

RENMIN Pre-sessional:   Reading 4 (Motivation) - EXERCISE

PART 1: Match the titles below with the correct paragraphs
1. - The subject being studied is a prime motivator.
2. - Financial reward is a prime motivator.
3. - What is motivation?
4. - What is intrinsic motivation?
5. - The history of intrinsic motivation

(A) Motivation can be defined as one's direction to behaviour, or what causes a person to want to repeat a behaviour and vice versa. A motive is what prompts the person to act in a certain way, or at least develop an inclination for specific behaviour.  Although it is a complex subject, it can be broken down into two major areas for the sake of simplicity:- 
Intrinsic motivation
(B) An example of intrinsic motivation is when an employee becomes an IT professional because he or she wants to learn about how computer users interact with computer networks. The employee has the intrinsic motivation to gain more knowledge. 
(C) Intrinsic motivation has been studied since the early 1970s. It is the self-desire to seek out new things and new challenges, to analyze one's capacity, to observe and to gain knowledge. It is driven by an interest or enjoyment in the task itself, and exists within the individual rather than relying on external pressures or a desire for consideration. The phenomenon of intrinsic motivation was first acknowledged within experimental studies of animal behaviour. In these studies, it was evident that the organisms would engage in playful and curiosity driven behaviours in the absence of reward. 
(D) Students who are intrinsically motivated are more likely to engage in the task willingly as well as work to improve their skills, which will increase their capabilities. They are likely to be intrinsically motivated if they credit their educational results to factors under their control. It also helps if they are interested in mastering a topic, not just in achieving good grades.

Extrinsic motivation
(E) Extrinsic motivation refers to the performance of an activity in order to attain a desired outcome and it is the opposite of intrinsic motivation. Extrinsic motivation comes from influences outside of the individual. In extrinsic motivation, the harder question to answer is where do people get the motivation to carry out and continue to push with persistence. Usually extrinsic motivation is used to attain outcomes that a person wouldn't get from intrinsic motivation. Common extrinsic motivations are rewards (for example money or grades) for showing the desired behaviour, and the threat of punishment following misbehaviour. Competition is an extrinsic motivator because it encourages the performer to win and to beat others, not simply to enjoy the intrinsic rewards of the activity. A cheering crowd and the desire to win a trophy are also extrinsic incentives. 


PART 2: Decide which of the 5 statements below are True/False based on the text below:
6. Motivation is not a complex subject.
7. Being motivated by subject interest is extrinsic.
8. Research on Intrinsic motivation started more than 40 years ago. 
9. Being motivated by money is intrinsic.  
10. Extrinsic motivation is external. 

(A) Motivation can be defined as one's direction to behaviour, or what causes a person to want to repeat a behaviour and vice versa. A motive is what prompts the person to act in a certain way, or at least develop an inclination for specific behaviour.  Although it is a complex subject, it can be broken down into two major areas for the sake of simplicity:- 
Intrinsic motivation
(B) An example of intrinsic motivation is when an employee becomes an IT professional because he or she wants to learn about how computer users interact with computer networks. The employee has the intrinsic motivation to gain more knowledge. 
(C) Intrinsic motivation has been studied since the early 1970s. It is the self-desire to seek out new things and new challenges, to analyze one's capacity, to observe and to gain knowledge. It is driven by an interest or enjoyment in the task itself, and exists within the individual rather than relying on external pressures or a desire for consideration. The phenomenon of intrinsic motivation was first acknowledged within experimental studies of animal behaviour. In these studies, it was evident that the organisms would engage in playful and curiosity driven behaviours in the absence of reward. 
(D) Students who are intrinsically motivated are more likely to engage in the task willingly as well as work to improve their skills, which will increase their capabilities. They are likely to be intrinsically motivated if they credit their educational results to factors under their control. It also helps if they are interested in mastering a topic, not just in achieving good grades.

Extrinsic motivation
(E) Extrinsic motivation refers to the performance of an activity in order to attain a desired outcome and it is the opposite of intrinsic motivation. Extrinsic motivation comes from influences outside of the individual. In extrinsic motivation, the harder question to answer is where do people get the motivation to carry out and continue to push with persistence. Usually extrinsic motivation is used to attain outcomes that a person wouldn't get from intrinsic motivation. Common extrinsic motivations are rewards (for example money or grades) for showing the desired behaviour, and the threat of punishment following misbehaviour. Competition is an extrinsic motivator because it encourages the performer to win and to beat others, not simply to enjoy the intrinsic rewards of the activity. A cheering crowd and the desire to win a trophy are also extrinsic incentives. 
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