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[bookmark: _Toc502799906]Introduction
This module will be described pathway project one. The development of the tourism sector by leadership is the main theme of this project. In the leadership there must be some skills like time management, delegation, interpersonal communication, networking and so on. All these issues will be covered in this assignment. Leadership and entrepreneurship, sustainable development and globalization and community participation will be described in this assignment. There must be a learning log from it the group members will be benefited by getting the answer of the questions. There are three main skills that have to be developed and applied in this project of Disney.
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In this learning outcome, the reflection on the collaborative working experienced in this project and the personal skills and knowledge that is relevant to this project will be described. There are main three skills like time management; interpersonal communication and networking are the personal skills to this project. 
Collaborative working is very effective to the project. There must be a group to operate the collaborative working. In the collaborative working, the members of the group must give their best effort to do the works. In practical experience, the collaborative working is not suitable for all members (MacNeill et al, 2017). Because there must be some lazy members they do not want to do the works. So they (the effective workers) must cover their (Lazy workers) works by giving extra effort to the works. In this case, there is a group to develop the project. Tanya Briscoe is the group leader. Farah and Ikram are members of the group. First of all, we decided to create a group and we did. Then we selected a group leader named Tanya Briscoe. Then started to see some books and sites to get the information and ideas. 
As we wanted to develop the tourism sector so Ikram suggested a destination named Disney Land in Florida and the other members agreed to this place. Then the group members selected various the topics to work on it. Ikram selected that Sustainable environment and Globalization can develop. Farah selected that leadership and entrepreneurship can develop the project. On the other hand Tanya Briscoe selected that community participation can develop the project. Then we started the works on their topics within the slides. After finishing the slides the members sent their slides to the group leader. The leader saw the slides and identified some wrong and he said to correct it. After correcting the slides we were ready to presentation performance. In this way the collaborative working are finished to the project (MacNeill, et al., 2017). 




These skills are the leadership skills in the project that can help to develop the tourism sector which is their projects. These skills are described below:
Time management: in the development of destination project, time management is very important that can be ensured to the organization that the project must be completed within exact time. Right time, exact time and on time are the terms of the time management. Don’t waste time is the slogan of the time management. Every work must be completed on time then it can be time management. Control your time that is given to you to finish your jobs. Leadership, entrepreneurship, sustainable development, globalization depend on time management. So a leader must need the time management skill personally to develop this project (Trueman et al, 2017).
Interpersonal communication:  When two people share their experiences, values, norms, feelings, information and other elements verbal and non verbal messages within face to face can be interpersonal communication. Actually this type of communication happens face to face of the communicators. This communication can be in facial expression, body languages and gestures of the communicators. To develop any project, interpersonal communication must be needed. Without interpersonal communication the project in charge cannot communicate with the employees and the manager of the organization properly. The update information of the project cannot be sent without face to face communication (Brown et al, 2017). 
Networking: To develop the project networking is very effective skill to leadership. Networking means the relationship build up. A person is as much as creating relationship with the people that his network is very strong and big. By networking a leader can solve any project problem. Sometime it can be seen that the employees of the organization do not create the relationship within the manager and other employees but it should and must create the good relationship so that there can be created the good networking (Milošević-Đorđević, 2017). 
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In this outcome, the demonstration of awareness of leadership, community, sustainability, global citizenship and the range of employment skills will be described. It can be the reflective individual submission.
Leadership and entrepreneurship: Ikram selected this topic to present within the development project of Disney Land in Florida. He knew that the leadership and entrepreneurship are very effective for Disney Land project because this is a destination. To develop any destination, there must need a good leader and an entrepreneur. A leader and an entrepreneur can take risk and can establish any place for tourist destination. So Ikram selected this topic and present this topic presentation (Frankel et al, 2017). 
Sustainability and Global citizenship: Farah selected this topic to develop the Disney project as a topic of her presentation. Farah knew the project cannot be developed without the sustainability and the global citizenship. Sustainability describes the sustaining of the tourists in the project or the destination. She obviously selected numbers of people or tourists those can be sustained in the destination. On the other one she wanted to create the global citizenship in the destination. There are many countries and people in those countries that can come to the destination. When start to visit this destination it can be the global citizenship destination (Holden et al, 2017). 
Community and employment skills: This topic was selected by the group leader Tanya Briscoe for development of the Disney project. The community and the employment skills are effective to develop the destination project. Tanya knew that the community is created from the employees for each project. Effective community can give their best effort to their jobs. The community can clean the destination, can be safe the destination. The employment skills are very effective for the development and these skills are applied to the project. We maintain time and we can communicate internally. We can create the good networking with the people of the destination (Sakawi, et al., 2017). 

