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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The aim of this assignment is to reflect upon the coping strategies which I have found to be highly effective in developing resilience and minimizing stress during my initial 6 months of training and since being attested as a Police Constable.

Due to being out of formal education for 12 years, I initially found being back in a classroom-based environment an incredibly challenging experience due to being out of my comfort zone as well as the academic and practical challenges that the course presented. Throughout this, I developed several ways to build my resilience and minimize my levels of stress.

As there was a national lockdown due to the Coronavirus during the early stages of the course, I could no longer attend my local gym. Therefore, I decided to start running around my local area. I initially started running to maintain my current level of fitness, however I discovered that as well as having great physical benefits, running also provided me with a highly effective method of reducing my stress levels and I felt more relaxed and calm physically and mentally after every run. “Physical activity can help lower your overall stress levels and improve your quality of life, both mentally and physically. Exercising regularly can have a positive effect on your mood by relieving the tension, anxiety, anger, and mild depression that often go hand-in-hand with stress. It can improve the quality of your sleep, which can be negatively impacted by stress, depression, and anxiety. It can also help boost your confidence levels.” (Madell, 2020)

However, Cronkleton (2020) explains that over-exercising can affect stress hormone levels in people which may result in depression, mental fog and mood changes. He also goes on to explain that overtraining can lead to restlessness and a lack of concentration or enthusiasm. Therefore, I made sure that I took adequate rest periods after running in order to recover effectively both physically and mentally. This was especially important due to the level of concentration that training required.

As well as physical activity, I found that spending time with and talking to friends and family was an incredibly beneficial technique to combat stress and build resilience to it. “Studies have shown that simply talking about our problems and sharing our negative emotions with someone we trust can be profoundly healing—reducing stress, strengthening our immune system, and reducing physical and emotional distress.” (Pennebaker, Kiecolt-Glaser, & Glaser, 1988).

In conclusion, I found that physical exercise and talking with friends and family about the challenges of training to be greatly beneficial in dealing with stress and building resilience to it. I feel that I have benefited greatly from using these coping methods and plan to continue to use them throughout my career as a Police Constable.

(458 words)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The aim of this assignment is to discuss upon the process for determining whether the use of force was necessary in a conflict situation and to provide a critical reflection on the outcomes of the incident. It is recognized that critical reflection should always be applied within the workplace (Beres and Fook, 2019) therefore, the purpose of this assignment will focus on an incident at work whilst on duty as a police officer and an individual being detained under Section 136 of the Mental Health Act (1983). The assignment will focus upon the decision making and effective communication methods used, as well as how conflict was managed and the importance of valuing difference and inclusion. For the purposes of this assignment, the author will refer to themselves in the first person.

Whilst on duty I was called to attend to an incident relating to a female who was standing on the wrong side of the railings on a footbridge, overpassing a busy dual carriageway. The call had been reported by a member of the public who was walking along the footbridge. My tutor and I attached ourselves to the call and made our way to the location. Whilst on route to the location I had conducted a risk assessment and decision-making process utilizing the National Decision Model (NDM) framework employed throughout the police force. It provides five different stages that officers can follow when making any type of decision and it was meant as a replacement for the Conflict Management Model.” (National Decision Model explained, n.d.) to gather more information and intelligence. I did this by eliciting more information on the female including her name, her address, any family members or associates linked to her and any warning markers that could potentially place my tutor and I at risk of harm as I identified the importance of using the NDM to assess threat and risk and to develop a working strategy. However, no further information was available during this time.

On arrival at the location, I could see a female who was aged approximately in her early twenties sitting on the ledge of the bridge on the wrong side of the railings overhanging the dual carriageway. I could see that she was holding on to the railings and a member of the public was kneeling and talking to the female. My tutor and I then made our way to the female and lowered ourselves so that we could communicate with the female more effectively as according to Natoli (2018) being on the same level as someone appears less threatening and can make them feel more comfortable, whilst avoiding feelings of tension or nervousness when having personal conversations. Furthermore, effective communication can increase the availability of information from the individual and improve risk management by enabling informed decision making which is valuable information if an individual intends to self-harm or take their own life (College of Policing, 2016). As a result, I adjusted my body language and tone of voice to that of a calm and reassuring manner in order to effectively communicate with the female.

