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Covid-19 had hit the world economy so badly and many businesses were struggling to make profit. The world was facing depression at the great level since the year 1930. The share price of the amazon was increased by more than 69% in the global market in the covid-19 crisis (He et al., 2022).
Evaluation of Jeff Bezos leadership quality- 
As mentioned above Jeff Bezos is the richest personality of the world (Dolan, and Kroll, 2018). The successful businessman has some qualities which enhances their personality and let them get known personality of the world. Every successful businessman has the leadership quality which makes them the best leader of all time. Jeff Bezos do carry some of the leadership qualities such as autocratic leadership, democratic leadership, Laissez-faire, Affiliative leadership quality, which made the Jeff Bezos the personality who he is.
Laissez- faire leadership quality - This is the leadership style in which the leaders do not participating the decision making and all the decision-making process is handed over to the employees of the organisation. This leadership style sometimes can be said that productive and sometimes can be stated as unproductive for the organisation. The study had revealed that laissez-faire leadership style in many cases let the companies suffer with the unproductivity from the employee side because sometimes the decision made by employee cannot be reliable for the organisation (Donkor, and Zhou, 2020).
Jeff Bezos followed laissez-faire leadership style to check on the employees thinking for the organisational work. These helped Bezos to sort out the productive and unproductive employees for the organisation. The employees who were unproductive for the organisation. The sorting out of the productive employees were beneficial for the organisation as it delivered rocked output to the company. 
Advantages of Laissez-faire- 
· Laissez-faire leadership help the employees in their personal growth.
· The employees got to learn and develop their personality and decision-making power with the help of this leadership style.
· Employees have freedom to take decision by which day feel the part of the company.
· The decision making is done in a faster way. 
Disadvantages of Laissez-faire-
· This leadership creates confusion as mini opinions come in front which are not cleared.
· Privacy among the team and the organisation decreases in this leadership style.
· The performance of the employee might be affected after not a shaving the goal as the leader will totally bling the employee about that wrong decision.
· Leaders in this leadership style fails to encourage the employees.


Task overview -
Amazon is the international technology organisation from America which mainly targets the e-commerce, digital streaming, cloud computing as well as artificial intelligence. Amazon is the shopping application which is spreader globally and attracted the customers from every corner of the world. Amazon was founded by Jeff Bezos in the year 1994 on 5 July I'm Washington, United States (amazon.in, 2022).
Jeff Bezos is the founder of the amazon and is the richest personality of the world. Jeff Bezos started the company firstly in his garage in the year 1994 and has more than 10% stake of the amazon. Bezos also has the share in the space travel company Washington post as well as blue origin. 
The Oxham referred as the global charity organization stated that for the organization it was truly the surprised thing that the Bezos in the covid pandemic enhanced more than th
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sands of people across the globe to depend on the food campaigns as well as the support of the government organization.
Covid-19 had hit the world economy so badly and many businesses were struggling to make profit. The world was facing depression at the great level since the year 1930. The share price of the amazon was increased by more than 69% in the global market in the covid-19 crisis (He et al., 2022).
azon’s founder Jeff Bezos history and short description will be given in the given report. Further the evaluation of the Jeff Bezos leadership quality will be done. The leadership qualities such as the Democratic leadership, coaching leadership quality, Laissez-faire leadership quality, affiliative leadership quality, and Autocratic leadership quality along with their definitions, advantages and disadvantages will be explained in the report. In what way Jeff Bezos utilized these all-leadership qualities will be explained in the given report.

 






