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[bookmark: _Toc130812908]Introduction 
Since the beginning of socialization, people always wanted to know how to control and handle other people and how to get the desired behaviour and attitude from other people so that thisnknowledge can be helpful for them in time of need. In the modern world, health care institutions look for professionals who can manage and control the people under them in a better and more effective way (Baum, 2017) because everyday this sector has to face different kind and category of people and patient who need to be dealt accordingly. To gain this skill, one person must have some knowledge about the factors which drive people's behaviour and some psychological components as well. This report intends to highlight some of the factors of behaviourism mechanism which are directly related to reshaping the behaviour of individuals. A psychological life span theory called Bhevaiorism by B. F. Skinner will be discussed in the report along with its application in practical life and professional life.
[bookmark: _Toc130812909]Reflect on the psychological life span theory 
A Swiss psychologist named Jean Piaget developed a psychological lifespan theory which describes how a children gradually adopts to the psyhcological development from the beginning to the upgrowing stages. This psychological lifespan theory has changed the reach of the psychological developments to many sectors. There have been developed many theories based on this later and in the current world, the theory is using in many psycological development factors for undertsnding the learning behavior of the people from birth to the older stage of life. In this part of the report, this lifespan theory is discussed thoroghly. 
Sensorimotor stage: This stage can be considered from the birth to two years of a children. In this stage of life, usually a children begins to understand the world by their motor and sense activities. They begin to learn the object permanence and understand the cause-and-effect relationships by this two years of journey. Sometimes it can be seen that they begin to make a full form of sentence which are enough to deliver their expression on particular matters. Cooing and bubbling stage is also passed by a children by this stage of life. 
Preoperational stage: In the stage of two to seven years of journey, children often seen to use language and various kind of symbols for understanding the objects and events. They have to face different kind of struggles for expressing themselves to their families. The conversation of them usually take place in this stage of life but as they do not have the ability to think logically, they might start to make converstaion on the different factors according to their own state of mind.
Concrete operational stage: This stage begins from seven and ends in tweleve years of old. In this stage of life, children usually starts to think by logic and a systematic changes happens in their thinking process. They start to understand critical converstaion and complex way of conversation can be carried away by them in stage of life. 
Formal operational stage: This stage starts from tweleve and carries on to the older stage. In this stage of life, children starts to think hypothetically and the abstract thinking capability is developed in this stage of life. The become to involve themselves in logically complex problems and engage in scientific reasoning. 
By growing older by the age, the formal operational stage of children becomes more advance gradually and people become more capable in learnig new way of thinking and judging things in different ways. 
[bookmark: _Toc130812910]A comprehensive discussion on a psychological phenomenon/framework taught under this module and its impact on your lives.
This module has taught one of the psychological frameworks named reinforcement mechanics of behaviour. In this component of behaviourism, Skinner has described how the different kinds of consequences influence the behaviour of people in different situations. This reinforcement framework has two components or sides. One is to influence positive behaviour by reward and another is to influence negative behaviour by punishment (Zuriff, 2017). These components can be used under behaviourism for different purposes and in the real life, there can be many sectors in which this framework can be applied.
On positive reinforcement, a person's positive behaviour is influenced by the reward system so that he can do this behaviour again and again. When an environment needs to have positive behaviour to repeat, the consequences can be altered according to the situation. It has been seen that people often like to receive an award for their good work and when they receive the reward, it works as a motivation for them to get positive energy (Turner, 2015). In future, they are more likely to repeat the same behaviour in the same situation. This framework reflects as opposite in another component which is to influence the negative behaviour of a person through punishment. When an environment wants a person to not repeat the same behaviour, he must be provided with consequences which influence him to not do this again in the same situation. In this matter, punishment works better for influencing human beings. 
In daily life, this framework has taught me to apply these components in different conditions as per the need. Now I know how to influence and reshape the behaviour of a person, so now I can influence someone with their behaviour through the punishment or reward process. Every day, some kind of situation comes up where I find a way to apply this framework for the betterment of the situation. My two recent life situations can be described to better explain the application of this framework (Todd & Morris, 2015). A few days later, I have seen that my younger brother is getting addicted to his mobile phone and playing games all the time. I needed to change the behaviour of his punishment. So I decided to set a rule that every time I see he is playing games outside of his time limit, he will have to do one household work as punishment. After two days, he started to reshape his timing and made a positive result. In this way, the framework is being applied to different situations in my life.  
[bookmark: _Toc130812911]Reflection
This module has learnt the behaviourism mechanism of human beings and this can be applied in the career setting in different kinds of conditions. In the career setting in Health care sector, every day many types of situations can be raised and in that situation, I may have to deal with any type of person. So the framework of behaviourism can help me a lot in that situation. 
Currently I am working as an intern in a health care institution and in future, I want to work in a managerial position in any reputed health care institution. This is my dream from the very beginning and now working as an intern, I get to know that in those managerial positions, the people need to be very active in observing which factors drive which people in a different direction (Todd & Morris, 2015). It is very significant to know the internal and external factors of behaviourism to perform well in the managerial position because the main task of that position is to influence other employees for getting them engaged towards a common goal and achieve the ultimate success or output for the company. In this matter, I may have to deal with different kinds of employees and different types of behaviour. Currently I am seeing at the workplace that, to handle and professionally control the patients and their family, I must need some basic managerial skills and among all the basic managerial skills, learning about the psychology of people and knowing the behaviourism theory can be highlighted (Baum, 2017). This theory and framework help people know which factors can be used in which way to attain the desired behaviour from a person. I learnt these theories of psychology from this module and I think now I will be applying these to career settings. This will help me to practice my power professionally and achieve my target and also organisational objectives in a proper way.
The main purpose of learning is to apply the learnt factors to practical work or in real life. Otherwise, the learning will not get the proper value. After attending this module and learnt about behaviourism theories and psychological factors, the value of this learning can be brought out by implementing these in professional career settings. I hope to be in a position where I can apply these and get better growth in career settings in the future. 
[bookmark: _Toc130812912]Conclusion
There is no place in the professional sector for a person who cannot provide something or some skill for the betterment of the organisation he wants to work. In this way, a person must gain the needed skill and make himself ready for the professional sector. This report has shown how knowing some psychological factors along with behaviour mechanisms can allow a person to apply the learning to the professional sector. In regular life, this skill can also take place in different situations. This report can help a person to get an overall idea about the process of reshaping human behaviour by modern theory and process. 
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