Firstly, my priority was to safeguard the individual and utilise de-escalation techniques using the Betari’s Box model of behaviour in order to de-escalate the female. This is a model that illustrates how our attitudes and behaviours directly affect the attitudes and behaviours of people around us. When we are stuck in a negative cycle, then it is up to us to stop that cycle by changing our attitude. This will positively impact those around us and therefore break the cycle (The Mind Tools Content Team, n.d.). However, during the communication process the female had continued to show clear signs of distress and began using abusive language towards my tutor.

In the meantime, as verbal de-escalation appeared to become less effective, I had thought about the appropriate use of the Mental Health Act (1983). Lawful legislation within the Mental Health Act (1983) under Section 136 provides the police a legal framework to apply necessary force to individuals who appear to be suffering from a mental disorder and to be in immediate need of care or control to place them within a place of safety.

On reflection, I communicated with the female by asking open-ended questions. This is especially effective as according to Jordan (2019) open questions do not invite a one-word response and can encourage the person to take control of the direction of the conversation which helped the person feel safe and able to express themselves. I continued to provide reassurance to the female and showed patience and empathy in order to de-escalate the female (College of Policing, 2016). On reflection, I utilised active listening skills which is a system of opening and maintaining communications through the use of empathy, listening and body language (College of Policing, 2021). When communicating with the female, I maintained appropriate eye-contact, adjusted my posture to that of a forward slant, provided the female with positive reinforcement and clarified what the female had communicated with me in order to ensure that the correct message had been received (Skills You Need, n.d.). Additionally, I had utilised the skills of listening, empathising, asking, paraphrasing and summarising abbreviated LEAPS (Coulson, 1997) which I found useful in the scenario. I then utilised the five-step appeal process in order to negotiate with the female to step off the bridge and on to the footpath. In utilising these communication and negotiation methods, the female eventually agreed to come back over to the footpath and my tutor, and I assisted the female over the railings.

Once the female was over the railing, I felt it was reasonable and necessary to able handcuffs to the female to ensure the safety of me and my colleague as well as the female and any member of the public present at the time. My tutor and I then escorted the female to a police vehicle. I then informed the female that she was being detained under Section 136 of The Mental Health Act (1983) “Section 136 allows you to be taken to a place of safety, if a police officer is concerned that you may have a mental disorder and should be seen by a mental health professional. The police officer must think that you may be in need of immediate care and that it is necessary in your interest or for the protection of others for you to be taken to a place of safety to be assessed.” (Cygnet Health Care). I explained to the female that she would be taken to a nearby hospital in order to undergo a mental health assessment. My tutor and I then escorted the female to the hospital where she was left in the care of mental health professionals.

On reflection of this incident, I feel that I acted professional throughout which was essential for ensuring the safety of the female, as well as that of myself and my colleague. By the utilisation of effective communication methods such as the Betari’s Box model of communication, as well as utilising active listening skills and remaining patient and empathetic with the female which is particularly important, especially if we are to engage and involve some of the most vulnerable individuals we encounter who may not be able to fully express or articulate their thoughts or feelings (College of Policing, 2020) I was able to de-escalate the female and negotiate with her to return to a place of safety. I remained aware of my own emotions and how they could affect the outcome of the situation and reflected on my use of emotional intelligence to understand, use, and manage my own emotions in positive ways to relieve stress, communicate effectively, empathize with others and overcome challenges to defuse conflict. (Segal, Smith, Robinson and Shubin, 2020). I feel that my decision to apply handcuffs to the female was justified as to ensure the safety of myself, colleagues and the female herself. On reflection I utilised the JPLANE mnemonic which is used in police decision making and stands for justified, proportionate, lawful, accountable, necessary and ethical. In conclusion I feel that my actions and decisions were justified and correctly implemented to ensure the safety of all involved. I will use this incident as experience whilst dealing with similar incidents throughout my policing career.

