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INTRODUCTION
The transferable skills required by an individual to be employable are referred as Employability skills. The theoretical knowledge and understanding are not enough to gain employability at an organisation. An individual needs to have a particular set of skills as per the employability he or she is seeking for. Most of the employers outline their skill requirements, which help the individual to understand the skill requirement for a particular job role. In this report various
literature of employability skills are discussed. It also includes an analysis of my own employability skills.



















ARTICLE 1
According to Sarfraz et al (2018), in order to cope up with the ever-growing demands, emerging economies are continuously working towards creating and improving the scope of technical and physical education. These economies are focusing on the building quality rather than quantity in the employment. There have been significant differences found in the developing economies where employers seek employees who are dedicated, committed, friendly and loyal. Due to increase in the world population, it is expected that the employment prospects will decrease and there will be challenging situation for both employee and employer to find suitable prospects.
Thus, it is crucial for the employment seekers that they equip themselves with suitable skills to access best options of employment. This requires Academic institutions to make academic polices which are focused on enhanced teaching methods, curriculum developments, and relevant to the needs of the business. It has been stated by the WEF in their 2010 report that there is in an immense need of creating an inclusive and modern human capital strategy which candela with the talent crisis in the global labour market. This is supported by their analysis on the problems of skill gaps due to the lack of required skills found in the graduates by the companies.
The researcher have categorised skills into 10 different sets each of which contains different employability skills. They have identified 10 employability skills which are reported by most of the studies in this area as the top -10. These ten skills are interpersonal skills, organising skills, analytical skills, computer skills, communication skills, teamwork skills, computer skill, problem skills, leadership skills, and creativity skills. The facets of global employability skills will be continuously shaped and changes by the socio-economic and socio-technical factors of the market. Therefore, it is imperative that a system which is capable of promoting and enhancing employability skills needs to be developed to deal with this challenge of skill shortage.

ARTICLE 2
According to Ayala Calvo and Manzano García (2020), the investment in the psychological capital of individuals has a direct and positive impact on the employment skills competence. 


It has been further explored that the individuals who have increased psychological capital tend to develop more employability competence. The entrepreneurial initiatives taken by the universities have been found to be the mediator between psychological capital and employability of the students. Hence it is imperative that the university focus on taking entrepreneurial initiatives and develop psychological capital of the students to make them employable for their desired employment area. These entrepreneurial initiatives can be various entrepreneurial teaching programs which help the mentors to train the students for finding new ideas, developing creativity to deal with challenges, and taking initiatives. The students should be able to deal with the changing scenario of the system, managing the change and become more flexible in working in such scenarios. To train the students with employability skills, the government, companies, and universities can collectively work on building effective apprentice systems so that the students can become ready for fulfilling employment duties as soon as they get employed. The issue of unemployed graduates and skill gaps in the market has become a global phenomenon.
This has also affected most of the EU countries and the UK which is due to the economic crisis o 2013. The increase in technology use and competitiveness between businesses has increased the skill gap as most of the universities are not being able to provide training to acquire employability as demanded by the employers. The Bologna process of European countries has led the universities to enhance the quality and standards of higher education by improving the education system. This process has now become the centrepieces of education policy of Europe in which the universities are asked to equip the graduates with specific employability skills which will be demanded by the business organisations. 

ARTICLE 3
According to Abas and Imam (2016), the two main reasons of ever increasing underemployment and unemployment rate in the developing countries are rapidly increasing demands of techno-driven work setting which demands highly trained graduates and lack of efficiency due to the inefficient training system in the universities. 


In this era of competition employers are seeking those candidates who not only possess employability skills abut also have capability to use them efficiently. The efficiency of the employees helps in creating a positive and efficient work environment which leads to higher organizational performance. It is crucial that the students are able to create a positive and productive impact around them to be an efficient employee in the future. If the employability skills and contextual behaviour of an employee are aligned together then it helps them to perform better in challenging situations of ever changing business environment. The business organisations are required to create some intervention activities which can enhance the competencies and skills in the graduates to pursue their job roles efficiently. These intervention activities should link the employability to the contextual behavior of the employee so that the changing situation does not affect their performance. Despite this challenges and complexities, there are many opportunities to enhance and link education and employment. The requirements of the present and future labor market can be fulfilled and harmonized by the help of the educational experience of the graduates. Thus it is crucial to create a cooperation between the employers and educational entities so that the requirement of the market can be fulfilled and support in further development.
 
