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[bookmark: _Toc16885092]Introduction
Businesses are changing with times and customer taste in products also changing with times because of the culture of different peoples. To satiate these customers and fulfil their demands organisations looks for skilful employees and focus on these employees these possess effective hard and soft skills that match with the company profiles. Academic life is the beginning of learning these skills as the learning module helps students to develop their skills and increase their learning ability. As experience is the key to success the instructor of the module helps students to learn about several things that will help them to survive in corporate life. So in this reflective work academic and employability skills are discussed.



[bookmark: _Toc16885093]Explanation on how learning in the module help me to develop both academic and employability skill
Module learning is an innovative way to teach students and make them prepare for future life and it also can be explained as e-learning documentation and developing country such as the UK, the USA uses the module to deliver appropriate teaching to their students (Facione, 2015). A student aims to take a degree in their desired subjects and the purpose is to make them prepared for the future life where they can join in the job sector as per their choice. In top economical country big organisations set up their businesses and they thrive to employee most talented employees in their organisation to ensure the desired goal of the organisation. Academic skills are related with employability skills as the learnings in the academy are applied in the corporate life and for this purpose, learning module helps by providing course materials in a logical way so that students can learn effectively. Learning module also helps students by guiding them through the module and the instructor of the course also deliver necessary files, web links to understand a topic more appropriately outside of the classroom. The instructor of the learning module also assesses the student by providing assignments, assessment, test and quizzes through the module and all of this help a student to develop his academic and employability skill.
[bookmark: _Toc16885094]Academic Skills
To take higher education academic skills is must for a student and in the UK the leading organisations such as ASDA, Sainsbury, Tesco look for employees those possess good academic skills such as academic writing, critical thinking, note-making, time management, information searcher, referencing, and research methods and so on. Academic skills help an individual to acquire the necessary knowledge that is needed in corporate life. Below some academic skills are provided that is appreciated in the corporate life-
Time Management
In the corporate world, everything depends on time and all kinds of works are time-bounded as time is limited and people earn money by giving their valuable time in a job(Murray, 2017). But if an employee is not able to complete a task in the time he will be not paid for the task as today’s world is very competitive. Time management is mostly needed in the corporate world because every task is done here with appropriate time maintaining so that the top management can deliver the products in the market in time to compete with their rivals and ensure a good profit margin.
Note making
While taking academic courses students’ needs to take notes on the lecture provided by the instructor and the student that takes notes consciously ensure good marks. The skill also well appreciated in the corporate world because an employee needs to find out the gap of the organisation that’s restricting the company to ensure their design goal and by taking note of these gaps organisation can fill up these gaps and can gain a competitive edge over their competitors. Note-taking also needed for effective working and taking notes of the top managements thought is effective for organisational success as they are they thought well for the organisation.
Critical Thinking
Critical thinking is a good skill that a student can practice because it is both needed in academic and corporate life. A critical thinker can take an effective solution for a sudden problem and with his strategical thought he can come out from the situation(Anwar, Senam and Laksono, 2017). This skill is well appreciated in the organisation because companies face different problems doing business in the marketplace such as rivalry, new organisation entry and so on. But an employee can critically take strategies to avoid these situations and for an example, if the organisation cannot ensure proper sale they can reduce the cost of their products or can give a discount on their products to attract customers and this will ensure good customer flow in the organisation.
[bookmark: _Toc16885095]Employability Skills
Employability skills are these that an employee needs to acquire in order to work in the corporate world. Skills such as adaptability, collaboration, resource management, oral and written communication, technology use are greatly appreciated and retail, health, and other organisations thrive to higher these employees that consist this skills. Businesses are booming in the global market and organisations need skilful employees to run their company because without delivering effective innovate products in the market customer does not attract much towards the organisation and that result as bad develop in the organisation(BROWN and KOTTLER, 2016). For this purpose employability skills are needed not only to run organisations but also to attract the customer towards the organisation and make royal customer base so that the organisation can ensure their fame. Retail organisations are considered as one of the toughest industry as in the UK this industry generates maximum profit and customer are mostly attracted towards this industry because they get all kinds of products in one place. Trending skills of the retail organisation and other industries are-
Adaptability
Adapting different environment is not easy for human being as it is the nature of most individuals so organisation looks for employees these can work in all kinds of environment whether they need to work in under pressure or in a critical situation (F. Babo, Neto and Teixeira, 2016). Some employees cannot feel the pressure so in the pressure, they cannot work and it is not profitable for the organisation and organisations to face several damages in their internal and external operations.
