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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 

750 words (+/- 10%:  include your actual word count at the end of each section).

After qualifying as a social worker in 2020, I joined a local authority in Wales within an Adults with Disabilities team. My professional journey has been characterised by continuous growth, learning, and reflection. I found the induction process within the local authority invaluable, particularly because I had qualified as a social worker in London, England.


Being a social worker, in the Welsh context in rural areas comes with its own set of unique challenges and opportunities. In these settings social workers often find themselves working closely with close knit communities, where strong relationships and community networks are vital. Successfully navigating these environments requires an understanding of cultures, traditions and language dynamics. It also calls for a nuanced approach to addressing the needs and challenges faced by individuals and families. Additionally working in rural areas can pose difficulties such as limited access to resources and services as well as transportation issues. However, it also provides an opportunity for a social worker to establish connections with individuals and collaborate closely with agencies and organizations to offer customized support and interventions that cater to the community’s specific needs. All in all, being a social worker in the rural Welsh context demands adaptability, cultural competence and a dedication, to empowering individuals and communities for their well-being.

Reflection is a cornerstone of effective and ethical social work practice, fostering continuous learning, self-awareness, and improved service delivery to diverse and vulnerable populations. In this essay, I will utilise Gibbs' (1988) reflective model to critically analyse my professional development, emphasizing aspects such as supervision, training, learning, and research that have significantly impacted my work. 

Using Gibbs' reflective model, I consistently engage in the first two stages: describing factual occurrences during supervision sessions (stage 1) and recognising my own thoughts and feelings (stage 2). This process allows me to break down complex cases into manageable pieces and understand the emotional nuances involved. The reflective approach to supervision has highlighted the importance of ongoing learning and skill development. I recognise the need to enhance my analytical skills in assessments, develop my writing skills whilst learning about individuals with complex needs and behaviours in accordance with legislation and guidance contained in the Social Services and Wellbeing (Wales) Act 2014.

Continuous training has been instrumental in refining my skills and broadening my knowledge base. Gibbs' model guides my reflective process through the stages of evaluation and analysis (stages 3 and 4). For instance, recent training on Adult Assessment Skills techniques exposed me to new methodologies for analysing complex cases. Applying this knowledge, I was able to improve the precision of my assessments, leading to more informed interventions. Moreover, engagement in ongoing learning has facilitated a deeper understanding of collaborative working. I have actively participated in training and webinars, learning to appreciate the perspectives of individuals in need of care, their carers, and fellow professionals. This enhanced understanding forms the basis for effective collaboration, aligning with the learning outcome of working collaboratively. (Parrott, 2006: 23-43) stresses the importance of integrating anti-discriminatory, anti-oppressive and morals, values and ethics into daily social work practice. 

Research has played a pivotal role in informing evidence-based practice. Applying Gibbs' reflective model through stages 5 and 6, I regularly evaluate the impact of research findings on my interventions and professional judgment. 

Collaborating with my line manager and mentor, I have identified three key areas for development over the next 12 months namely: Applying analysis in Mental Capacity Assessments to inform intervention, working collaboratively with individuals and health professionals and developing my professional judgement in increasingly complex situations pertaining to health namely Continuing healthcare and behaviours.

Recognising the need to enhance my analytical skills, I plan to increase my knowledge in conducting Mental Capacity Assessments under the Mental Capacity Act 2005. By staying abreast of updates and best practices related to Mental Capacity Assessments, I can uphold ethical standards, promote autonomy, and advocate for the rights and well-being of vulnerable individuals within their care.

To further improve collaborative working, I will participate in multi-disciplinary meetings and online training in issues pertaining to health and in particular behaviours for example personality disorder. This approach aims to enhance my understanding of thresholds, roles and responsibilities between social care and health and my understanding and knowledge of support available. 

Acknowledging the increasing complexity of cases, I have identified the importance of gaining a better understanding of the complexities of continuing health care (CHC). Collaborating with and learning from health colleagues over the next twelve months will contribute to the development of my professional judgment in navigating intricate and challenging scenarios.

In conclusion, this essay has explored the critical aspects of my professional development as a social worker since qualification. Through the lens of Gibbs' reflective model, I have analysed the impact of supervision, training, learning, and research on my practice. Additionally, I have outlined a proactive plan for learning over the next 12 months. 

