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PROFESSIONAL CAREER DEVELOPMENT
[bookmark: _gwwiie5bizlz]Professional Career Development reflective essay – Part 1

Topic: Models and theories taught in class and how they will be implemented by you in your professional development.
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[bookmark: _Toc201171222]Introduction
This reflection analysis is based on a personal development plan to achieve success in a career. A professional development journey is a continuous process of developing oneself. The analysis here will provide an in-depth evaluation by using Personal SWOT analysis, Honey & Mumford personality test, and the Johari window model by utilising Rolfe’s reflective model, which includes the stages of “What?”, “So what?”, “Now what?”. The analysis will provide a comprehensive overview of how a professional development process has been carried out to achieve success in the selected career domain.
[bookmark: _117p7oph2pgg][bookmark: _Toc201171223]WHAT?
During the development of the Professional Career Development module, I have started by assessing my areas of development by implementing SWOT Analysis, SMART Goal setting, and the Johari Window Model to comprehend the process. These models and the theoretical framework have been introduced to us during week 2, which has helped me in learning my areas of strength, weaknesses, opportunities and threats. By developing the SMART goals, I was able to obtain insight into the spectrum of my career objectives and how people around me perceived me. Utilising the model of the Johari Window Model has helped me to gain insight into my nature, which is introspective, which refers to the situation of commencing a particular task after scrutinising the situation properly. Therefore, utilising such tools for Personal Development Plan (PDP) assessment can assist me with developing a robust CV, which is also influenced by Holland’s career theory and Myers-Briggs test, which was introduced during week 3. 
[bookmark: _yr5fow2dikuq][bookmark: _Toc201171224]SO WHAT?
[bookmark: _nw2bxh76x6bw]SWOT Analysis
Upon assessing the career development aspects, I have identified multiple areas of my strengths and weaknesses, along with opportunities and threats:

	Strengths 
· Good Communication Skills
· Organised
· Fast learner
	Weaknesses
· Time management
· Fear of a complicated Task
· Less engagement in the field work

	Opportunities 
· Digital Literacy 
· HR skills
· Extensive Network
· Joining the Job Fair, Career and mentoring programs
	Threats
· Economic Instability
· Threat of Intense Competition 



