[bookmark: _GoBack]Over the years, especially more recently due to ongoing issues in society surrounding race, ethnicity and religion, there have been various different studies where the links between police and ethnic minorities have been explored and how the relationship between the two has also changed. As a member of the Muslim community and member of the police force, I have chosen to focus on the relationship between the two for my dissertation and different factors that may, or, have already affected it using my own analysis and research of literature based around this topic. 

My dissertation will seek to investigate and analyse how the current relationship between the Muslim community and police affect the recruitment process and treatment of ethnic minorities. It is vital to be able to understand, explore and further investigate the ongoing issues in order to offer possible solutions that could help alleviate any tensions or issues - spoken or unspoken - between the two communities. Despite many previous studies, there is, however, a lack of research with particular emphasis or focus on people from different religions including the Islamic faith and their experiences of the recruitment process and their careers too. Furthermore, for this reason, I aim for my primary and secondary research into this topic to help myself and others gain even more insight into the relationship between police and ethnic minorities and if there is more that needs to be done to diversify the policing community. I will be using literature that focuses on ethnic minorities first and foremost to help conclude the relationship between police and religious ethnic minorities as a large percentage of Muslims and other Eastern religions are part of the BAME community as well. 

A study into the ethnic minority community and policing has been undertaken by Cashmore (2001) who looks to the root of the issue surrounding the community and the police. The reason behind tensions can be found from previous failure to take responsibility for under recruitment of ethnic minorities and having focused the issue on the communities and their cultures itself, for example children being discouraged from joining the police force. This in itself would have increased tensions rather than bridging the gaps between police and ethnic minorities. Moreover, there was a time racism and discrimination was much more widespread, police were sometimes known to take part including during the “colour question” incidents. On the other hand, the recruitment process is now much more inclusive of ethnic minorities including those of the Muslim faith. So why in that case is there a sense that there is still tension between the police and BAME community? 

In Macpherson’s report (1999), he had stated that

‘The collective failure of an organization to provide an appropriate and professional service to people because of their colour, culture or ethnic origin...can be detected in processes, attitudes and behaviour which amount to discrimination through unwitting prejudice, ignorance, thoughtlessness and racist stereotyping which disadvantages minority ethnic people’.

This signifies the lack of diversity within the force and how the community may perceive that which would in turn make relations further deteriorate. This is further supported by Awan, Blakemore and Simpson (2013, p.422) as they advocate that the Macpherson report following the murder of Stephen Lawrence had brought to everyone’s attention that the police force clearly needed to make real change and address both racism and recruitment issues. As a result, there were calls for police targets to be increased in the recruitment and retention of ethnic minority officers. In addition to this, a BBC documentary namely ‘The Secret Policeman’ had even highlighted the extent of racism within Greater Manchester Police. 

Although issues surrounding race and recruitment within the police force have been brought to light, Holdaway (1991) implies that it is simply not enough to acknowledge that they exist but for those higher up, in more senior positions to take action. Furthermore, Holdaway (1991) revealed that police commanders have grossly underestimated the importance of diversity in recruitment long before the Macpherson report helped to highlight the issues regarding policing and recruitment of ethnic minorities. To add to this, Stone and Tuffin’s Home Office report (2000, cited in Awan, Blakemore and Simpson, 2013) looking at recruitment examined attitudes of black and ethnic minority communities found that participants believed having a quality workplace was more important to them than earnings. The report states that: “On balance, other jobs were perceived to offer respondents greater opportunities, particularly in terms of promotion and pay, and without the fear of danger or racism (Stone and Tuffin, 2000: 2). This demonstrates that there is still a need for change to further develop the diversity in the police force. The issue of racism in British society however, will always be a significant factor in the decision making of those in the BAME community. Although there have been more opportunities created, it is inevitable that unfortunately there will be incidents involving racism and discrimination in society and such events can strain relations once again and the police can find themselves back to the beginning once again as a A Muslim Police Constable officer, explains how he felt post 9/11:
I love what I am doing then the problem of fitting in arose again after 9/11 when your own colleagues start looking at you differently, just because you are a Muslim. Though you have been in the force for a long time and have done a good job you start questioning the trust and confidence. (Interview) cited by Bhugowandeen (2013) in her article Diversity in the British Police : Adapting to a multicultural society. This clearly indicates that although progress is made over time, some incidents can hinder that progress and even retract whatever developments have already been made. 
There is a continuation of members of the BAME community feeling discouraged in joining the police and police officers are denied the necessary skills and expertise that ethnic minority recruits frequently possess. Furthermore, Armitage (2006) researched religious diversity and how it impacts on ethnic minority police officers in the workplace. According to Armitage (2006), the emotions of BAME communities and their families greatly determine whether or not minority employees will pursue a career in law enforcement. Therefore, it was evident that ineffective policing resulted in negative reactions and perceptions. Therefore, in order to address issues between the police force and ethnic minorities and religious minorities, it is essential that they are equipped to deal with matters pertaining to ethnic minorities in the appropriate and sensitive manner but also to recognise the links between ethnic minority and Eastern religions and their values. 
The literature has helped reveal both the level of progress made and also the progress that still needs to be made when it comes to the issue of policing involving ethnic minorities and recruitment of people belonging to those communities. To begin with, there is a reluctance among members of the BAME popularity to join the police force due to issues surrounding discrimination and the clear lack of progress in diversity of recruitment in the police. Second, minority officers are overrepresented in the statistics of officers who resign prematurely. As a result, if police services are to become more reflective of the communities they serve, a thorough understanding of the numerous factors that influence minority recruitment and retention is required. Once these factors are addressed in policing policies and recruitment policies, further progress can develop to help bridge the gaps. 
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