(1384 words)









Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

The aim of this assignment is to evaluate and reflect on a hate crime related policing incident in which the author played a significant role. A hate crime is defined on the Crown Prosecution Service (CPS) website as “Any criminal offence which is perceived by the victim or any other person, to be motivated by hostility or prejudice based on a person’s race or perceived race; religion or perceived religion; sexual orientation or perceived sexual orientation; disability or perceived disability and any crime motivated by hostility or prejudice against a person who is transgender or perceived to be transgender”. (Bryant and Bryant, 2019). The author will reflect on and evaluate the decision-making methods used and how policing values were engaged. The author will also reflect on their responsibilities and procedures in line with the relevant Codes of Practice to support the victim and the importance of valuing difference and inclusion. For the purposes of this assignment, the author will refer to themselves in the first person.

To begin, I will firstly give a description of the incident in question. I was completing a tour of duty in my role as a police constable. My Sergeant had informed my tutor and I that a call had been received from a member of the public reporting that their neighbour had made an anti-Semitic remark directed towards them in relation to their Jewish faith. “Anti-Semitism is language or behaviour that displays or suggests a dislike towards Jewish people. It can result in an individual or group being treated unequally, unfairly or unkindly because of their Jewish faith. It can be a form of hate crime, depending on how serious the incident is”. (Anti-Semitism: What is it and why are the Labour Party talking about it? 2019). My Sergeant allocated the call to my tutor and I and I then contacted the reporting person to arrange a time to attend his address.

My tutor and I then attended the reporting person’s address who was an elderly male in his eighties. The male explained to us that he and his neighbour had engaged in an argument in the street earlier that day which resulted in the neighbour making an antisemitic remark aimed at the male. The male explained that he was extremely upset and distressed by this and wanted the neighbour spoken to by officers and given suitable words of advice in relation to his behaviour. Due to the male disclosing that the incident resulted in him feeling distress, I identified that an offence had been committed under Section 5 of The Public Order Act 1986 which provides that “A person is guilty of an offence if he/she uses threatening (or abusive) words or behaviour, or disorderly behaviour, or displays any writing, sign, or other visible representation which is threatening within the hearing or sight of a person likely to be caused harassment, alarm or distress thereby.” (Public Order Act 1986). However, as this was religiously aggravated it is an offence contrary to Section 31 of The Crime and Disorder Act 1998 which provides reference to public order offences which include racially or religiously aggravated elements.

I then used The National Decision Model (NDM) which is a tool which has six key elements and binds together the code of ethics in the decision-making process of the police officer. It is recognized that reflection is crucial within the working environment to achieve positive learning outcomes (Baldwin, 2016) in order to consider my powers and policies and to identify my options and contingencies in order to deal with the incident and achieve the best possible outcome for the victim.

I considered the impact that the incident had on the victim by causing him alarm and distress. On reflection I also identified several vulnerability factors including the male’s age and the fact that he lived alone. According to (College of Policing, 2020) “A person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves or other from harm or exploitation.” I queried the male in relation to whether he had a strong support network and whether he has any regular contact with friends and family. The male explained that he has a care worker that visits him once a day and has regular contact from family members, as well as friendships with some of the other residents on the street.

