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SFWP Quastuins:
1.Do you think technology is a threat to man s existence?

It would be easy to think that the advancement of technology will have a strong and positive influence on job and workplace in the future.
We live in the time where technology plays a significant role in this live, we are focused in the latest invention and devices designed to make peoples them work easier faster and more convenient.
Al machines were designed to mirror to take over their roles in a place of work.
However, we cannot assume that workplaces will become fully automated or that the advancement of technology will be totally positive.
There are many other factors to consider, some of them are human factors that is social psychological physiological, economic.
Some factors are manufactured by humans for example laws and legal frameworks and some of them are physical such as climate and the availability of natural resources
-These factors could be considered as treats and or opportunities.
-understanding people is vital (employees, partner and costumers).
People need a clear purpose and direction of travel, with this, they will respond in more predictable ways, which will enable businesses to plan how to respond and act/react. (ukces.org.uk/the future of work).

The advancement of technology has the potential to bring many benefits to people’s lives. However, it also brings threats. For example, cyber security issues.
Equity is key to avoiding social unrest and political upheaval.

Demography a, ageing population =pressure on economy/society.
The younger population have advantages and their mental intellectual agility but more about the needs of the older working population and the importance of retaining older workers. There need to be balance where younger and older workers are valued and the relationships between them developed and nurtured.
Urbanisation = rapid economic growth.
With the advancement of technology, people with the strategic skills can add value to the business even trough thy may live in rural areas, they can make powerful contribution remotely e.g. via Teams. Employers need to think differently as cities do not necessarily need to be the only agents for job creation.
Shifts in global economic power a in developed nations there is a high risk of social unrest, rapidly developing nations stand to gain the most emerging nations need more investment.
[bookmark: _GoBack]Kenneth B Kahn (business horizons 61(3),435-460,2018)
Within businesses and organization in both developed and developing nations investment in human relation is key to avoiding social unrest, embracing business ethos, attracting investment and improving education. In emerging nations investing in educations is critical to avoid the issues identified above.
A new type of jobs will need to be created to deal with supplying energy and water in the future. There will need to be significant and rapid restructuring of the workforces in the fields of engineering, design and waste management.
Al has come to a point where it has ultimately altered people lives, artificial intelligence has taken over many people’s daily task and generated laziness on the part on the human.
In conclusion the forces will have a major impact on the lives and of many in business 


