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REFLECTIVE ESSAY
Professional career development is a continues process of education and training in order for people to advance their careers and develop new skills once they have entered the workforce. It is for people to set goals for themselves so that they can focus on their personal growth and create the correct path for their future. Learning how to develop on my own strengths and overcome my weaknesses to be the best version of myself going into my future has been a challenging and eye-opening experience (Upskills, 2024). Throughout this i have used different techniques to discover my personality type and what is my preferred learning technique. This helped me greatly understand myself and how it has affected me in the past and present both in life and in education.
I have been using techniques i have learnt in university such as the SWOT analysis, RIASEC personality types, Mumford learning styles, The Johari window and SMART objectives. I will explain what i discovered when using each of these techniques in my essay.
A SWOT analysis stands for strength, weaknesses, opportunities and threats. It is a technique used to deconstruct a business, or for yourself so that you can clearly see what you are strong at and what you need to improve it in a clear and simple way (Asana,2024).
I created my own personal SWOT analysis 
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Using my personal SWOT analysis i pinpointed that my strengths are problem solving, high emotional intelligence, ability to stay organised and determination as well as having weaknesses such as procrastination, difficulty with public speaking and i find it hard to be a leader. Seeing this i saw that i have opportunities such as starting new courses and certificates, receiving support from mentors and starting support groups to reach my highest ability as well as seeing threats such as rising competition in my industry and the ability to balance work and life causing stress.
 RIASEC personality types
The Holland Code of Occupational Interest (HCOI), created by psychologist John Holland, is a system that helps people understand their work preferences. The RIASEC personality test divides jobs into six types: Realistic, Investigative, Artistic, Social, Enterprising, and Conventional. Each type matches different interests and skills. By identifying someone's personality type you can match them with jobs that fit their preferences, helping them make better career choices (Wei, 2024; Holland, 1997).
I used a RIASEC personality test consisting of 48 statements in which I could rate on a scale of 1 to 5, 1 being dislike and 5 being enjoy that would determine what my personality type was (Open-Source Psychometrics Project, 2019). I discovered from my results that I scored the highest as an artistic type typically creative, open-minded, and independent. They enjoy being original, expressive, and emotional. They prefer tasks that involve creativity rather than strict rules or structure. These individuals often work with ideas and things, and they enjoy exploring artistic and cultural subjects. They’re more likely to express their feelings and prefer activities that allow them to think and create. 
This correctly identifies me as i am a creative individual who finds that i do my best learning and in other aspects of life when i am free to express myself and can find education where it is one size fits all to be confining for me. 
As well as this i scored lowest on conversional and realistic as they do not fit my personality as a carefree and creative individual I enjoy thinking outside the box and not fitting into the standard mold.
The Mumford learning types focuses on how people learn from their experiences. It shows how people connect new information with what they already know, which helps students form their own conclusions. The model highlights four main learning styles: activist, reflective, theoretical, and pragmatic. These styles describe how individuals approach learning based on their attitudes and behaviors (Kannan et.al 2021). 
I found what my Mumford learning style was my taking a questionnaire of which i must tick which statements i agree with out of 80 different statements. My results showed that my learning style is a reflector which corresponds exactly with my personality as an introvert a reflector takes a step back from the main line and observes and thinks about what is happening instead of jumping headfirst into the situation. As well as this it showed that I scored lowest as a theorist and pragmatist as i do not enjoy analyising situations and trying to put them into real world situations.
Using the Johari window “The Johari Window, developed by Luft and Ingham, is a cognitive tool for self-discovery and enhancing mutual understanding in teams. It consists of four quadrants: Arena (shared knowledge), Blindspot (unknown to self), Facade (known to self but not others), and Unknown (mutual lack of awareness). These quadrants reflect the dynamics of open communication, limited self-awareness, self-imposed barriers, and unexplored aspects that impact relationships” ( Mukherjee et.al 2023).
I created my own Johari window using a list of describing words i could choose that i believe personally describe me and asking others to also choose from said describing words to come up with a Johari window of things that are shared knowledge such as my calmness, my blind spot such as i am friendly, intelligent, mature, sensible and trustworthy, my facade such as being independent, introverted, knowledgeable, quiet and sentimental and finally my unknown which was made up of all remaining describing words.
Seeing my Johari window helped me understand what i see but do not show of myself and what others see that i do not see in myself showing me a more full and non bias idea of who i am what i know and do not know about myself.
The SMART in SMART goals stands for Specific, Measurable, Achievable, Relevant, and Time-Bound. Specific means it means to be a clear and on point goal such as what exactly needs to be accomplished, who is responsible for achieving it and what steps need to be taken to reach the goal, this makes the goal clear and focused, helping guide your actions. Measurable means it needs to be in a specific time frame which makes it easier to keep track of success and have a clear understanding of when you want these goals to be achieved. Achieveable means it needs to be possible and realistic given what time frame and resources are available. Relevant means it needs to have a solid reason to set this goal which would benefit your overall success. Time-bound means it needs to have a clear start and finish in order for you to know exactly when you need to be able to start reaching your goal and when you should have reached it (Worklife,2023). 
I created a SMART goal for myself with my goal being that i would like to open up a succesful online art gallery by 5 years time.
S – i want to create and online website to sell my artwork and be able to live independently with that income. 
M- i will be able to measure my success by keeping track of my customers, online audience and how many pieces of art I sell monthly.
A- i believe that it is achievable as there is a large base for artwork created and artwork can sell for a reasonable price so having it as a main source of income would not be a problem.
R- this goal is relevant as it is based on monetizing something I am already good at doing and setting a realistic timeline in order for me to reach where I want to be.
T- i am setting myself the timeline of 5 years to be able to set up my online gallery and have enough customers to be able to live off my business.
In conclusion to my essay, professional career development is a continuous journey that involves self-reflection, goal setting, and the development of new skills. Through various techniques such as SWOT analysis, RIASEC personality tests, Mumford learning styles, Johari window, and SMART goals, I have gained valuable insights into my strengths, weaknesses, learning preferences, and career aspirations. These tools have helped me better understand myself and my personal growth, allowing me to identify areas for improvement while capitalizing on my strengths. By applying these techniques, I am now more equipped to take meaningful steps toward my future career, with a clear and realistic plan for achieving my goals. The process of self-discovery and goal setting is essential in shaping a successful and fulfilling career path.
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