In using the NDM to identify my options, I identified that mediation would be an especially beneficial approach of securing the best outcome for the victim and considered a restorative justice approach. “This process can be used where both the victim and the offender agree to it. A restorative conference brings together both parties in a controlled environment, along with other relevant individuals, in a process which is facilitated by a trained police officer or trained volunteer.
The meeting holds the offender personally accountable to both the victim and local community for the harm they have caused and allows them an opportunity to make amends. It empowers the victims and places them at the centre of the process.
Restorative justice gives the police and wider practitioners an opportunity to support and improve outcomes for victims of crime, reduce reoffending through helping offenders take ownership for their actions and to, potentially, divert offenders away from the criminal justice system.” (College of Policing, 2013). I explained the restorative justice process to the male in which he agreed that it would be greatly beneficial.
My tutor and I then spoke to the offender and provided him with suitable words of advice in relation his behaviour. I explained the restorative justice option to the offender in which he agreed to attend. I then arranged a meeting at a police station on a mutually agreed date the following week. In the meantime, I identified potential safeguarding concerns for the male, and contacted the local Neighbourhood Policing Team (NPT) to conduct reassurance visits and patrols for the victim. According to (College of Policing, 2020) neighbourhood policing is an essential part of the UK policing approach that aims to connect our communities directly and seamlessly to specialist policing services at local, regional and national level. It recognises that those involved in neighbourhood policing need time and space to work in a proactive and preventative way to protect local neighbourhood or communities, safeguard the vulnerable, manage and divert offenders and earn community confidence.
[bookmark: _GoBack]The restorative justice meeting then took place and I acted as the mediator which is defined a person who tries to end a disagreement by helping the two sides to talk about and agree on a solution. (Cambridge Dictionary, n.d.). I introduced rules to the meeting such as both parties agreeing to take turns speaking and to try not to interrupt each other and agree to remain respectful. The outcome of the meeting was greatly positive, and the victim explained to the offender the impact that the incident and comment made had on him. The offender expressed remorse due to this and was very apologetic.
On reflection, I feel that this was a highly effective method of dealing with the incident in order to provide the most positive outcome for the victim. I feel that the restorative justice approach was also beneficial to the offender as they had their opportunity to express remorse and to reflect on the impact that their actions had on the victim. This was also resolved without putting the offender through the criminal justice system. According to (Benefits of Restorative Justice, n.d.) Restorative Justice has a high success rate of compliance or completion. Within a voluntary and non-coercive process, people who have offended tend to follow through on agreements that they have a part in creating.
The victim was highly satisfied with the outcome and expressed a sense of empowerment that his feelings and needs were considered. According to (Benefits of Restorative Justice, n.d.) Restorative Justice boats a high rate of victim satisfaction. Many can recover what was taken from them, whether it be material possessions or their sense of security and peace of mind. They are more likely to be able to move on from the incident and get back to their daily lives.
In conclusion I feel that this was a highly effective method of dealing with the hate crime related incident which provided the best possible outcomes for both the victim and offender. I have learned greatly from this experience and will be utilising the methods used when dealing with similar situations and scenarios throughout my career as a Police Constable.

(1426 words)













Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The aim of this assignment is to evaluate and reflect on a situation in practice by applying the National Decision Model (NDM) in assisting how an incident was resolved during my role as a police officer whilst on duty. The NDM is a tool which has six key elements and binds together the code of ethics in the decision-making process of the police officer. It is recognized that reflection is crucial within the working environment to achieve positive learning outcomes (Baldwin, 2016) and as a result, I will utilize this model to reflect upon my discretion and decision making in relation to a domestic incident as a police officer and how this impacted on others.
 
I will begin by giving a description of the incident. I was conducting a tour of duty and was on mobile patrol, double-crewed with my tutor. Whilst on patrol, a call came out requesting officers to attend an incident in relation to a report of shouting and screaming coming from a flat in which the resident of the neighboring flat had escalated to the police. My tutor and I attached ourselves to the incident and began making our way to the address.

