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Skills for the Workplace Academic and Employability Skills 
My reflection
by homaida boukhirane

Reflection
A growing number of national discussions are taking place over the ways used to prepare graduate students for life beyond college. Consequences of such vigilance cannot be overlooked. Being professional life prepared involves three main skills: crucial academic skills, as well as the ability to implement those skills into practice contexts and operate inside a work context, including daily activities; employability skills, like culpability and critical reasoning, which are crucial within career aspect; as well as job-specific technical skills, that are necessary for developing a distinct career path. According to a number of studies, such abilities are essential in allowing students to enter a dependable profession that offers career advancement prospects and sufficient compensation to support a family. Academic skills are those principles that allow students to develop transferable skills to the workplace. Their goal is to educate students for higher education and post-college education as well as for professions. 
For every student to succeed in today’s economic and employment context, they must acquire fundamental academic knowledge. Without the need for remediation, individuals with strong academic talents may pursue advanced study without assistance. Students' employability skills allow them to apply acquired knowledge base in a professional setting and to advance in their jobs after graduation. When it comes to complex technical reports, emails, memos, and projects, employers often rely on extensive written communication; as a result, employees must be well prepared to generate, evaluate, using such appropriate educational strategies. It is my intention to achieve a dual goal with this piece of writing. The Gibbs model, which will be applied to my experience after an interview, will be used to examine my experience to improve my educational and employability capabilities. I will next use the Gibbs framework to provide recommendations on how to close gaps via the development of an action plan.
Gibbs Framework
My perspective on my job interview will be based on the Gibbs (1988) model of the reflective learning cycle, as well as some of my academic abilities and employability abilities. In the paradigm, there are six stages, which are as follows: explaining the circumstance, investigating the emotions, evaluating the experience, analysis, conclusion, and a plan of action.
Description 
The event about which I will be writing is based on an interview I had for an apprenticeship at a firm where I was interested in working. The option to get paid work experience with a local company was being given to me for 12 weeks. As a result of the event, I was able to get valuable experience, gain confidence, improve essential employability skills, and make informed decisions about my future career and advancement. The interview went well at first, and we got along really well. We were both quite comfortable, and while we had just met the day before, there was a strong feeling of familiarity between us. One of the most important factors in my interview’s success was the interviewer’s technique, which included improvised questions asked on the spot and active engagement on my side. When issues came up throughout the interview, the interviewer seemed to be adaptable in how he structured his inquiry to analyse them (Cummings and Worley, 2014). Starting with my personal history, the reasons for why I decided to pursue my career, and academic and professional experience, the questions concerning my professional goals and objectives were asked.
Feelings
When I first walked into the interview room, I was concerned and self-aware regarding my behaviours and how they may affect my chances of getting selected. It is acknowledged that competence will be increased or hampered only in the company of those who can approve or reject the activities. Social assistance refers to the tendency to execute activities better or more quickly when one is in the company of others (Stangor et al., 2014). It helped me feel calmer and more comfortable since I had better control over the dialogue throughout the interview. I provided compelling and well-balanced responses to the questions about my drive and how I deal with stress at work. I maintained my composure and communicated my responses to the interviewer’s expressive manner. In addition, the interviewer was perceptive and noted my nonverbal communication abilities by maintaining eye contact with me throughout the interview. In addition, I was given enough time to respond to all of the questions that were posed.
Evaluation
Generally speaking, it was a positive experience, and I was impressed with my overall performance throughout the interview, which I felt was somewhat competent and genuine. Everyone engaged did an excellent job in their respective duties, and for my part, I had undertaken some preparation and planning that resulted in a high level of performance. When confronted with competency-based questions during an interview, I was hesitant at first, but in the end, I provided a comprehensive answer using the CAR method.   When asked about myself, I presented a short summary that contained all important information that the interviewer requested, such as age, academic qualification, and skills and talents. The interviewer expressed his admiration for me and expressed his satisfaction with my performance, stating that I fit their requirements and expectations, describing me as “brilliant, competent, energetic, excellent at interaction, and emotionally intelligent. A number of topics were revealed to me throughout the talk, including how one person who had once dreamt of having a career worked relentlessly to bring that desire ever closer to the mark. Various vocations demand a variety of abilities and experience in a variety of various sectors and regions.
Analysis
As an interviewee, I considered my facial expressions, volume, and posture since my entire appearance and the manner I come across could create the overall attitude of the interview; thus, it was critical that I preserved an emotional balance throughout the interview. Because of the very evident advantages that job experience has on an individual’s skill set, over than majority of the current graduate recruiters believe it is important to give preference to graduates with job experience when selecting candidates for positions (High Fliers Research, 2019). The interviewer was interested in my job experience, which let me realise how important it is as a recent graduate.
Conclusion
Interview questions should indeed be articulated in the daily language of the respondents rather than the traditional theoretical jargon. While I realise that an interview is a formal process, I also recognise that to be successful, it is essential to provide information while retaining a conversational tone. While being interviewed, I felt at ease since the interviewer kept reciprocating good or constructive energy, which made me feel at ease. By putting my interpersonal abilities to use, I would be able to make the interview go more smoothly and the setting more welcoming. The ability I have gained in critical, reflective, and logical skills will aid me in adjusting to changing circumstances, solving difficulties, and communicating properly and imagination with the assistance of research-based evidence. Because of a scarcity of technical as well as soft skills among graduates, I see that being proactive and being able to translate my skills and knowledge into industrial abilities would boost my chances of landing a decent graduate-level position. Because I need to be able to make sense of things in an attempt to comprehend how I will handle a similar issue different next time and what I can accomplish to be more successful in my approach, having more confidence and ability to handle all sorts of interviews situations and the frequent interview questions that companies could ask me would help me get more employment opportunities. The majority of businesses prefer to recruit students who have finished or are currently through any work-related expertise because they believe that graduates with experiences have superior work habits and technical abilities as a result of having undergone professional job training and technical advice. In a fast-changing world, transferable and generic abilities are more important than ever. As the effects of globalisation as well as technological progress affect the way that individuals all over the globe earn a livelihood, transferrable and generic qualities are becoming more important (Helyer and Lee, 2014).
Action plan
For another time, I will generate a particular strategy that will allow me to practice and evaluate my progress prior to the actual interview. This will assist me in developing my softer abilities, such as behavioural competencies, as well as the mode in which I will deal with challenging circumstances during interviews. To demonstrate my opportunity to utilise my skill and expertise to a wide range of past experiences, such as giving back to the community, curricular activities, and jobs, I intend to use the CAR methodologies in my prospective interview preparation. Instead of stumbling over my utterance as I take into account how to establish a suitable response to the question offered up, this approach will help me in successfully expressing myself so that I would seem employable to the evaluator throughout the planning phase of the interview. I want to be more aggressive in responding to a crisis head-on, regardless of my position inside the team or my degree of previous experience.
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