ARTICLE 4
According to Shubhda (2020), due to the nature of increasingly demanding and changing business environment, the employees are required to possess some relevant soft skills that can help them to deal with their routine. It increases the potential of the employees to work in a global work environment. Soft skills are helpful in utilising other skills and knowledge in practice. 
The personality traits and habits of individuals mark them at different degrees at workplace. It increases the chances of accessing employability of the individuals in this competitive world. The professional skills help them to work at an organisation with efficiency however the soft skills help the individuals to create relations, solve problems, and gaining confidence in the work. In order to sustain an employment, it is crucial that the employees continuously hone their soft skills. In order to take challenges, work with different kinds of people, and deal with critical situations, it is essential that the employees possess such traits and skills that can help them in keeping them motivated. Efficient teams are important requirement of the organisations to achieve higher levels of performance and productivity. 


Soft skills help the employees to work with team of different kinds of people flexibly and solve the purpose of the team work. The interactive nature, conflict resolution, communication, and emotional intelligence are some team working skills which are main priority of most of the employers. The need of constant willingness to learn and innovate is also there as it defines the employability to use the knowledge in real practice. The adaptability, reliability and dependability give support to other to work with employees. All these attribute and habits of individuals make them more competitive and suitable option for ht employers.
 
ANALYSIS OF OWN EMPLOYABILITY SKILLS
As I am planning to create my own business company in near future in order to have authority, independence of creativity, time freedom, and financial basis, I have analysed my employability skills accordingly in order to understand my strong and weak areas. In order to build own business empire, there is requirement of Efficient leadership skills which include various kinds of soft and hard skills such as leadership, organising, problem solving, decision making, analytical, confidence team building, time management, etc. These skills will help me in performing various tasks and decision taking processes.
Communication skills – Communication is a skill that helps an individual to interact with different kinds of people at different levels. It helps in dealing with conflicts, understanding perspectives, and expressing thoughts. I have strong communication skills, as I have encountered various situations where i realised my ability to articulate directives, discussion, solving disputes, etc. I think this skill will help me in pursuing my ambition to build my own business in future as it requires interacting and working with different kinds of people and situations (Sarfraz et al.2018).
Decision making skills – Decision making skills is a powerful skill that enables an individual find the right way to do a particular task. I have a strong decision-making skills as I analyse all the information and go through investigation every aspect to minimize risk before taking decision. I seek for perfection every time where I lack my ability to decide quickly. However I have made right decision sin critical conditions in my previous experiences (McGunagle and Zizka, 2020).



Strategic and analytical thinking – Strategic thinking helps an individual to eliminate the risk and use the available opportunities to the fullest. Analysing these opportunities and risk is crucial for making decisions on daily basis. I am efficient in thinking analytically and strategically. I have encountered some instances where I could not analyse the situation due to lack of required knowledge and information. However, due to my strong analytical skills I had successfully analysed the risks and organised the requirements (McGunagle and Zizka, 2020).
Time management skills – Time management skills helps in managing day to day routine of a person. It helps in prioritising important task and makes use of the available time with most efficiency. I face issues with my time management where I need to do multiple tasks at one time.
My habitual tardiness and distracted mind restrict me to complete a task on time with efficiency.
I have missed my deadlines of assignments and other tasks several times (Abas and Imam, 2016).
Team working skills – The skills to build a team and work efficiently in a team is crucial for any job role. My soft skills such as emotional intelligence, interactive nature, friendliness, etc. help me in working in a team. I use to take initiatives in discussions and supporting others which given me time and opportunity to learn about others (Sarfraz et al., 2018).
Technological expertise – The technology used in particular job role needs to be excelled to work efficiently. I have a profound interest in learning and using techno-driven tools. I have been working on my IT skills and expertise in my academics. I take initiative to learn new technology whenever I found one useful in my tasks (McGunagle and Zizka, 2020).
 






CONCLUSION
In this report, various literatures have been analysed which suggests that the employability skills of an individual can be enhanced and maintained by the contribution of both employers and educational entities. This has been found by many of the researchers that the cooperation of these two helps in bridging the skill gaps in labour market. In this report, I have also analysed my employability skills for my future aspiration which has given me the idea to choose the way which I can use to increase my chances to access employability.
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