814 words




Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

The Korthagen and Vasalos’ (2005) reflection model, also known as the "Onion Model" or the "Cycle of Experiential Learning," is a framework commonly used in education and professional development to facilitate reflection and growth. Although it was originally developed for teacher education, it can be applied in various fields, including social work with adults with disabilities.

The model consists of several stages, often depicted as layers of an onion, which social workers move through as they engage in reflective practice and professional development. Here is how I applied it in the context of my work with adults with disabilities:

Action is the outer layer of the onion, representing the actions or behaviours observed in practice. In the context of social work with adults with disabilities, this could involve interactions with clients, interventions, assessments, advocacy efforts, and other forms of direct practice. In February 2023 I attended an intensive two-day course on Positive Behaviour Management. This is a framework which has arisen from the field of behavioural science. It has become the basis for providing individualised, evidence-based strategies to reduce behaviour which challenges and increase socially relevant behaviours (Allen, 2009). This training was particularly pertinent to my work with individuals who show challenging behaviour due to a learning difficulty or acquired brain injury. I attended online training in Mental Capacity Assessments, Excellence in Report Writing and Assessment Skills in Adults. I received training in issues pertaining to health and in particular behaviours for example Personality Disorders and Hoarding Disorder.

The second layer involves reflecting on the actions taken. Over the last twelve months I have reflected on my interactions with individuals, the effectiveness of my interventions, the challenges faced, and the outcomes achieved. I achieved this through journaling or self-assessment and collaboratively through regular supervision with my line manager.  I also participated in peer group discussion in monthly reflective practice meetings within my team. 

 Going deeper into the onion, this layer involves making sense of the reflections and experiences. Over the last twelve months, I have attempted to understand the underlying factors contributing to the challenges faced by adults with disabilities, such as societal barriers, systemic inequalities, or individual needs and strengths. I have attended training in Learning Disability Awareness, Anti-Discrimination Training, Safe-guarding Adults at Risk (Group B) and Domestic Abuse training. I have attended multiple disciplinary meetings pertaining to Continuing healthcare (CHC) and Decision Support Tool (DST).

This innermost layer represents the potential for transformation and growth. I aim to use my understanding to inform future practice, adapt my approaches to better meet the needs of adults with disabilities, and advocate for systemic change to address underlying issues. This will involve me developing new skills, adopting different perspectives, and challenging existing norms and practices.

In applying the Korthagen model, I engaged in continuous cycles of action, reflection, understanding, and transformation to enhance my practice and improve outcomes for individuals. This process involves ongoing learning, adaptation, and advocacy to address the complex and evolving needs of individuals with disabilities within their social and cultural contexts.

As I transition to becoming an experienced practitioner in my future career, I recognize several key areas where I need to focus on to support my development.

I aim to enhance my understanding and skills in assessing and determining the best interests of vulnerable individuals, particularly in complex situations. Additionally, training as an Approved Mental Health Professional (AMHP) is essential to effectively support individuals experiencing mental health crises and ensure their rights and needs are met within the legal framework.

 Pursuing training and mentorship opportunities to become a practice educator will enable me to impart knowledge and skills to aspiring social work students or newly qualified practitioners. This role will enhance my leadership and supervision skills while contributing to the professional growth of others.

 Engaging in ongoing CPD activities, such as attending workshops, seminars, and relevant courses, is vital to staying updated with the latest research, policies, and best practices in social work. This will enable me to adapt to changing environments, enhance my practice, and maintain professional competence throughout my career.

By prioritising these learning needs, I aim to become a well-rounded and effective practitioner, capable of providing high-quality support to individuals and families in need while contributing positively to the field of social work.

712 Words

	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).


Feedback I have received since practicing as a social worker in a rural part of Wales is overwhelmingly the frustration from service users who are unable to gain access to adequate support due to lack of resources, namely: Finding and retaining personal assistants, a long waiting list for domiciliary care and a shortage of suitable accommodation.

Therefore, I ensure that I make individuals aware of potential delays and shortages and keep them updated on this. By actively listening to individuals perspectives, concerns, and suggestions, I can gain valuable insights into the effectiveness of my interventions and the impact of my support. 

103 words
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