the more complex skill to simplify public health concepts way beyond their complexity, such that a broadly diverse audience can successfully engage with them.
Moreover, the robust Skills for Care Core Skills Framework (Skills for Care 2023) maintains a continual emphasis on professionalism, structured reflective practice and an evidence-driven or systematic approach to practice as major foundational tenets for both individual success in modern academic roles. These skill domains encompass a wide range of competencies, but the ability to communicate clearly and compassionately is arguably one which requires particular emphasis; notably, clear communication has been identified as an essential core value for enabling safe, high-quality practices by the NHS 6Cs framework (PDF) (NHS England, 2016). Such a highly stripped-down communication is the solid bedrock on which all the other elements of quality teaching build up, allowing deep engagement by students (genuine learning), and making collaboration with academic peers somehow seamless.
Besides those well-acknowledged skills, there is another non-negotiable requirement for today's education — advanced digital literacy. Therefore, contemporary academic teachers need to continually display high levels of technical competence in working with complex virtual learning environments like Moodle and a range of interactive online teaching instruments and sophisticated data analysis packages. The availability of these skill sets, in turn, reinforces the major necessity for such technological capabilities to be integrated into core public health curriculum design and delivery, as perfectly illustrated by a recent comprehensive Public Health Skills and Knowledge Framework (Public Health England 2020), which highlights broad digital ability functioning as a critical capability needed within modern-day practitioners to underpin successful pathways towards practice education.
In addition, the interlinked concept of teamwork and collaborative synergy is also recognised as essential in effective functioning within a university department. In line with the increasingly diverse and complex nature of academic teams charged with developing new educational modules (e.g., course or program inception), producing curricula, and taking part in numerous other departmental initiatives, it is assumed that lecturers within universities will also engage robustly across a variety of broader functions. Kolb's Experiential Learning Theory (1984) is noteworthy in providing deep theoretical insight into how skilful lecturers have effectively facilitated deeper learning through the interconnected, staged cycles of concrete experience, active reflection, abstract conceptualisation and proactive experimentation.
Finally, existing employability theory also strongly underlines and confirms these interrelated professional needs. In particular, the respected Career EDGE model distinctly delineates emotional intelligence and self-reflection skills as critical mastery requirements of complete subject knowledge for long-lasting work-relevant employability (Pool and Sewell, 2007). In the end, these attributes and competencies will be among those that matter most — they are core to high-quality teaching; rigorous academic research; broad student support in a fast-changing field of public health education.
Self-evaluation  
To comprehensively determine my suitability and readiness for the position of a Lecturer in Public Health, I systematically approached this self-evaluation process utilising an extensive skills audit supported by a SWOT analysis alongside constructive feedback from academic mentors who possess years' worth of experience. It is this varied and critical methodology that eventually allowed for a comparison between my existing skill set and the exacting particulars laid out in the official job description given by UWTSD (2025).
Looking through my professional profile, I can clearly see that one of my main strengths includes excellent communication skills, which have been shown and improved through delivering of engaging presentations (academic) to producing well-written pieces. In addition, positive feedback from esteemed lecturers has always highlighted my unique ability to communicate ideas very clearly and for me to actively engage in stimulating high-level academic discussions. In addition to my communication skills, I also have a solid background in digital literacy with ample exposure and hands-on experience with basic academic educational tools such as Moodle or Microsoft Office suites, as well as high-level data analytics programs focusing specifically on Excel (data modelling) and SPSS. Importantly, these technology competencies match perfectly with the detailed digital competence expectations set out in detail within the Public Health Skills and Knowledge Framework (Public Health England; 2020).
However, even as a self-awareness exercise, these strengths were successfully matched against certain specific and critical development needs that still needed focused improvement. What is little less than an element of fundamental nature that comes to mind, which constitutes the most recognised and hence crucial requirement for landing academic lecturer positions, is a limited amount of formal teaching experience in my case. To smooth over and process these experiential gaps, Gibbs' (1988) Reflective Cycle proved extremely valuable for providing me a structured framework to analyse more definable experiences from practical learning tasks with group work that, based on trial-and-error, gained applied meaning around the need to lead assertively, clarify objectives in pursuit of an outcome within formalised roles, as well explore further proactive steps through anticipating any conflict. While pedagogical practice is one crucial dimension for ongoing development, methods in empirical research experience represent another critical area. Altering one's own behaviour to counter such influences is one of the premises of Bandura's Self Efficacy Theory (Bandura, 1997), which convincingly claims that an individual's professional self-efficacy would develop over time and be proportional to merely gaining competency through successfully readjusting mastery experiences; getting involved in postgraduate study by reflecting upon my limited life experience as well as placing myself under internationally renowned investigators systematically create a working hypothesis · while still making each other believe this capability can be formidable.
Furthermore, when taking into account the theoretical framework of Maslow’s Hierarchy of Needs (Maslow 1943), one experiences underlying insight not only about my professional ambitions but also motives within them as being continuous and profoundly fulfilling their valiant goal: The fulfilment in life that we all aspire towards on a higher level - to reflect our course at best to Self-actualisation. In conclusion, I clearly have a wealth of relevant foundational strengths and transferable skills that would strongly satisfy the high demands required for the lecturing role; however, it is critical to my own professional development in this specific domain that I strive continuously towards gaining practical teaching experience, proper empirical research foci within child health, as well as advanced academic qualifications.
Personal Brand and Professional Identity: 
Developing a strong personal brand is essential for establishing credibility within the academic public health sector. My core values—integrity, compassion, Evidence-Based practice, and commitment to reducing health inequalities—align closely with the ethos of public health education (NHS England, 2016).
My unique selling point lies in my ability to connect theoretical public health concepts with real‑world practice. To promote my professional identity, I plan to develop an academic CV, create a professional LinkedIn profile, and join organisations such as the Royal Society for Public Health (RSPH). This aligns with Social Capital Theory, which emphasises the importance of networks in accessing opportunities (Bourdieu, 1986).
Holland’s Theory of Career Choice (Holland, 1997) suggests that individuals are most satisfied when their career aligns with their personality. My interest in teaching and research aligns with the investigative and social personality types, reinforcing the suitability of the lecturer role.
Action Plan 
A structured five‑year action plan has been developed in a table using SMART goals. The plan aligns with the Public Health Skills and Knowledge Framework (Public Health England, 2020) and Skills for Care guidance on professional development (Skills for Care, 2023).
	Goal
	Timeframe
	Actions
	Resources Needed
	Success Indicators