Whilst on route to the address, I used The NDM to gather more information and intelligence. I used my radio to request that The Public Service Center control room conduct further checks on The Police National Computer “The Police National Computer (PNC) is used to facilitate investigations and sharing information of both national and local importance.” (College of Policing, 2020) as well as South Wales Police’s (SWP) local system. When utilising the PNC, I had gathered information regarding whether or not there were any warning markers placed on the address or residents residing at the property, as well any previous incidents linked to the address or residents and any safeguarding concerns linked to the address working in a strategy to assess threat and risk to make an assessment of the situation that me and my tutor may or may not be presented with. This information would also allow me to conduct a risk assessment in order to reduce as much risk as possible for my tutor and me. “Emergency responders must ensure that their plans, assessments and major incident response facilitate the quick identification and management of hazards in all stages from initial report to recovery.” (College of Policing, 2013).

On arrival at the address, I witnessed a male answer the door who presented as confrontational and irate and as a result, would not engage and began using offensive language. In these very challenging situations, it is essential that a Police Officer remains calm and decisive (McMunn, 2010) and during this situation I was able to conduct myself in this manner as well as maintaining a professional approach. On reflection, I recognise that I had utilised the Betari’s Box model of behaviour which illustrates how people’s attitudes and emotions affect their behaviour which consequently can have an impact on others (Pernell, 2014) as well as how we interact in a cyclical way (Police Geek, 2012). I had remained calm and resolved conflict by means of verbally deescalating the male which is a skilled technique used by Police Officers to avoid conflict (Stoughton, 2020) and which allowed us to gain consent into the male’s home. Additionally, I felt that by remaining calm this enabled me to assess the risk and develop a working strategy more effectively.
 
Having assessed the risk, we entered the home, and we witnessed a female sat on a chair in the living room of the flat who was clearly distressed. To gather information my tutor and I separated the male and female in order to speak to them individually so that the individuals did not influence each other when inspected (National Academies of Sciences, Engineering, and Medicine, 2018). The female was initially reluctant to speak to me presented very closed body language which indicated that the female was defensive and discouraging interaction (Chandler and Munday, 2011). On reflection, I recognise that there may have been factors which made the female reluctant to engage with me and give an account of what had happened. The female may have built distrust in the police based on previous experiences, she may be misusing substances or experiencing mental ill health, or she may have come to accept any potential domestic abuse as normal. (College of Policing, 2015).

I began to establish a good rapport with the female by providing reassurance, patience and empathy. It is important to establish a good rapport with a victim as the individual is more likely to be cooperate with the risk assessment and safety planning process, thereby improving the chances of preventing or reducing future incidents (College of Policing, 2015). By means to establishing rapport the female opened up and disclosed to me that her and the male who was her partner, had been arguing over money as he had recently lost his job but there had been no physical violence but frequent verbal arguments. I could not see any clear visible marks or injuries on the female to indicate that any physical violence was used. The female refused to complete any of the domestic violence, stalking and harassment (DASH) form questions which is a tool that contains twenty-seven questions that aim to capture risk factors for domestic abuse that appear consistently in the academic literature (Robinson, 2010). These questions are asked of victims usually by first responding officers at the scene of a domestic abuse incident as well as recording whether a specific risk factor is present or absent. (College of Policing, 2016).

Due to the nature of the incident being domestic related it was important to recognise that domestic abuse can occur where the conduct does not amount to a criminal offence and a criminal justice outcome is not possible (College of Policing, 2015). Upon reference to SWP’s force policy is states that positive action must be taken at all domestic related incidents and that police officers have a duty to take positive action when dealing with domestic abuse incidents. Often this means making an arrest, provided the grounds exist and it is a necessary and proportionate response. Officers must be able to justify the decision not to arrest in those circumstances, however in some situations, other positive approaches may be more appropriate. By means of working within SWP’s policies and procedures I had considered the powers necessary to utilise at my discretion. As the incident was a verbal altercation only, and no physical violence had been used, I concluded that one of the parties would need to leave the address to prevent any further arguments and potential escalation which could result in more serious consequences.

