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Reference for:  	Daminabo Pokubo

	
Please insert your reference here:

It is my pleasure to write a supporting statement for Dr Daminabo Pokubo. Daminabo has been providing his services to the Birmingham Learning Centre since January 2020. Currently, he is the Module leader for one of the Level 4 modules that forms the Certificate in higher education (Skills for the workplace) programme which is worth 20 credits.

At present Daminabo is leading a team of lecturers who are responsible for delivering the above module. Thus, his role is pivotal in the standardisation of the student experience and meeting/surpassing expectations of the quality assurance process. As per the quality assurance requirements, Module leaders must meet fortnightly to ensure that all lecturers share their thoughts of the lessons that will be delivered during the upcoming weeks. As the programme manager, I was invited to take part in some of these meetings chaired by Daminabo. On hindsight, it was a valuable opportunity for experiencing Daminabo’s expertise as a Module Coordinator and witness his contributions to the standardisation / quality assurance processes. He carefully explained to the team how the module had been planned. He merged his previous experience as a lecturer and his subject knowledge well to produce teaching materials considering the diverse nature of students enrolled in this programme. One of the prominent characteristics I noted in Daminabo’s preparation of delivery content is the wide range of activities he incorporated within it. It was a clear indication of him taking his previous experience into consideration when developing the content. In my opinion, these materials were developed with student engagement in mind and included various case studies, online activities, group sessions, quizzes etc. I felt that Daminabo has successfully combined the complexities of the real world with theoretical knowledge by using the range of activities. This has also catered to the different learning styles of the students in the programme.

Moreover, Daminabo has adapted to the challenges posed by the current Covid 19 pandemic. As the University decided to switch to online mode of delivery, the materials were needed to recalibrate to meet the challenges posed by a virtual classroom. As the majority of students are mature students from various walks of life, the shift to virtual classrooms posed many challenges. It was vital to monitor student engagement in this setting. Daminabo used a variety of technologies/software in developing the content which not only enriched them but provided the means of monitoring student engagement with each activity. As the programme manager, I found this very useful in gauging student engagement and experience during this challenging time.

I would also like to comment on Daminabo’s desire for continuous improvement. I have noted that he is constantly looking for ways to improve the quality of materials, delivery standards and student experience. As a result, I have noted that he has been modifying the content available on the virtual learning environment constantly. As mentioned above, Daminabo has been utilising the power of technology to improve the classroom experience for the students. I feel this is a necessity as it will equip the students with the necessary skills they would need in a modern workplace. For example, conducting a virtual presentation for a client is not something many of the students on this programme have experienced in the past. But once they have completed this module, they would be in a position not only to appreciate the impact of it but also be confident about their skills of conducting virtual presentations successfully using modern technologies.

I have acted as the “internal verifier” for the assessment grading completed by Daminabo during the previous 2 terms. In the process, I have noted that Daminabo demonstrated a good understanding of the assessment criteria and made accurate and fair assessment decisions consistently. Daminabo’s feedback to students has been detailed and developmental which has also been confirmed by the external examiners who have checked samples of the assessments. This consistency and accuracy demonstrated by Daminabo has also helped him develop a knack of being proactive. I have noticed that he has pre-empted and identifies possible problem areas and addressed them in his meetings. This has earned him a reputation for maintaining high standards among his peers, supportive staff, and management.

Dr Daminabo Pokubo is a very enthusiastic and has proven his capabilities as a lecturer which has been recognised by many stakeholders he has dealt/is dealing with. As his Programme Manager, I am glad to support his application for the HEA Fellowship whilst wishing him all the best for the future.

Yohan Mendis
Programme Manager - Skills for the workplace
Birmingham Learning Centre
636 Stratford Road,
Sparkhill, Birmingham
B11 4AR
Telephone:    0300 323 0178
Ebost | Email:        y.mendis@uwtsd.ac.uk
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