Resource Management
Resource management can be defined as the way that an organisation allocates its resources according to the operation of their organisation. Employees perform the most vital role in this purpose because they research in the organisations internal and external factors and finds out how the organisation can use its resources to ensure appropriate growth for their organisation. Top management performs this role so they need to possess a good analytical mind.
Technological Use
Technologies are the reason behind the organisation success because it minimises HR efforts and also minimise HR cost from the organisation. From the financial department to product delivery department technologies plays an important role by eliminating employee’s efforts. Organisation builds cloud financial system where the organisations whole year financial account is protected and the budget is also calculated by the technologies so the organisations only appoint employees these can operate the technologies only and it helps the organisation to ensure good profit margin(CONTE and VIVARELLI, 2017).
Communication
Communication is the most effective skill an employee needs to survive in corporate life. Communications can be oral or written but both are effective for a company. The leaders are the key people of the organisation and they need to possess good communication skill as they connect the lower-level employees and upper-level employees. Leaders of an organisation deliver the demand of lower-level employees to the top management and besides they also deliver the top management decision to the lower-level employees. Good English speaking and writing skill are needed in this purpose because in top economical countries big businesses are operated and different cultural people work here and English is the international language so it is understandable by all. Besides organisations papers are also written in English so it is a must needed skill for an employee.
Collaboration
Different cultural people works in the business organisation and their cultures are different from each other(D'Agostino, 2016). Employees came from all aspect of the culture and if they do not work in a collaborate manner it hampers the organisation performance so team working is a good and must needed skill an employee must practice.
[bookmark: _Toc16885096]Skills needed in an employee to work in the corporate world
Organisations higher different types of employees and the top management of the organisations look for some common skills in all kinds of employees so that the employee can fit in their organisation. In terms of the retail industry, a manager needs the following skill to work effectively-
Leadership skill
Leaders of an organisation work with both lower level and upper-level employees. Leaders motivate the lower-level employees to work appropriately so that the organisation can ensure its desired goal. So a manager needs leadership skill to maintain the lower-level employees and to make them work accordingly the organisations designed grant chart.
Motivating skill
To work in big organisations employees needs the motivation to work in under pressure and managers needs to motivate the employees so that they can perform their tasks accordingly they are instructed(Passyn and Sujan, 2017). An organisation goes through hard and good times but whether the time is bad or good it is needed to keep going the work and motivation motivates the employees to work in all kinds of environment in the organisation. A manager must possess good motivation skill to motivate all aspect of the employees under him for effective work in the organisation.
Education Background
Education background is important because it shows how much skills an employee bears and the degree is the evidence of the academic skill of an employee. Top organisations wantdegrees from the reputable academy to recruit employees in their organisation. Skillsare practiced from the academic life by an individual and with times they master these skills that they can apply in their corporate life so good education background is must to ensure appropriate skills according to the business organisation.
Management skill
Managers take important decision on behalf of an organisation so the skill of management is important as an employee. With their analytical thoughts and ideas management help organisations to survive many situations such as a low-profit stream, low customer. So management skill is a must to ensure the organisation success(Neffke and Henning, 2016).
[bookmark: _Toc16885097]The soft skills I have
Among diverse soft skills I possess some soft skills that can help me to get my dream job position and the module helped me to achieve these skills as the instructor always guides a student to ensure their success. The soft skills I possess are communication skill, leadership skill, team working skill, technological skill and so on.
[bookmark: _Toc16885098]The hard skills I have
The hard skills need to be practiced for a long time to acquire as it is needed to perform a job effectively. The hard skills I have are management skill, leadership skill, problem-solving skill and so on(Fan, Wei and Zhang, 2016).
[bookmark: _Toc16885099]Skill gaps and ways to develop them
[bookmark: _GoBack]Skills are needed to practice to ensure appropriate development of it according to the marketplace. The skill gaps I need to fulfil and ways to develop them is that I need to work on my management skill because the booming markets are changing with customer demand and the ways to develop management skill is to research on customer demand and analysea different case study.


[bookmark: _Toc16885100]Conclusion
Academic learning helps an individual to become a successful employee in corporate life because good skills are taught by an individual in academic life. The soft skills are self-taught so these are easily acquired by an employee when an employee needs to work more on his hard skills as it needs a lot of practice to develop and to match with organisations profile. Skills also can be developed by undertaking personal development strategy to mark the skills an individual have and the skills an individual needs to work on most. With proper practice, an individual can develop both academic and employability skills.
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