Table 1: Personal SWOT analysis
(Source: Self-Developed)
The SWOT analysis has identified the strength areas, which include my good communication skills that enable me to easily interact with people. I am in terms of managing the situation and my area of task, I tend to be very organised, which is a huge strength for developing a career. Also, I am a fast learner, which enables me to adapt to new situations quickly and learning various skills in a short time span, and this aligns with the study by Cottrell (2019). 
However, my weaknesses lack of proficiency in time management, having a fear of completing complicated tasks, which is due to the fear of failure. Also, I have less experience in terms of engagement in the field work, which creates a huge knowledge gap in me when it comes to practical experience.
In terms of opportunities, my skills in Digital Literacy have created a vast opportunity, as it can enable me to gain a substantial area for job search in the HR management process. According to Robertson et al. (2020), having digital literacy is crucial these days as the modern management area demands a skillset that can handle data-oriented work effectively. Apart from this, I am actively participating in the Job Fair, Career and mentoring programs that have helped me in creating an extensive network and facilitating my career progress areas. 
Despite having opportunities, there are threats related to the intense market competition for jobs and increased Economic Instability that tend to hamper an individual’s career goal (Glatt, 2022). This would require a strategic plan to reduce such threats and mitigate future issues associated with it (Indra, Machdar and Manurung, 2024). 
[bookmark: _3vjla5x0jiuo]SMART Goals
In order to assemble my career development process, I intend to follow a SMART Objective framework to complete my personal development plan. 
Specific:  To be specific, I intend to secure a six-month internship in the area of Human Resources management.
Measurable: I plan to apply to multiple internship programs every month 
Achievable:  I want to achieve and secure my place in management by developing a robust CV and participating in many job fairs. 
Relevant: The job of an intern can help in learning the early stage of human resource management, hence facilitating my career goals for the future.
Time-bound: I intend to secure the place by March 2026. 
[bookmark: _1vvpc2ssghxj]Johari Window
Johari Window model is a psychological framework that enables one to determine the nature of ones relationship with oneself as well as with others (Asiza et al., 2023). The model determines this by dividing one’s personality and behaviours into four quadrants, which include the following: “Open”, “Blind”, “Hidden”, and “Unknown” (Riel, 2025). The model is primarily utilised to learn about self-help and in team building, which works as a way to enhance the levels of self-awareness and skills of communication skills (Spennemann, 2023). During the process with my PDP plan, I was able to learn during my class session that some of my skills, such as leadership and creativity, are placed in my "blind spot" as I was unaware of how people perceived me and how I can handle them. Likewise, some of my attributes that are required to be polished remain “unknown” to me. Correspondingly, my weaknesses, such as fear of a complicated task, remain “hidden” as I tend to conceal them. This idea is aligned with the research by Cottrell (2021), as it has been explained that the increased level of skillset can elevate the transparency and reduce the blind spots of one’s development. 
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[bookmark: _t2y4v5gul6i4]Application in Professional Life
In terms of applying the framework and findings of my PDP analysis, it can be stated that through this assessment of my personal development, I am now able to identify the areas of rectification and issues associated with my development. The applied theories and personal experiences have helped me to gain insight into the spectrum of a foundational basis for my career advancement. During the week, basis learning by using the SWOT analysis and SMART objective plan, I was able to set goals for each week and identify my areas for development, which I needed to work on. The framework has enabled me to develop a plan for achieving my career goals to implement clear and time-bound objectives in my job search. Upon learning about my blind spots and my hidden attributes by using the framework of the Johari Window, I was able to learn about how my skills and issues can be handled with proper management strategies in order to continue my career growth. To reduce my issues with fear of complicated tasks, I need to polish my unaware skills and attributes, as well as the areas that are still in my “blind spot”. By implementing strategies and Practising the skill development process can enable me to remain proactive in the self-improvement process, which can effectively convey my value, this aligns with the study by Gallagher (2022).
[bookmark: _6v7mtqqsm65x]Continued Professional Development
In order to continue the professional development plan, I intend to proceed with a strategic tool that enables personal competency and competitiveness. For my future development and professional achievement, I intend to gain a quality certification such as the CIPD qualification to increase my knowledge in the field of HR Management, which aligns with the study by Smale (2015). To achieve this, I will also include reflective journaling by adding data and learning on a monthly report about my experience. In order to look into the progress and recognise my issues, I will continue with SMART objectives to continue with a cycle of constant improvement. I will reconsider the strategies in the light of the Johari Window Model to acquire leadership opportunities during group assignments. These aspects can assist me in developing my skillset of team management as well as handling the real-life situations that can improve my decision-making capacities. By utilising the opportunities of enhanced networking, I will increase my areas for job opportunities and engage more with the seminars for the job fair. Along with this, I will utilise the skillset of recruiting individualism as I have learned from my career developing sessions and increase the participation by applying to jobs during interviews, and incorporate them into my employability strategy. 
[bookmark: _pp14rkagn0g3][bookmark: _Toc201171226]Conclusion
In conclusion, this PDP plan can enhance my areas of possible skillset that are essential for HR management skills as well as bringing my knowledge into work. The inclusion of SWOT analysis and SMART objective plan can assist in setting goals for each week and identifying the areas for development. By implementing the Johari Window model of psychological framework, I was able to learn about “Open”, “Blind”, “Hidden”, and “Unknown”, which has enabled me to gain insight into various factors and attributes that need to be rectified. This personal development plan has enabled me to learn how other individuals perceived me and how my leadership skills are required to formed to manage a team. Overall, this personal development plan can increase my capability by identifying my areas for improvement and highlighting how I can proceed and plan to become successful in the career of an HR manager.
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