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Assessment 2 Link To Presentation

https://eriksr2-my.sharepoint.com/:v:/r/personal/lee_williams_eriks_com/Documents/Recordings/Meeting%20with%20Lee%20Williams-20230317_201508-Meeting%20Recording.mp4?csf=1&web=1&e=UFofaX
https://web.microsoftstream.com/video/d53384e5-732d-4d41-9bb6-bc144e939839



Hr Integration within the organisation
Run through how HR has integrated into all departments within the organisation
Be mindful don’t take much time
Current workshop employee status within the organisation
The status of the employees i.e. age s skills development personal development but emphasize the age gap with no apprentices
Reiterate the importance of hr.’s development
And the lack of Historical employee personal development and training
Future state of personal development and training
Our three year plan for performance management
Read through the maturity levels concentrate on the developing into the 3rd year of reimagined concentrating on the reimagined and elaborate the integration of ai
Ethical Principles, processes and monitoring of AI and its data
Elaborate on the Principles especially the importance of autonomy for some within HR the use of AI would be welcomed with human interaction
Read through the process and monitoring with the elaborating sentences and break down simplify
TIME
The use and benefits of AI in our development process
The future of talent management of the engineering workshops
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