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Introduction
Employability skills are one of the most important skills in all types of industry. Hotel and hospitality industry are one of the most segments industries in not only the UK but all over the world. The skills of the particular industry are explained through proper elaboration, which will surely make the concept of understanding of the particular topic is very easy. The SWOT analysis, which is one of the necessary analysis to maintain personal development, has been an allseed. The clarity of the hotel and hospitality industry in terms of the country are devised with a proper goal, and strategic management of the worker's mindset are clearly enhanced. 
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In order to possess the particular academic and employability skills, there are some of the very basic things which will be well defined. The main skills of the academic and employable segment are based on many things like team management, leadership, quick learning and managing financial sectors (Holt, 2016) The skills which are defined as making the high quality based skills which could be helpful in improving it to the concept. The high aspect of analysis of the resource and making their utilization towards the future aspect could be useful for maintaining the workplace-related improvement. 
[bookmark: _Toc23521219]SWOT analysis
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Strength
The main strength of the hotel industry based skills are based on managing the resource and using their own convenient method to save money so that it could be used for the further analysis (Hallam, 2016). The quality management skills are the most important skills that should be needed to be possessed so that there is no other provision in the workplace related to the growth of the company. It will surely help in engaging more perception through which customer satisfaction is related.
Weakness
The lesser engagement with direct customer and client are the main things which are acted as the weakness in the specific employability. The lesser engagement will be highly satisfied in the keeping of the quality of their food to be maintained at the same standard (Chen et al. 2019). The standard upbringing will be a bit difficult at the same time, keeping a variety of food is available.  The high quality of management in the level of supply chain management is another drawback which could lessen the company reputation in tears of future sustainability.
Opportunity
The hospitality industry has many opportunities which will involve not only local basis but also the international basis. The improvement and variety in the food products are the main fundamentals which could help in engaging more foreign customers in terms of opportunities and reputation would have to be increased (Hallam and Council, 2015). The future growth of the particular position in the industry is based on much practice of particular skills.  
Threat
The threat to the particular industry skill is based on laziness and less innovation. If they become less innovative and not maintaining the analysis, it could be very difficult to survive. The threat of less variation in the industry will be engaged through the lesser activeness in work. The work engagement is based on having much of the particular significance for a higher position to be sustained (Carbonie et al. 2018). The threat of bad and improper engagement in rock-based strategies are very difficult to the management plan. 
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In terms of the development of  personal province, the PDP is very important as it has given a whole bunch of aspect which could be developed within the very less span of time.
There are several steps which could be maintained in order to gain clarity in the statement of personal development. The steps are
1. Define your goals: 
In this prospect, the goals are defined under which most of the sections and subsection as are defined. The goals should be focused on engaging more variety in the service and proses tab, which will engage more customers in the perioral area. It is the primary and very first step of PDP.
2. Prioritize
The prioritization of actions that are needed to fulfil the goals are very important. According to the current survey and research, there are many types of tasks which if not prioritized then could be delayed and making the company less grown.  The priority abused taken will save the necessary time to be used (Mahlanze and Sibiya, 2017). 
3. Set a deadline
The deadline set is one of the most important tasks in the personal development plan. The personal development plan includes setting realistic yet particular deadline which could be followed by the help of perfect work. The deadline setting will be helpful in utilizing the perfect section of attachment. 
4. Understand your strengths
The strength of different companies and their different utilization according to customer demand is the main reason for strength to make. The high quality of strength, such as making various food, servicing the customer in a good manner, is the prime aspect of the work. The strength is needed to be enhanced according to the company so that it could give an enhanced approach.
5. Recognize opportunities and threats
Recognizing opportunities and the threat identification will help in making changes in the daily routine in such a way so that there are no other things which could be left behind.  The future based analysis and its implication for the perfect management are collaborated by help. 
6. Develop new skills
The development of new skills is essential for the industry as it will be helpful in keeping the creative mindset alive in the employees. The employees will be beneficial through the practice of this skillet.  
7. Take action
The action taking capabilities will be benefited as to gather Amanda conquer the specific sections to make the company fruitful. The action will help in making the company one step ahead rather than its precious place.
8. Get support
The support and its utilization in the future enhancement will be helpful according to the company and industry advantage. The support of better and experienced person will be very much needed to take the project charge and guide it accordingly. 
9. Measure progress
The measurement progress will be helpful in analyzing the current track of growth and its future perception. The process of making slow but steady steps to change will be needed to make the company fruitful.  The measurement progress will be helpful in accompanying the high quality of assessment in the Goethe within a very limited time period.  
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The personal objective is to get new skills developed and maintain the integrity of work culture in the organization. The Skill of enhancing the taste in food quality is needed to be observed through the comparison of the particular aspect which could be beneficial and implementation through the growth (Einat and Michaeli, 2018). The objective will be fulfilled theory better approaches and its level of improvisation to be conclusive according to the company abscessed worker enhancement. The objective setting nod checklist maintenance will help in estimating the future based status to be perfectly maintained. 
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The employment status of the hotel and hospitality industry in the UK has been tremendously well in terms of the other sector. The high amount of growth and its level of approach will be very important in terms of the reputation and growth in the particular industry. The process of managing the role and responsibility in the hotel and hospitality-based sector are recognized. Through the employment of the particular industry, there is some of the very urgent requirement like food cooking and serving it to mankind that has helped the process to be much more convenient. 
The initial recruitment of this particular industry-based job are being done through a better approach of cooking skill, managing resource utilization skills.  Customer satisfaction is one of the most important skills in the industry. The industrial advantage and its future based growth would be easily managed through the competent development plan (Herrera et al. 2015). The increase in population is demanding to be of more food and beverages in a particular country. In terms of UK, it has been very effective to make restaurant and set up the necessary agreement. In the scenario, more employees will be appointed through the periocular assessment. The employees are engaged to be more sensitive to the salary and other benefits. Items of the benefits and the other advantages like advance salary and bonus, the industry has enough capabilities. Thus it is one of the topmost emerging industries, not only in the UK but all over the world. 
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The hotel industry and hospitality industry is one of the topmost industries in the UK. It has been identified that making changes in the spoke of the very minute sectors could be effective through which the high growth could be sustained. The country has some of the very young and energetic population who are equally interested to engage with the job of this insert as of another sector. The Personal development plan, as well as the SWOT analysis, has been done to get more clarity of the particular topic. The high quality of management in some of the verified skills and labour sets are needed to be maintained through proper recommendation, which is based in the country based application.  
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