
MA Year One Group Contract/Working Agreement

· Respect Differences: Acknowledge and appreciate each other's unique perspectives and differences.
· Acceptance: Embrace one another as we are, recognising and accepting our diversity. Find time also to celebrate and delight in each other when needed. 
· Openness: Approach each other and the process with as much openness as possible.
· Use of Signals: If you need to step away but are ok and don’t require assistance, use the "avocado/thumbs up" signal to inform others.
· Patience for Trust: Allow time for trust to develop, recognising that everyone builds trust at their own pace and in their own way. 
· Awareness of Communication Styles: Be mindful of different love languages, body language, and communication preferences.
· Swearing is Accepted: There is a shared understanding that swearing is acceptable within the group.
· Interest and Support: The invitation is to value and show genuine interest in each other’s experiences, supporting one another’s personal and professional development.
· Valuing Everyone: Every member is valued and their experiences are validated.
· Respectful Communication: Avoid interrupting each other, but also recognise that interruptions may sometimes happen unintentionally. Practise patience.
· Check In Respectfully: Feel free to check in with one another, while respecting personal boundaries if someone prefers not to engage.
· Own Your Experience: Speak from your own perspective using "I" statements. For example, "When you said X, I felt Y."
· Good Intentions: Trust that all group members are acting without intentional harmful intent, and practise patience with one another.
· Address Concerns Early: If something is bothering you, try to address it directly and respectfully, if you feel comfortable. Ask for support if needed.
· Allow Space for Quieter Members: Refrain from rescuing quieter members; trust that they will engage when ready and that they are managing their own needs.
· Create a Safe Space: Maintain confidentiality and respect to ensure the group is a safe space for everyone. What a person shared in one space, they might not want to bring that up in another space. Seek permission and consent. 
· Nurturing Environment: Nurture a caring and supportive environment for both yourself and others.
· Authenticity and Connection: Authenticity and connection are prioritised and encouraged but showing an understanding and respect that this process will look different for each member. 
· An Oasis from Outside: The group is a space separate from life’s external pressures, providing a supportive environment for growth.
· Give and Receive Support: Offer support to others and be open to receiving support in return at a pace that feels right for you. 
· Space for Discomfort: Allow space for discomfort, and be aware of the importance of rupture and repair in relationships.
· Respect Boundaries: Value and respect each other’s boundaries.
· Accept Beliefs: Acknowledge and respect the beliefs of others, even if they differ from your own.
· Celebrate Difference: Celebrate diversity in all its forms.
· Non-Judgemental Environment: Approach all interactions without judgement.
· Language Patience: Practise patience and understanding when communicating with those for whom English is a second language.
· Honest Expression: in a way and a pace that is right for you. 
· Honesty and Kindness: Practise honesty and kindness in all interactions.
· Use "I" Statements: Communicate your thoughts and feelings using "I" rather than "you" to express personal experience.
· Come as You Are: You are welcome to show up just as you are. 
· Be Heard and Seen: Ensure everyone has space to be heard and seen by others, if that is what they choose. 
· Stay Present: Be as present and engaged in the group process as possible. 
· One Person Speaks at a Time: Focus on one person speaking at a time, without interruption.
· Welcome Vulnerability: Vulnerability is welcomed and encouraged, in a way that is right for you. 
· Allow for Silence: Allow for moments of silence and give others time to respond.

Shared Responsibility
· Group Facilitation: Katie, as the lecturer, will be holding the group and facilitating at times, but it is essential to recognise that this is a shared responsibility. Each person plays a crucial role in the process, and the group cannot function effectively without everyone’s  participation.
· Personal Responsibility: Every member of the group has a responsibility to contribute to the process, encounter, and personal development groups. This includes being present, engaging with others, and taking ownership of their own experiences and growth. Understanding that participation and engagement will look differently for each member and that is ok. 
· Supportive Environment: The success of the group depends on the willingness of each person to support one another while also taking responsibility for their own learning and development. Together, we create an environment where trust, safety, and personal exploration can flourish.

Addition
· Time Boundaries: We agree to make every effort to arrive on time for all sessions (theory, personal development, and skills). Starting and ending the day together are vital for building relationships, trust, and safety within the group. 
· If you cannot be present one day, please do let a lecturer know as soon as possible. 
