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Hanna devoted herself to her profession as a district nurse in Wales for a time, forming bonds with the patients she cared for in Swansea. Last month, however, she announced her early retirement, expressing fears that she and her colleagues would be expected to see an increasing number of patients each day, an approach she believed was incompatible with providing quality care. "I love my job and miss it," she continued, "but there are so many demands on us now that we can't give our patients the care they deserve." The profession's authorities would not be surprised by Maggy's decision, which she did not announce since she did not want to share her entire name. They warn that there will be problems. Unhappiness with the potential of a salary boost below inflation, as well as Brexit, which has damaged the country's attraction to European nurses, are all threatening to worsen staff shortages just as the NHS is trying to rebuild services that have been destroyed by the pandemic. "The government undervalues us," Hanna added, describing the difficulty she had getting personal protective equipment to protect her vulnerable patients in the early weeks of the pandemic. She went on to claim that a cabinet plan to give nurses a 1% pay boost earlier this year was "the final straw." She isn't the only one who is rethinking a career with the NHS in the United Kingdom. Since then, 15,000 additional nurses, midwives, and nursing assistants have been registered. "The rate of growth has slowed, and the longer-term impact of Covid-19 on a workforce under increasing pressure is a clear concern," the Nursing and Midwifery Council, the profession's regulator, warned last month. Some assistance is on the way. The first of more than 10,000 nurses hired from abroad is expected to arrive in the UK later this month, according to one source familiar with the issue.
However, if the numbers cannot be boosted sufficiently, the Conservative government will be obliged to pay a political price. In his 2019 general election manifesto, Prime Minister Boris Johnson promised 50,000 more nurses in the English workforce by the conclusion of the parliament, in 2024. According to Patricia Marquis, acting director of the Royal College of Nursing for England, the country began the pandemic with 40,000 empty positions, a vacancy rate approaching 10%. Bursaries that covered the cost of tuition were scrapped in 2016, and despite the reintroduction of maintenance grants and some education funding nine months ago, the RCN claims that a 34% increase in applications for nursing courses in England this year only brought numbers back to where they were five years ago. The NMC's Andrea Sutcliffe noted that the picture was far from uniformly grim. Even after one of the most difficult years in the profession's history, the number of people leaving the NMC's register was at its lowest in five years, according to data. "A positive narrative to share," she continued, "which I think is terrific because the strain that nurses have been under for the past year has been really intense." In addition, the number of people on the register who qualified in the UK climbed significantly during the last year, though at a slower rate than in prior years.
However, she warned that the story behind those figures presented reason for concern about the future. "Recruitment from the European Economic Area has gone off a cliff" in the five years since the Brexit referendum, she claimed. Last year, the pandemic reinforced this effect by severely limiting overseas recruiting. These occurrences highlighted the fact that nursing recruitment is "very subject to global events." Some hospitals have figured out how to keep staffing levels stable. Shelagh Meldrum, head nurse and deputy chief executive of Yeovil District Hospital in Somerset, said the hospital had successfully switched to the Philippines and the United Arab Emirates after sourcing many nurses from Europe in the past.
She noted that the early entrants had developed a strong local community, which had helped inspire others to join, ensuring that all frontline positions were filled. "People came to us and created their families and communities here, which helped us retain people," Meldrum explained. The hospital currently recruits for 16 other trusts in the region, which is a sign of its success. While the pandemic has put nurses to the test like never before, it has also given them a new appreciation for their critical role, sparking enthusiasm in the profession — a phenomenon termed the "Chris Whitty effect" after the chief medical officer, who has become a popular national figure. On the other hand, several leaders in the field are concerned that the last year has only postponed an even more concerning reckoning on personnel numbers. According to the NMC, the number of professionals in the retirement age bracket on its register has increased, implying that many may have stayed on to help combat the pandemic. Approximately one-fifth of the nurses on the NMC registry are above the age of 55.
According to Sutcliffe, the NMC's own poll of why people left the profession found that income was less of an issue than a sense of being under supported and respected. More than half of all exits were due to retirement, followed by too much pressure (22%), and the influence of a "poor working culture" (18.1 per cent). Sutcliffe called the objective of 50,000 additional nurses in England by 2024 "difficult," but said it might be fulfilled if "serious effort" was made to increase professional and personal support for employees, as well as maintaining international recruiting levels. "We are dedicated to increasing and supporting the NHS staff to ensure it continues to provide world-class care by improving retention, investing in and diversifying our training pipeline, and continuing to ethically recruit from overseas," stated the Department of Health and Social Care. "Across the NHS, there are a record number of nurses working, and we are on course to provide 50,000 more nurses by the end of this parliament," the statement continued.



	
	
	



