Ageism


Ageism, or age-based discrimination, is a pervasive issue in civilisations across the world (Age Uk ,2017). It takes numerous forms, including assumptions, biases, and discrimination, and it predominantly targets persons of a specific age. While ageism is sometimes overlooked or rejected, it has a substantial impact on people's well-being, particularly as they age (Ayalon and Tessch-Romer,2018). This paper investigates the subject of ageism and its harmful impact on living well.

Defining Ageism: Age UK (2017) describes that ageisms is the stereotyping, prejudice, and discrimination against persons or groups based on their age, often targeting older adults but often impacting younger groups. It refers to views, attitudes, and behaviours that devalue or marginalise people simply because of their age, propagating negative stereotypes and restricting chances. Burnes et al (2019) explains that ageism may emerge in different areas of life, such as work, healthcare, media, and social relationships. Despite their ability and experience, older persons may suffer employment difficulties, age-related discrimination, or be forced to retire. In healthcare settings, ageism can lead to the neglect or under-treatment of older patients, with their problems disregarded as simply age-related diseases. Furthermore, media images of older persons frequently depict them as fragile, inept, or burdensome, perpetuating ageist sentiments in society (old people commissioner of Wales ,2024).

Living Well: Ageism negatively impacts physical health, emotional well-being, and general quality of life. Ageism has a significant influence on mental health since discrimination and social isolation can contribute to feelings of worthlessness, sadness, and anxiety in older persons. Furthermore, ageism can aggravate physical health problems by discouraging older people from obtaining essential healthcare or following treatment programmes out of fear of discrimination or neglect (Nelson,2004). Furthermore, ageism can undermine people's feelings of autonomy and independence, resulting in lower social involvement and engagement in meaningful activities. Older persons may internalise ageist stereotypes, believing that they are no longer significant contributors to society, which can lower their self-esteem and feelings of purpose. As a result, ageism limits older persons' capacity to retain social relationships, pursue their interests, and live happy lives, affecting their overall well-being (Reid,2023).

Moreover, Palmore, (2015) indicate ageism can undermine people's feelings of autonomy and independence, resulting in lower social involvement and engagement in meaningful activities. Older persons may internalise ageist stereotypes, believing that they are no longer significant contributors to society, which can lower their self-esteem and feelings of purpose. As a result, ageism limits older persons' capacity to retain social relationships, pursue their interests, and live happy lives, affecting their overall well-being (World health organization 2002). 

Combating Ageism: Efforts must be made at all levels of society to encourage healthy living for people of all ages. Ageist preconceptions may be challenged by education and awareness efforts, while also promoting intergenerational understanding and respect. Furthermore, regulations and legislation can be adopted to avoid age discrimination in work, healthcare, and other areas of life. Furthermore, establishing inclusive societies that recognise individuals' contributions throughout their lives can help prevent ageism and promote good ageing (Zebrowitz, 2000), (Help Guide, 2024).

In conclusion, ageism undermines people's well-being, limits their prospects, and perpetuates prejudices, all of which make it difficult for people to live fulfilling lives. Acknowledging ageism as an endemic social problem is essential to advancing dignity, inclusion, and respect for people of all ages. Through education, activism, and policy reform, society may combat ageism and establish conditions that promote healthy ageing and allow people to have satisfying lives at any age.
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