There are some employment skills in the development of the destination. These are described below: 
Time management: in the development of destination project, time management is very important that can be ensured to the organization that the project must be completed within exact time. Right time, exact time and on time are the terms of the time management. The employees must maintain time to do the works (Trueman et al, 2017).
Interpersonal communication:  When two people share their experiences, values, norms, feelings, information and other elements verbal and non verbal messages within face to face can be interpersonal communication. Actually this type of communication happens face to face of the communicators. This communication can be in facial expression, body languages and gestures of the communicators. The employees must control interpersonal communication so that the employees can connect the people to the jobs (Brown et al, 2017).
Networking: To develop the project networking is very effective skill to leadership. Networking means the relationship build up. A person is as much as creating relationship with the people that his network is very strong and big. By networking a leader can solve any project problem. The network can connect the employees with the managers and other people (Milošević-Đorđević, 2017).
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This learning outcome describes the range of information sources and presentation the works of the groups by organizing their knowledge and learning. This part is described below within the Disney project based on the learning logs of the groups.
There are many sources for the information of leadership and entrepreneurship and the community and the knowledge of the development of the project. The sources of information are described below:


Institutional: there are institutions based on the development of the destination Disney Land in Florida. The institutions can give more and more information to the groups to develop the project and present the sources of information. These institutions are maximum the tourism industries and sectors. From the institutions they can get employee information, they can learn how to maintain the time and employee properly (DeVito, 2015).
Companies and industries: there are many companies and industries of tourism sectors. These industries can give more advices to the group to develop the projects. This group can get more information to present on the teacher and the organization. The companies can give the practical knowledge and learning. 
Websites and others: there are many websites and links of tourism or destination information. These websites are very effective for getting information. The giant companies are many website and we can provide to development of destination information. These things are presented by us at best (DeVito, 2015). 
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In this part, the learning log is described so that reflect and record upon the development process of the reflective submission. Now the learning log of it’s described below:
Worked together by creating a group and we selected a group leader. Ikram selected the entrepreneurship and leadership. Tanya selected the community participation. Farah selected globalization and sustainable development. We firstly cannot manage all things that are the wrong of them. We can develop their project presentation is the well thing of the project. We communicated enough with others. We used Skype to communicate with the clients or tourist. The Skype is very well for communicating. Yes, there were some technical problems in online communicating. The members refused to communicate by Skype and the group leader can convince to communicate in online in this way the leader can overcome. All members pull their weight. This thing was discussed in this group as a leader of the group. The leader resolved this problem in satisfactory way. The leader selected the works and divided the works between the members. It was fair shared out. How to develop the destination that was learned by them? It was enjoyed by us and the like this process. We enjoyed and liked because we can get information properly (DeVito, 2015). 
[bookmark: _Toc502777682][bookmark: _Toc502799911]Conclusion
This assignment actually describes the development project of the Disney Land in Florida. Here is a group and we present the development process and the skills to develop the destinations are described. The group describes the interpersonal communication, networking and the time management of the organization. Leadership and entrepreneurship, sustainable development and globalization and community participation are described in this assignment. There must be a learning log from it the group members will be benefited by getting the answer of the questions. There are three main skills that have to be developed and applied in this project.
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