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Open book assessment  


What are the core employability skills that remain increasingly relevant and why?
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[bookmark: _Toc95747982]1.Introduction
According to Dilshad (2021) in 2015, the most requested skills to employees by employers were the following: 
-Complex Problem Solving
 -Coordinating with others
 -People management
 -Critical thinking 
 -Negotiation.
In recent years things have changed and the following skills have begun to gain importance: -Active learning
-Resilience
-Stress tolerance
- Flexibility.
[bookmark: _Toc95747983] 2. What are the core employability skills that remain increasingly relevant and why?
  Although critical thinking and problem solving remain the most sought-after skills by employers, these days the employability skills that gain more importance are: 
-Creativity 
-Digital skills.
  According to World Economic Forum’s (WEF) Future of Jobs Report, the core employability skills that remain gradually significant are:
-Creative thinking
-Active learning
-Digitally literate.
[bookmark: _Toc95747984]a. Creative thinking, what it is and why is an increasingly relevant skill?
As the case study shows, Creativity is more than thinking outside the box, and graduates need to know more than referencing appropriately. Students can develop relevant abilities if high-education institutions are introducing more applicable and creative ways to measure student’s capability, which is more beneficial for: graduates and employers. Creative thinking is an important skill because you can use brainstorming in the process, a process that comes with several creative solutions to solve a task. It is a combination of skills that reveal the ingenious way of thinking of an individual (Coughlan, 2008).
[bookmark: _Toc95747985]b. Active Learning and the importance as a skill
Because they introduce stress tolerance and resilience, the future business leaders need to integrate active learning with creativity to thrive in a constantly evolving market. Universities are more theory over practice and tend to use outdated and older case studies to teach the students what not to do.
Involving students to solve problems allow them to a more up-to-date and relevant track record with potential employers, making them to be responsive and creative while developing active learning skills.
Active learning requires students to get involved in the learning process and to contribute with the lecturer which makes it an important skill. Being very versatile, this skill can be used in any field, from school to work ( Center for Educational Innovation, University of Minnesota).
[bookmark: _Toc95747986]c. Digitally literate and its relevance as a skill
SMAC (acronym for Social, Mobile, Analytics and Cloud) skills are very relevant now, and employees should be digitally adept. Digital literacy and Computational thinking will be the shape of the jobs of the future, with great influence in current job market, requiring graduates to be prepared for advancing technology (educational institutes have the responsibility to prepare them). The students from Z generation grow-up surrounded by tech, but as the tech advances no one should be feeling left behind. The proactive universities that integrate tech in their programmes allow students to achieve digital skills, preparing them for future employment prospects.
This skill represents the future of the way to learn, work and live in a society that from a digital point of view, is constantly evolving.
[bookmark: _Toc95747987]Conclusion

All skills from above are the core of hiring skills and can be used now and are useful in the future as well because they represent the success of any employee regardless of the environment. 
The one think all universities should do is to bring industry professionals who can showcase Creativity, Active Learning and Digital Literacy, skills relevant for the current and future market. Partnering with multinational employers or having industry professionals to teach modules, there expertise and experience can shape and prepare students for future careers.



[bookmark: _Toc95747988]References
Dilshad, S. (2021) ‘What skills will employers be looking for in the future?’, People management, Accessed on 14/02/2022, Available at: https://www.peoplemanagement.co.uk/voices/comment/what-skills-employers-looking-for-future#gref.
Ramalingam, D., Anderson, P., Duckworth, D., Scoular, C., & Heard, J. (2020). ‘Creative thinking: Definition and structure’ Australian Council for Educational Research.
https://research.acer.edu.au/ar_misc/43.

https://www.westernsydney.edu.au/studysmart/home/study_skills_guides/digital_literacy/what_is_digital_literacy.

https://cei.umn.edu/active-learning.