	Complete Level 5 & Level 6 HSC degree
	05 Aug 2026 – 30 Jun 2027
	Attend lectures, complete assignments, engage in tutorials
	UWTSD academic support, Moodle access
Student Finance England
	Achieve strong grades (65%+)

	Gain initial teaching experience
	05 Aug 2026 – 31 Dec 2026
	Volunteer as peer mentor; assist lecturers; support group sessions
	Lecturer guidance; peer mentoring scheme
	Positive feedback from staff/students

	Develop academic CV & LinkedIn profile
	05 Aug 2026 – 15 Sep 2026
	Build CV; create LinkedIn; upload achievements
	Laptop, internet, LinkedIn account
	Completed CV; active LinkedIn profile

	Attend CPD workshops (teaching & research)
	Sep 2026 – Mar 2027
	Join CPD sessions; complete online courses
	CPD funding; Future Learn/Coursera access
	Certificates of completion

	Enrol in master’s in public health (MPH)
	Sep 2027 – Sep 2028
	Apply for MPH; complete modules; engage in research
	Tuition funding; supervisor support
	MPH degree awarded

	Participate in supervised research projects
	Jan 2027 – Dec 2028
	Join research groups; assist with data collection & analysis
	Access to research software; academic supervision
	Contribution to research outputs

	Present at academic/public health conferences
	Jun 2027 – Dec 2029
	Submit abstracts; attend conferences
	Conference fees; travel funding
	At least 1 conference presentation

	Complete PGCHE teaching qualification
	Sep 2028 – Jun 2029
	Enrol in PGCHE; complete teaching modules
	University training support
	Teaching certification achieved

	Publish first academic paper
	Jan 2028 – Dec 2029
	Write manuscript; collaborate with supervisors
	Journal guidelines; mentorship
	Paper submitted or published

	Begin PhD or prepare PhD application
	Jan 2029 – Sep 2030
	Identify topic; contact supervisors; apply
	Funding; proposal support
	PhD enrolment or offer received

	Apply for Associate Lecturer roles
	Jun 2029 – Dec 2030
	Apply to universities; attend interviews
	Updated CV; references
	Interview invitations

	Apply for Lecturer in Public Health roles
	Jan 2030 – Dec 2031
	Submit applications; prepare teaching portfolio
	Teaching experience; research outputs
	Securing a lecturer position



Bandura’s Self‑Efficacy Theory (Bandura, 1997) supports this plan by emphasising the importance of mastery experiences in building confidence.

Conclusion: 
This report has examined the employability skills required for the Lecturer in Public Health role at UWTSD London (UWTSD, 2025), evaluated my current competencies, and outlined a structured action plan. The role demands strong communication, digital literacy, teamwork, research capability, and pedagogical expertise (Skills for Care, 2023; Public Health England, 2020). My self‑evaluation indicates several strengths, alongside areas requiring development such as teaching experience and research competence. The action plan provides a realistic pathway for achieving these goals, supported by relevant theories such as Bandura’s Self‑Efficacy Theory (Bandura, 1997). This process has strengthened my commitment to pursuing a career in public health education.
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