The male was then asked to leave the address in which he refused. The male continued to present as confrontational and began using verbally abusive language. As a result, I began to consider options and contingences from my training as a police officer utilising my experience to resolve and calm the situation. However, as de-escalation was not effective, I recognised that there was an immediate threat and as a result, I had applied handcuffs onto the male. When considering this option, it is essential that police officers consider the threat, the necessity of the action as well applying a proportionate approach to the risk (College of Policing, 2013). I came to the decision that the male would be arrested in order to prevent a breach of the peace under common law in order to reduce harm, or what appeared to likely to cause harm, to a person, or in that person’s presence, to his/her property which was proportionate to risk posed.

The basic principle of a police officer may take reasonable action including arrest to stop a breach of the peace, which is occurring, or to prevent one which the police officer reasonably anticipates will occur imminently. Reasonable action may also be taken where a breach of the peace has been committed and it is reasonably believed a recurrence of the breach is threatened (College of Policing, 2013).

On reflection I felt that it was necessary to apply the handcuffs due to the aggressive attitude of the male in order to prevent any harm towards others. The Police and Criminal Evidence Act (1984) provides a framework for police offers to use reasonable force, if necessary, in the exercise of this power (Police and Criminal Evidence Act 1984, n.d.). Additionally, The Human Rights Act (1988) provides legal framework where I considered the males liberty within the arrest. The Human Rights Act (1998, n.d) states that a person effected for the purpose of bringing him before the competent legal authority on reasonable suspicion of having committed an offence or when it is reasonably considered necessary to prevent his committing an offence or fleeing after having done so. I had informed the male of the necessity for the arrest being to prevent him causing physical injury to himself or any other person and to protect a vulnerable person. My tutor I then escorted the male from the property.

On reflection, I feel that I made the correct decision in arresting the male as my primary concern was the safety of the female as well as the safety of my tutor and me. I felt that others were at risk and as a result, my priority as an officer should be to protect all people present from injury or further harm (College of Policing, 2015). I feel that the situation could have escalated and potentially resulted in serious harm to the female if no immediate action were taken. I feel that I conducted myself in a professional manner and remained calm throughout. As this was my first domestic incident that I had attended, I feel that I have learned greatly from this experience and how I can better deal with similar situations in the future.

(1650 words)
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Using SWP computer systems (NICHE) and putting together case files competently.









	Specific – Improve my understanding of NICHE and putting together case files competently.
Measurable – This will be measured by my ability to navigate NICHE and put together case files independently.
Attainable – This will be attainable by continuously asking questions to my tutor and colleagues and my gaining more experience as my career progresses.
Relevant – This goal is relevant as it is essential to competently navigate NICHE and put together case files.
Time-Bound – 12 Weeks/Continuously.
	My Tutor & Sergeant.
	12 Weeks/Continuous.

	Decision Making (making a decision independently and sticking to it).










	Specific – Improve my confidence in making decisions independently and sticking to them.
Measurable – This will be measurable by attending calls/incidents and making the correct decisions confidently.
Attainable – This will be attainable by paying attention to my tutor throughout tutorship, as well as my more experienced colleagues. And by gaining more experience dealing with a wider range of incidents.
Relevant – This is relevant as it is essential that a Police Constable have the confidence to make decisions during incidents.
Time-Bound – 12 Weeks/Continuously.
	My Tutor & Sergeant.
	12 Weeks/Continuous.

	Academic Performance.












	Specific – Continuously improve my academic writing and performance.
Measurable – This will be measured by the quality and improvement of my academic writing.
Attainable – This will be attainable by continuous practice and by using online study resources and University/Moodle resources.
Relevant – This goal is relevant as it is important to achieve the best possible results throughout the duration of my degree.
Time-Bound – Continuously throughout my 3-year degree.
	UWTSD/Online Resources.
	Continuously throughout the 3-year degree duration.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _ _ _ _ _ _ _ _ _ _
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